upto 25% of Agniveers

5

Endeavour to
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The operational eﬀectiveness of the Armed Forces will enhance by this Scheme. By
having a younger proﬁle which is more ﬁghting ﬁt with less encumbrances, it is expected
that the risk taking capability of these personnel would be higher. With the infusion of
technology and revamping of the training programmes, the Armed Forces would ensure
that the personnel inducted under the scheme have the same skill sets which are
required to meet the operational challenges. Since the training standards are clearly
deﬁned, and monitored by the highest authorities in the Armed Forces, it would be
ensured that the Agniveers meet the highest professional standards.

Based on organisational requirement and policies promulgated by the Armed Forces, all
Agniveers after completing their engagement period, will be offered an opportunity to
apply for enrolment in the permanent cadre. These applications will be considered by a
centralised transparent rigorous screening system which would be based on merit and
demonstrated performance during service. Upto 25% of the Aginveers would be
selected for enrolment in the permanent Cadre as per the existing Terms and Conditions.
Selection of Agniveers for further enrolment into the Armed Forces will be the exclusive
jurisdiction of the Government through laid down policies.
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Regimental system is one of the motivating factors for soldiers and
oﬃcers to bond and perform beyond the call of duty during wartime.
Will the induction change the same?
We shall be retaining the Regimental system, since the Scheme envisages selecting the
best of the Agniveers and only those who proved their mettle, the cohesiveness of the
unit would be ensured by these personnel. Further, these aspects would be focussed
upon and accentuated by training received once the Aginveer reaches the unit.
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It is envisaged that in future women will be inducted in a progressive manner for joining
the Armed Forces under the Agniveer Scheme.

The Scheme aims to capitalize on the broad based talent pool of the Nation and select
the best for a career in the Armed Forces. The present pattern of selection into the
Armed Forces is not being changed with the introduction of the scheme. The only
change that is happening is in the Terms and Conditions of the service. As you all are
aware, that the three Services are having well established selections centers spread
over the country which have enabled them to recruit people from even the remotest part
of the Nation. Since these very selection centers would continue to undertake the
responsibility of recruiting personnel, we expect that the all India representation would
not be affected by the introduction of the Scheme.

Composite Annual Package

1st year package approx. Rs. 4.76 Lacs.
Upgradation upto approx. Rs. 6.92 Lacs in 4th year.

Rs.

Rs. 48 Lakhs.
Rs.

Rs.
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