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When it comes to preparing for Civil
Services (CS) personality test,

popularly known as CS interview,  the
common question in the minds of
aspirants is : how to prepare for it?
Knowing little about the way it is
conducted, the composition of the board,
method of assessment of performance,
allocation of marks and probable areas
on which questions shall be raised, it is
inevitable that a candidate who is going
to present himself before the board
develops  anxiety, fear and mental blocks
which may affect his performance
adversely. Getting to know about the vital
aspects of preparation is , thus,  an
imperative need.

How the interview session is
conducted: In its notification, UPSC
clearly mentions both the purpose and
manner of the interview. It is quite

instructive to read UPSC guidelines in its
published notification.
I. UPSC, in its notification, states that "

a candidate will be asked questions of
general interest. The object of the
interview/ personality test is to assess
the personal suitability of the
candidate for a career in public
service by a board of competent,
unbiased observers."

II. "The technique of the interview/
personality test is not a strict cross-

examination but of a natural, though
directed and purposive conversation
which is intended to reveal the mental
qualities of the candidate."

III. "The interview/ personality test is not
intended to be a test either of
specialised or general knowledge of
the candidate which has already been
tested through their written papers.
Candidates are expected to have
taken an intelligent interest not only in
their special subjects of academic

study but also in the events that are
happening around them both within
and outside their own state or country
as well as on modern currents of
thought and in new discoveries which
should rouse the curiosity of well
educated youth."

A close reading of the above
instructions issued by UPSC removes all
doubts and apprehensions about the
interview. The major derivations  from
UPSC instructions are:
1. The interview seeks to assess

whether a candidate is suitable for a
career in public service. His traits of
leadership, decision making capacity,
social cohesion, balanced judgement,
moral and intellectual integrity will
greatly determine his suitability for
public service.

2. The board, consisting of five
members, is a competent and
unbiased group of experienced
experts which will be solely guided by
objective criteria of a candidate's
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The government has taken
unprecedented steps to address the

problems faced by the people, particularly,
the migrant labourers who were subject to
untold miseries due to Corona Virus
(COVID-19) pandemic with some of them
sacrificing their lives in the run up to their
employment. The Labour Ministry
proposed to develop National Database of
the Unorganized Workers and migrant
workers seeded with their Aadhaar cards.

The global spread of Corona Virus
(COVID-19) followed by lockdowns has
affected economies across the globe
including India. COVID-19 has resulted in
large number of migrant workers going
back to their native places. The
government has advocated for
Aatmanirbhar Bharat, which is based on
Economy, Infrastructure, System, Vibrant
Demography and Demand to create jobs
for the youth.

National Commission for Migrant
Labour: NITI Aayog has constituted a
sub-group to prepare a tangible National
Action Plan to address issues related to
migrant workers in the country. The Centre
had enacted the Inter-state Migrant

Workmen (Regulation of Employment and
Conditions of Service) Act, 1979. This Act
has now been subsumed in the
Occupational Safety, Health and Working
Conditions Code, 2020. It provides for
decent working conditions, minimum
wages, grievances redressal
mechanisms, protection from abuse and
exploitation, enhancement of the skills and
social security to all category of organised
and unorganised workers including
Migrant workers.

Pradhan Mantri Garib Kalyan Rojgar
Abhiyan: The Centre has launched the
Garib Kalyan Rojgar Abhiyaan of 125 days
on 20th of June, 2020 with a resource
envelop of 50,000 crore rupees to boost
employment and livelihood opportunities
for returnee migrant workers and similarly
affected citizens in rural area, in the wake
of COVID-19 pandemic. The objectives of
the Abhiyan were to provide immediate
employment and livelihood opportunities
to the distressed, to saturate the villages

with public infrastructure and creation of
livelihood assets to boost the income
generation activities and enhance long
term livelihood opportunities in some of
the states. A total of 50.78 crore Person
days employment has been generated
during the Abhiyan with an expenditure of
39,293 crore rupees. 

Aatmanirbhar Bharat Rozgar Yojana
(ABRY) The Scheme has been launched
with effect from 1st of October 2020 to
incentivize creation of new employment
along with social security benefits and
restoration of loss of employment during
COVID-19 pandemic.

Under the scheme; an employee
drawing monthly wage of less than 15,000
rupees who was not working in any
establishment registered with the
Employees' Provident Fund Organization
(EPFO) before 1st of October, 2020 and
did not have a Universal Account Number
or EPF Member account number prior to
1st of October 2020, is eligible for the
benefit.

Further the scheme reduces the
financial burden of the employers of
various sectors/industries including
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merit without any bias of any
kind. Everyone is treated as
equal before the board
irrespective of his social,
economic , academic
background. 

3. The keyword used by UPSC
is "purposive conversation"
during the interview session.
By engaging you in a
conversation, the board will
encourage you to reveal
your mental qualities such
as mental alertness, critical
powers of assimilation, clear
and logical exposition,
balance of judgement,
variety and depth of interest,

ability for social cohesion
and leadership, intellectual
and moral integrity.

4. Finally, UPSC notification
makes it amply clear that
current happenings  in the
state to which a candidate
belongs, national and
international happenings,
current developments in
health, trade, science and
technology etc will be taken
up during the conversation.
Quite naturally, current
affairs constitute a good
part of the interview. 

How the interview begins:
When you enter the board, you

will find yourself standing before
five senior, experienced
members sitting opposite you.

Of these, one will be chairman
of the board, who happens to be
one of the members of UPSC.
Quite often, the chairman is a
retired bureaucrat from IAS, IPS
, IFS or some central service. Of
the remaining four, two
members happen to be from
bureaucracy while two are
domain experts. These four
members come on invitation by
UPSC to be a part of the board.
Once you are asked to take
your chair, the chairman will
engage you in a short
conversation for five to seven
minutes mostly raising
questions relating to your bio
data, known as DAF or Detailed
Application Form. Then, he will
direct another member to put
his questions before you.  He
may also raise some questions
on certain aspects of
information furnished by you in
your DAF. Then he will ask
questions relating to economics,
governance, international
issues etc. This trend will
continue during the remaining
part of the interview . In other
words, different questions on
economy, health, governance,
etc will be posed by all
members. Moreover, certain
well known questions regarding
your choice for civil services as
a career, hypothetical questions
like how you will act  in a given
situation,  how will you tackle
corona in your district if you are
the district collector, are bound
to be raised. During this kind of
conversation, there will be
situations where the member/
members will disagree with you
on your position, explanation.
You must remember, it is part of
the interview process and
disagreement is designed to
test your balanced responses.

How your performance is
assessed? After you leave the
interview room, the chairman
will give his comments on your
performance to other members.
The other members will also
submit their assessment of your

performance. Keeping in mind
how they have been allocating
marks to previous candidates,
they will arrive at a certain
allocation of marks to you.
Rather than judging your
performance on various specific
yardsticks, they will judge you
on the basis of your overall
personality projection. A good
performance is one in which you
are able to convince the board
with your crisp, precise answers
and impress them with your
personality traits. A bad
performance is one where you
appear unsure about your stand
on an issue, or contradict
yourself, or lack basic
information expected of you. An
average performance is one
where in you are found  to be a
person of medium calibre
lacking outstanding qualities.

Probable areas of
questions: A proper
understanding of  the kind of
questions being asked to
majority of candidates in the
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No. A. 35021/11/2018-E.I

÷Ê⁄UÃ ‚⁄U∑§Ê⁄U
Government of India

¡‹ ‡ÊÁÄÃ ◊¥òÊÊ‹ÿ
Ministry of Jal Shakti

¡‹ ‚¥‚ÊäÊŸ, ŸŒË Áfl∑§Ê‚ •ÊÒ⁄U ª¥ªÊ ‚¥⁄UˇÊáÊ Áfl÷Êª
Department of Water Resources, River 
Development and Ganga Rejuvenation

Applications are invited for filling up two posts of Deputy Director
(Hydrometeorology), in the Hydrometeorology cadre of  Central Water Commission,
Department  of  Water Resources,   River Development and Ganga Rejuvenation,
Ministry of Jal Shakti in Level 11 of the Pay Matrix (Rs. 67700-208700), on deputation
basis (including short term contract) from amongst officers of the Central Government
or State Government or Union Territory administration or recognized Universities or
Research Institutions or Public Sector Undertakings or Statutory or Autonomous
organizations:
(b) i) holding analogous post on regular basis in the parent cadre /Department; or
ii) with five years' regular service in the posts in Level 10 in the Pay Matrix (Rs. 56100-
177500) or equivalent in the parent cadre or department; and
(c) possessing the following educational qualifications and experience, namely:-
(i) Master's Degree in Physics or Geophysics or Geology or Meteorology or
Hydrometeorology from a recognized University or Institute with five years' experience
in Hydrometerological work; or
(ii) Bachelor's Degree in Physics or Geophysics or Geology or Meteorology or
Hydrometeorology from a recognized University with seven years experience in
Hydrometeorological work.
Note 1: The Departmental officers in the feeder category who are in the direct line of
promotion will not be eligible for consideration for appointment on deputation. Similarly,
deputationists shall not be eligible for consideration for appointment by promotion.
Note 2: The period of deputation including the period of deputation in another ex-cadre
post held immediately preceding this appointment in the same or some other
organization or Department of the Central Government shall ordinarily not exceed four
years.
Note 3: The maximum age limit for appointment by deputation shall be not exceeding
fifty-six years as on the closing date of receipt of applications.
2. Last date of receipt of Application- Application (in duplicate) in the prescribed
proforma may be sent through proper channel to the Under Secretary (E.I),
Department of Water Resources, River Development & Ganga Rejuvenation,
Ministry of Jal Shakti, Shram Shakti Bhawan, Rafi Marg-1 within 60 days from the
date of publishing of advertisement in the Employment News. While forwarding
the application the following documents/certificates should be positively furnished by
the sponsoring authority, (I) particulars given by the applicant are correct (II) no
vigilance/disciplinary case is either pending or contemplated against the applicant. (III)
up-to-date CR dossier. The place of posting will be at New Delhi.

Annexure-I
BIO-DATA/CURRICULUM VITAE PROFORMA

1. Name and Address (in Block letters) : 
2. Date of Birth (in Christian era) : 
3. i) Date of entry into service 
ii) Date of retirement under Central/State
Government Rules  

4. Educational Qualifications
5. Whether Educational and other qualifications
required for the post are satisfied. (If any qualification
has been treated as equivalent to the one prescribed  
in the Rules, state the authority for the same)

Qualifications/Experience required as men- Qualifications/Experience
tioned in the advertisement/vacancy circular possessed by the officer
Essential Essential
A) Qualification A) Qualification
B) Experience B) Experience
Desirable Desirable
A) Qualification A) Qualification
B) Experience B) Experience

5.1 Note: This column needs to be amplified to indicate Essential and Desirable Qualifications 
as mentioned in the RRs by the Administrative Ministry/Department/Office at  
the time of issue of circular and issue of advertisement in the Employment News.
5.2. In the case of Degree and Post Graduate Qualifications Elective/main subjects 
and subsidiary subjects may be indicated by the candidate.
6. Please state clearly whether in the light of entries  
made by you above, you meet the requisite Essential  
Qualifications and work experience of the post.
6.1 Note: Borrowing Departments are to provide their specific comments/views
confirming the relevant Essential Qualification/work experience possessed by 
the Candidate (as indicated in the Bio-data) with reference to the post applied.
7. Details of Employment in chronological order. Enclose a separate sheet duly 

authenticated by your signature, if the space below is insufficient.
Office/ Post held on From To *Pay Band and Grade Nature of Duties
Institution regular basis Pay/Pay Scale of the (in detail) highlig-

post held on regular hting experience
basis required for the

post applied for

* Important: Pay Band & Grade Pay granted under ACP/MACP are personal to the
officer and therefore, should not be mentioned. Only Pay band and Grade Pay/
Pay Scale of the post held on regular basis to be mentioned. Details of ACP/MACP

with present Pay Band and Grade Pay where such benefits have been drawn by
the Candidate, may be indicated as below:

Office/ Pay, Pay Band and Grade Pay From To
Institution drawn under ACP/MACP Scheme

8. Nature of present employment i.e. Ad-hoc or  
Temporary or Quasi-Permanent or Permanent
9. In case the present employment is held on 
deputation/contract basis, please state-
a) The date  b) Period of c) Name of the d) Name of the post
of Initial appointment on parent office/organi- and Pay of the post
appointment deputation/contract zation to which the held in substantive

applicant belongs capacity in the
parent organisation

9.1 Note: In case of Officers already on deputation, the applications
of such officer should be forwarded by the parent Cadre/Department
alongwith Cadre Clearance, Vigilance Clearance and Integrity 
Certificate.
9.2 Note: Information under Column 9 (c) & (d) above must be given in
all cases where a person is holding a post on deputation outside the
cadre/organization but still maintaining a lien in his parent cadre/
organisation.
10. If any post held on deputation in the past by the applicant, 
date of return from the last deputation and other details.
11. Additional details about present employment:
Please state whether working under (indicate the 
name of your employer against the relevant column)

a) Central Government b) State Government
c) Autonomous Organization d) Government Undertaking
e) Universities f) Others

12. Please state whether you are working in the same Department
and are in the feeder grade or feeder to feeder grade.
13. Are you in Revised Scale of Pay? If yes, give the date from which
the revision took place and also indicate the pre-revised scale.
14. Total emoluments per month now drawn
Basic Pay in the PB Grade Pay Total Emoluments
15. In case the applicant belongs to an organisation which is not following the Central
Government Pay Scales, the latest salary slip issued by the Organisation showing 
the following details may be enclosed.
Basic Pay with Scale of Pay Dearness Pay/Interim relief/ Total
and rate of increment other Allowances etc., (with Emoluments

break-up details)
16. A Additional information, if any, relevant to the post you applied 
for in support of your suitability for the post.
(This among other things may provide information with regard to 
(i) Additional academic qualifications (ii) Professional training and 
(iii) Work experience over and above prescribed in the Vacancy 
Circular/Advertisement).
(Note: Enclose a separate sheet, if the space is insufficient)
16. B Achievements:
The candidates are requested to indicate information with regard to:
i) Research publications and reports and special projects;
ii) Awards/Scholarships/Official Appreciation;
iii) Affiliation with the professional bodies/institutions/societies; and
iv) Patents registered in own name or achieved for the organization;
v) Any research/innovative measure involving official recognition; 
vi) Any other information.
(Note: Enclose a separate sheet, if the space is insufficient)
17. Please state whether you are applying for deputation (ISTC)/
Absorption/Re-employment Basis#. (Officers under Central/ State 
Governments are only eligible for “Absorption”. Candidates  
of Non-Government Organizations

are eligible only for Short-Term Contract).
# (The option of ‘STC/ ‘Absorption’/ ‘Re-employment’ are 
available only if the vacancy circular specially mentioned 
recruitment by “STC” or “Absorption” or “Re-employment”)
18. Whether belongs to SC/ST

I have carefully gone through the vacancy circular/advertisement and I am well aware
that the information furnished in the Curriculum Vitae duly supported by the documents
in respect of Essential Qualification/Work Experience submitted by me will also be
assessed by the Selection Committee at the time of selection for the post. The
information/details provided by me are correct and true to the best of my knowledge
and no material fact having a bearing on my selection has been suppressed/withheld.
Date __________ (Signature of the Candidate)

Address ________________
CERTIFICATION BY THE EMPLOYER/CADRE CONTROLLING AUTHORITY

The information/details provided in the above application by the applicant are true and
correct as per the facts available on records. He/she possesses educational
qualifications and experience mentioned in the advt. If selected, he/she will be relieved
immediately.
2. Also certified that: i) There is no vigilance or disciplinary case pending/
contemplated against Shri/Smt. ____ ii) His/her integrity is certified. iii) His/Her CR
Dossier in original is enclosed/photocopies of the ACRs for the last 5 years duly
attested by an officer of the rank of Under Secretary of the Govt. of India or above are
enclosed. iv) No major/minor penalty has been imposed on him/her during the last 10

Continued on page 4
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Continued from page 3

years Or A list of major/minor penalties imposed on him/her during
the last 10 years is enclosed (as the case may be)

Countersigned
(Employer/Cadre Controlling Authority with Seal)

Points to be noted by the Borrowing/ Parent Department/ Office
to be highlighted in DOP&T circular for compliance by the
Ministries/ Departments]
1. Vigilance Clearance will not normally be granted for a period of 3
years after the currency of punishment, if a minor penalty has been
imposed on an officer. In case of imposition of a major penalty,
Vigilance Clearance will not normally be granted for a period of 5
years after the currency of punishment in terms of DOP&T O.M. No.
11012/11/2007-Estt.(A) dated 14.12.2007.
2. While forwarding applications in respect of officers who are about
to complete their 'cooling-off ' period shortly the instructions of
DOP&T as contained in O.M. No. 2/1/2012-Estt. (Pay.ll) dated
04.01.2013 may be strictly adhered to.
3. A copy of the Application format may be provided by the
Borrowing Department in their website in a downloadable form as
Word Document along with the advertisement.
4. In the case of a vacancy already existing at the time of issue of
communication inviting nominations/ publication in the Employment
News, the eligibility may be determined with reference to the last
date prescribed for receipt of nominations in the concerned
administrative Ministry/Department. In the case of an anticipated
vacancy, the crucial date for determining eligibility should be the
date on which the vacancy is expected to arise.

Á◊Á‚‹ ‚¥ÅÿÊ-A-12011/03/2018-DGCD(F)
÷Ê⁄UÃ ‚⁄U∑§Ê⁄ U(Government of India)

ªÎ„U ◊¥òÊÊ‹ÿ (Ministry of Home Affairs)

◊„UÊÁŸŒ‡ÊÊ‹ÿ-•ÁÇŸ‡Ê◊Ÿ ‚flÊ
ŸÊªÁ⁄U∑§ ‚È⁄UˇÊÊ ∞fl¥ ªÎ„U ⁄UˇÊ∑§

Directorate General Fire Service
Civil Defence & Home Guards

•ÁÇŸ •ŸÈ÷Êª (Fire Cell)
CORRIGENDUM

Subject:- Filling up the two posts of Associate Professor at
National Fire Service College, Nagpur.
With reference to the vacancy published in Employment
News/Rozgar Samachar dated 07-13 December, 2019 (EN 36/25
page 22) for filling up the two posts of Associate Professors
Group A, Gazetted, Non-Ministerial at Pay Band-4 (Rs. 37400-
67000/-) with Academic Grade Pay of Rs. 9000 plus usual
allowances as the admissible, it is informed that the following
amendment may be considered in previous advertisement.
(i) Para 2 :- Scale of the post is Pay Band-4 (Rs. 37400-67000/-)
with Academic Grade Pay of Rs. 9000. Hence, Word "Academic"
be considered before Grade Pay.
(ii) Para 3, b (ii) :- Experience of eight years in teaching, research
or industry at the level of Lecturer or equivalent grade, excluding
period spent on obtaining the research degree. Hence Word
'Training' be considered as inappropriate.
(iii) Para 3 Note-2 :- Period of deputation will not be exceed 05
years in place of 03 years as mentioned.
2.  The last date for submitting the application will be 21st day from
the date of publication of this advertisement. The applicants
may forward their biodata in prescribed format alongwith requisite
certificate and necessary documents through proper channel as
mentioned in the Employment News 07-13 December 2019.

Director General Fire Service, Civil 
EN 5/7 Defence & Home Guards

EN 5/8

÷Ê⁄UÃ ‚⁄U∑§Ê⁄U Government of India
⁄UˇÊÊ ◊¥òÊÊ‹ÿ Ministry of Defence 
⁄UˇÊÊ •ŸÈ‚¥äÊÊŸ ÃÕÊ Áfl∑§Ê‚ ‚¥ªΔUŸ Defence Research and Development  Organisation 

«UË•Ê⁄U«UË•Ê ÿÈflÊ flÒôÊÊÁŸ∑§ DRDO Young Scientists 
¬˝ÿÊª‡ÊÊ‹Ê- ÄflÊ¥≈U◊ ¬˝ÊÒlÊÁª∑§Ë Lab-Quantum Technologies (DYSL-QT)
„UÊÚ‹ Ÿ¥’⁄U 1, ª˝Ê©¥U«U ç‹Ê⁄U, ÁflôÊÊŸ Hall No. 1, Ground Floor, Vigyan
©U¬∑¥§Œ˝, «UË•Êß¸U∞≈UË ¬Á⁄U‚⁄U, ÁªÁ⁄UŸª⁄U Upakendra, DIAT Campus, Girinagar,
¬ÈáÊ- 411025 Pune-411025
ß¸U-◊‹— director@dysl-qt.drdo.in e-mail: director@dysl-qt.drdo.in

Date: 01 April 2021 
Advertisement for the selection of Junior Research Fellowship (JRF)

1. DRDO Young Scientist Laboratory- Quantum Technologies (DYSL-QT) is constituted of young
scientists to do extensive research and development in the field of Quantum Technologies viz. Quantum
Computing, Quantum Communication, Quantum Sensing etc. The lab has association of eminent
institutes like, IIT, Central & State Universities and other leading academic institutions. Lab invites
applications from candidates having strong desire to pursue research in the area of innovative technology
and possessing qualifications as under for the position of Junior Research Fellowship (JRF). Initially
the fellowships shall be for a period of two years (which can be extendable for further two years as per
rules in force). The Competent Authority shall operate a panel of selected candidates for filling up the
positions from both existing and likely to arise in the future as well, in the order of merit/discipline for a
period of one year from the date of declaration of panel list.
S. Title of Minimum eligibility Criteria Desirable Qualification No. of
No. Fellowship vacancies

B.E/B.Tech Degree in Electrical/ a) Proficiency in Communi-
Electronics/Telecommunication/ cation and DSP algorithms
Instrumentation Engg. in first division b) Having knowledge of 
from AICTE accredited Institute/ working in embedded 01
University with CSIR-UGC (NET)/ system and FPGA based

1. JRF GATE qualification (OR) design.
ME/M.Tech Degree in Electrical/ c) Exposure to Quantum 
Electronics/Telecommunication/ Technologies.
Instrumentation Engg. in 1st Division 
both at Graduate & Post Graduate 
level and both from AICTE accredited 
Institute/ University.
Graduate Degree in Physics in first a) Proficiency in Lasers,
division from AICTE accredited Institute/ Quantum Theory, Quantum 
University with CSIR-UGC (NET) / Optics.
GATE qualification (OR) Master b) Having knowledge of

2. JRF Degree in Physics in 1st Division both working in experimental 01
at Graduate & Post Graduate level Quantum Optics.
and both from AICTE accredited c) Exposure to Quantum
Institute/ University. Technologies - recent prog-

ress, developments and 
technology trends.

1. Upper age limit: 28 years as on the last date of receipt of application. The upper age limit shall be
relaxable to candidates from SC, ST and OBC (NCL) category as per Govt. rules in vogue.

2. Emolument: Stipend of Rs.31000/- per month plus HRA as applicable.
3. The detailed advertisement with application form and other specimen formats are available in the

website www.drdo.gov.in (> What's New > Application for the post of JRF at DYSL-QT, Pune).
Interested candidates can also obtain the application form and other details through email:
director@dysl-qt.drdo.in

4. The duly filled-in application and self-attested copies of educational qualifications and experience
should reach:
The Director
DRDO Young Scientist Laboratory-Quantum Technology
Defence Research and Development Organisation (DRDO)
Hall No. 1, Ground Floor, Vigyan Upakendra,
DIAT Campus, Girinagar, Pune- 411025, Maharashtra
within 30 days from the date of publication of the advertisement in Employment News. The
envelope containing application should be super scribed "Application for JRF" at the top left
corner. In addition, they may send a soft copy of the application to director@dysl-qt.drdo.in.

5. Mode of selection shall be by Interview. The Date, time, venue and mode of interview will be
intimated to the shortlisted candidates by post and email.

6. Candidates working in Govt./Public Sector Undertaking/Autonomous Bodies should apply through
proper channel. They are required to submit a signed declaration (Annexure 'II') to the extent that
they have Informed their Cadre Controlling Authority (CCA) about their application for the fellowship
in DRDO and required to produce a "No Objection Certificate" from their CCA as per Annexure 'III'
at the time of interview.

7. The offer of fellowship is purely of temporary in nature for a limited period as per rules in vogue and
does not confer any right for absorption in DRDO. 

8. Those who were already awarded JRF position in any of the DRDO Laboratories/centers earlier, are
not eligible to apply again. 

9. Candidate need to attach the proof of CGPA to percentage conversion formula from the University/
Institution along with the application form.

(for DIRECTOR, DYSL-QT, Pune)
davp 10301/11/0006/2122 EN 5/11

5. It shall be prominently mentioned in the vacancy
circular/ advertisement that the applications/CV not
accompanied by supporting certificates/
documents in support of Qualification and
Experience claimed by the candidates would not be
processed for determining the eligibility of the
candidates for the selection.
6.  Crucial date for determining the eligibility of the
applicants will be counted after excluding the first
date of publication of the vacancy/ post in the
Employment News, ie., For the vacancy published

in the Employment News of 18-24 Jan. 2014, the
crucial date will be counted from the 19th Jan. 2014
(excluding the first date of publication).
7.  To facilitate determination of eligibility of the
applicants working in Public Sector Undertakings/
Autonomous organizations not following the
Central Government Scales, their equivalent scales
of pay/posts may be confirmed by the borrowing
Department. Where necessary, details in this
regard may also be ascertained from the lending
Department. EN 5/10
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EN 5/38

EN 5/25

Union Public Service
Commission

CISF AC (Exe) Limited
Departmental Competitive

Examination, 2021
The written result of CISF AC (Exe) Limited

Departmental Competitive Examination, 2021 has

been declared by the Commission. Detailed result is

available on the Commission's Website (http://www.
upsc.gov.in). The link has also been provided on

National Career Service Portal (http://www.ncs.
gov.in).

EN 5/26

No. A.12026/9/2020-Estt.IV
Government of India

Ministry of Jal Shakti
Department of Water Resources

River Development & 
Ganga Rejuvenation

Narmada Control Authority (NCA) is a Body Corporate set up
by the Central Government in exercise of the powers
conferred by Section 6A of the Inter State Water Disputes Act,
1956, for the purpose of securing compliance with the
implementation of the decision and direction of the Narmada
Water Disputes Tribunal. The Narmada Control Authority has
its headquarter at Indore, Madhya Pradesh.
2. Applications are invited from eligible and suitable officers for
filling up one post of Executive Member in Narmada Control
Authority, Indore in the Pay Matrix Level-15 (Rs. 182200-224100/-)
on deputation (including short-term contract) basis.
3. The last date for receipt of applications for appointment on
deputation (including short-term contract) basis to the post of
Executive Member in Narmada Control Authority, earlier
published in the Employment News on 2-8 January; 20-26
February; and 13-19 March, 2021 is hereby further extended up
to 27.05.2021.
4. Details of the post, eligibility conditions etc. are available at
mowr.gov.in; dopt.gov.in and nca.gov.in. Applications (in
triplicate) complete in all respects of suitable and eligible officers
and who can be spared immediately in the event of selection may
be sent through proper channel to:- The Under Secretary
(Estt.IV), Department of Water Resources, River Development
& Ganga Rejuvenation, Ministry of Jal Shakti, Room No. 435,
Shram Shakti Bhavan, Rafi Marg, New Delhi - 110 001 and by
email at usbm-mowr@nic.in & soe4-mowr@gov.in. through
proper channel.
5. Advance copies of application or application received after
the prescribed period or not accompanied with the requisite
information/ documents are liable to be rejected.

(B H T Vaiphei) 
EN 5/23 Under Secretary to the Govt. of India

National Institute of Labour Economics 
Research and Development

Sector A-7, Institutional Area, Narela, Delhi-110040 

VACANCY ADVERTISEMENT
The National Institute of Labour Economics Research and Development invites applications from
dynamic, result oriented and experienced professionals for filling up of faculty positions on contract with
consolidated emoluments/Deputation basis as per following details:

S. Name of the Post, Age Qualification/Experience
No. Pay Level and

No. of vacancy
1. Director Not less than 33 years Masters Degree with Ph.D in Economics/Social 

(Pay Level -13) but not exceeding Science with 10 years of post qualification 
3 [2 UR, 1 OBC] 57 years. (i.e Ph. D) experience in research/teaching.

(Retired Govt. servant 
up to 62 years may 
also be considered).

2. Joint Director Not less than 30 years Masters Degree in Economics/Social Science with  
(Pay Level-12) but not exceeding 8 years of post qualification (i.e Masters Degree) 
4 [2 UR, 1 SC, 50 years. experience in research/teaching.
1 OBC]

3. Deputy Director Not less than 26 years Masters Degree in Economics/Social Science with  
(Pay Level - 11) but not exceeding 5 years of post qualification (i.e Masters Degree) 
6 [3 UR, 2 OBC, 40 years. experience in research/teaching.
1 ST]

4. Assistant Director Not less than 26 years Masters Degree in Economics/Social Science with
(Pay Level-10) but  not exceeding 3 years of post qualification (i.e Masters Degree) 
4 [3 UR, 1 OBC] 35 years experience in research/teaching.

1. Age limit for Deputation is "Not exceeding 56 Years". The terms and conditions for appointment on
deputation will be regulated as per DoPT orders and guidelines issued from time to time.

2. The term of Contract/Deputation will be initially for a period of three years and further extendable for
another two years depending upon performance.

3. Interested and eligible candidates may send their application in the prescribed format by post at the
following address :-
Director General
National Institute of Labour Economics Research and Development 
Sector A-7, Institutional Area, Narela, Delhi -110040
Telephone No.: 011-27783468,011-27787085,011-27787037

4. For further details, please visit our website: www.nilerd.ac.in
5.   Last date for receipt of applications is 31/05/2021.

EN 5/3
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Government of India
Ministry of Agriculture & Farmers Welfare 

Department of Agriculture 
Cooperation & Farmers Welfare

APPLICATIONS FOR THE POST OF 
DIRECTOR GENERAL, CCS NIAM, JAIPUR

Applications are invited for filling up of one post of Director
General (DG), CCS National Institute of Agricultural Marketing
(NIAM), Jaipur an autonomous body under Department of
Agriculture, Cooperation & Farmers Welfare, under Non-Central
Staffing Scheme, in Level-14 in the Pay Matrix (Rs. 144200-
218200/-) on deputation basis for a period of three years,
extendable up to five years, through Search-cum-Selection
Process for immediate appointment on selection.
Full details of this vacancy are available on the Department's official
website "www.agricoop.nic.in" and CCS NIAM's website
www.ccsniam.gov.in. For queries please contact 011-23389891.
The last date for receipt of application is 60 days from the date
of publication of this advertisement in the Employment
News/Rojgar Samachar.

EN 5/4

Cantonment Board Pachmarhi
Ministry of Defence

Recruitment of Resident Medical Officer at Cantonment Board, Pachmarhi
Apply online at https://www.canttboardrecruit.org/

The Cantonment Boards are 'bodies corporate, functioning under the overall control of the Central
Government and under the provisions of the Cantonment Act ,2006.

Employment Notice
Starting date for online application : 30-04-2021 11:00 AM 
Closing date for online application : 25-05-2021 till 2359 hrs.
Online application is to be submitted through www.canttboardrecruit.org
Online applications are invited by Cantonment Board Pachmarhi for Direct Recruitment of under
mentioned categories of posts through recruitment portal i.e. www.canttboardrecruit.org. The online
application can be filled-up from 30-04-2021 to 25-05-2021 till 2359 hrs. thereafter the website link will
be disabled. The candidates are strictly advised to apply online well in advance to avoid rush during
closing dates of the submission of online application. No offline application form will be accepted.
1. Details of posts:-
Post Name of Pay Scale Category-wise break-up
Code Post UR SC ST OBCs Total No. Out of which 

of Post PH vacancy
01 Resident Medical 15600-39100 01 - - - 01 -

Officer with GP 5400
Chief Executive Officer 

EN 5/5 Cantonment Board Pachmarhi

EN 5/13Government of India
Ministry of Science & Technology

Department of Science &
Technology

Technology Bhawan, New Mehrauli Road
New Delhi-110016

Advt No. EN 41/31 published in the Employment News dated
20-26 February, 2021 for filling up 1 post of Director in National
Atlas and Thematic Mapping Organisation (NATMO), on
Deputation (including Short Term Contract) basis - reg.

IMPORTANT INFORMATION
The last dated for submission of the applications has been
extended up to 30 days (by 05.30 P.M.) from the date of publication
of this advertisement in the Employment News / Rozgar Samachar.
Other terms and conditions remain unchanged. The candidates
who have already applied need not apply again.
For the application format and details of qualifications, experience,
age limit and other requirements etc. visit our website https://dst.
gov.in/whatsnew/announcement.

(Anita Dhadra)
Under Secretary to the Govt. of India 

Tele: 011-26510828
davp 36101/11/0002/2122 EN 5/35
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•Áπ‹ ÷Ê⁄UÃËÿ •ÊÿÈÁfl¸ôÊÊŸ ‚¥SÕÊŸ
All India Institute of Medical Sciences 

⁄UÊ¡∑§Ê≈U, Rajkot, ªÈ¡⁄UÊÃ Gujarat
¬˝äÊÊŸ◊¥òÊË SflÊSâÿ ‚È⁄UˇÊÊ ÿÊ¡ŸÊ / PMSSY

SflÊSâÿ •ÊÒ⁄U ¬Á⁄UflÊ⁄U ∑§ÀÿÊáÊ ◊¥òÊÊ‹ÿ / Ministry of Health and Family Welfare 
÷Ê⁄UÃ ‚⁄U∑§Ê⁄U / Government of India

Continued on page 9

F.No./AIIMS/Rajkot/Admin/Recruitment/06/2020-21/NonFaculty/Deputation 01/160

Detailed Notification for Non-Faculty Recruitment on Deputation
Application Opening date: 19/03/2021

Application closing Date : 45 days from publication 
in the Employment News

All India Institute of Medical Sciences, Rajkot, Gujarat is a Central Autonomous Body
(CAB) formed by an Act of the Parliament. The administrative ministry is Pradhan
Mantri Swasthya Surakasha Yojana division of the Ministry of Health and Family
Welfare, Government of India. AIIMS, Rajkot adheres to AIIMS Act, Rules and
Regulations available on the website of the PMSSY and also on website
www.aiimsrajkot.edu.in. The posts of Financial Advisor (FA); Executive Engineer
(Civil); Administrative Officer; Accounts Officer and Assistant Administrative
Officer, are governed by AIIMS, Rajkot.
The candidates are expected to apprise themselves of provisions of AIIMS Act, Rules
and Regulations before deciding to apply for this deputation. The definition of
‘analogous post’ shall be governed by DoPT instruction dated 7th March 1984.
The Director, AIIMS Rajkot invites applications from the interested and suitable
candidates for the recruitment of the following posts on Deputation: 
Sr. CATEGORY POSTS Remarks 
No. 
1 Recruitment 1) Financial Advisor (FA) Applications are to be duly for-

by Deputation 2) Executive Engineer (Civil) warded by the Cadre Controlling  
3) Administrative Officer Authority with NOC and Vigilance  
4) Accounts Officer clearance. Candidate is advised  
5) Assistant Administrative to send an advance copy, for 
Officer intimation purposes only, on the 

following email:
aiims.rajkot.recruitment@
gmail.com

Recruitment cell helpline: email- aiims.rajkot.recruitment@gmail.com
A. Summary Chart
A. Recruitment by Deputation (Fee is Rs. NIL)
Sr. Post Group Pay scale as per Post Mode
No. 7th CPC 
1 Financial Advisor A Level 13 of 7th CPC 1 Deputation for 3 years
2 Executive A Level 11 of 7th CPC 1 Deputation for 3 years

Engineer (Civil)
3 Administrative A Level 10 of 7th CPC 1 Deputation for 3 years

Officer
4 Accounts Officer A Level 10 of 7th CPC 1 Deputation for 3 years
5 Assistant Adminis- B Level 7 of 7th CPC 1 Deputation for 3 years

trative Officer
TOTAL 5

B. Eligibility and other criteria 
Sr. Post Gr Pay scale as Post Upper Essential Eligibility   
No. per 7th CPC Age Criteria for deputation

Limit 
1 Financial A Level 13 of 1 56 Officers from any of the Central 

Advisor 7th CPC years Organized Accounts Services 
holding analogous posts with a
pay scale of Level 13 as per 7th
CPC OR
Posts in the pay scale of Level 12
with 5 years of regular service in
the grade.
In the event of not finding suitable
officers from the Organized
Accounts Services, Officers in the
Finance and Accounts Depart-
ments of Central Statutory/
Autonomous Bodies or Public 
Sector Undertakings holding the
posts of the level specified 
above shall be considered.

2 Executive A Level 11 of 1 56 Executive Engineers (Civil) or
Engineer 7th CPC years Asst. Engineers (Civil) with 8 
(Civil) years of regular service in the

grade from CPWD.
In the event of suitable candidates
not being available from CPWD, 
similar officers from other 
Engineering Departments of the
Central Government or Central
statutory/ Autonomous Bodies 
shall be considered.
2. An Officer taken on deputation 
shall possess a Degree in Elec-
trical Engineering

Sr. Post Gr Pay scale as Post Upper Essential Eligibility   
No. per 7th CPC Age Criteria for deputation

Limit 
3 Adminis- A Level 10 of 1 56 Officers under the Central/State  

trative CPC years Government/U.T. Administrations 
Officer of the Central Statutory/ Autono-

mous Bodies holding analogous
posts on regular basis;
Or,
With 2/3 years’ regular service in 
a post in 6th CPC GP 4800/GP
4600 or above, OR, equivalent, 
respectively, and having Degree
and experience in Administration
and Establishment matters and 
also preferably in accounts 
matters.
Officers having MBA or Post 
Graduate Diploma in personnel 
management shall be given
preference.

4 Accounts A Level 10 of 1 56 Officers under the Central/State/ 
Officer CPC years U.T. Governments/Universities/

Statutory/Autonomous Bodies/
Research and Development 
Organizations
(i) holding analogous posts on 
regular basis, OR
(ii) With 2/3 years regular service
in the relevant field in the 6th  
CPC grade pay of Rs. 4800/4600
respectively.   

5 Assistant B Level 7 1 56 Officers under the Central/State/ 
Adminis- years U.T. Governments/Universities/ 
trative Statutory/Autonomous Bodies 
Officer or Research and Development 

Organizations
1. holding analogous posts on
regular basis, or with 5 years 
regular service in the 6th CPC 
grade pay of Rs. 4200/- in the 
relevant field and possessing
educational qualification given 
for direct recruitment as follows:
Essential:
Degree from recognized Univer-
sity or its equivalent
Desirable:
1. MBA/ PG diploma in manage-
ment from recognised Institutes.
2. Knowledge of Government 
Rules and Regulations.
3. Proficiency in Computers.

1. The number of posts is tentative and is liable to change based on the Institute’s
requirement.

2. Maximum age limit for applying for the aforesaid posts on Deputation is 56 years
as on last date of receipt of application.

3. The period of deputation shall not ordinarily exceed 3 years.
4. The Officers who fulfill the above qualifications/eligibility and have analogous

experience may submit their application in the given proforma through proper
channel to the Director, All India Institute of Medical Sciences, Rajkot,
Temporary Campus, CIVIL Hospital, PDU Medical College, Rajkot District,
Gujarat 360001, so as to reach the institute on or before 45 days from the
date of publication in Employment News (Date of publication in Employment
News will be updated on website: www.aiimsrajkot.edu.in) by Speed Post/
Registered Post only. The envelope containing the application(s) should be
super-scribed “Application for the Post of …………… on deputation basis.

5. Late/ Incomplete applications may not be entertained. Advance copy shall be
considered only for the purpose of intimation and screening. In case, the
application along with the requisite documents is not received within the stipulated
time, it would be presumed that the parent organization is not in favour of
appointment of the applicant on deputation.

6. Supporting documents related to qualification, experience etc. have to be self-
attested.

7. Incomplete applications received without the above-mentioned documents and
applications received after the due date can be summarily rejected. The Institute
will not be responsible for any postal delay. The Institute will not be responsible for
collection of any of the above-mentioned documents.

8. AIIMS Rajkot strictly adheres to the Recruitment Rules as notified in this
Notification. So, this notification shall not apply to the candidates belongs to
Organizations other than the specified ones, for submission of applications with
reference to the posts notified.

9. While forwarding their applications, it may be ensured that the particulars of the
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candidates are verified and that they fulfill the eligibility conditions including
ANALOGY for the post as per DoPT Notification. Duly attested photocopies of
their up-to-date Confidential Reports (at least for the latest 05 years) may also be
enclosed with the applications. It may also be clearly stated that no
vigilance/disciplinary proceedings is pending or contemplated against the
candidates concerned. Applications without vigilance clearance and CR Dossiers
will not be considered.

10. Candidates are advised to send an advance scanned copy of the complete set of
application alongwith specified enclosures on email id: aiims.rajkot.recruitment
@gmail.com

11. The deputation will be governed by the standard terms and conditions of
deputation provided under Department of Personnel & Training’s
O.M.No.6/8/2009-Estt.(Pay II) dated 17.06.2010, as amended from time to time.

12. The decision of the Competent Authority regarding selection of candidates will be
final and no representation will be entertained in this regard.

13. For updates please visit the Institute website i.e. www.aiimsrajkot.edu.in regularly.
14. All disputes will be subject to jurisdictions of Court of Law of Rajkot
15. The Form to be filled and submitted by candidates seeking deputation is as

follows:
Deputy Director (Administration)

AIIMS Rajkot

Application for the post of .......................................................on deputation 
basis at AIIMS, RAJKOT

1 Name and address in Block letters .......................................
.......................................
.......................................
.......................................
.......................................

2 Father’s Name
3 Date of Birth (in Christian era)
4 Date of retirement under Central/

State Government Rules
5 Educational Qualification i)

ii)
iii)
iv)

6 Whether educational and other qualifications required for the post are satisfied 
(if any qualification has been treated as equivalent to the one prescribed in 
the rules, state the authority for the same).

Qualifications/ Experience
Required Possessed by the Applicant

Essential

Desirable
7 Please state clearly whether in the light of entries made 

by you above, you meet the requirements of the post
8 Details of employments (in chronological order) enclose a separate sheet, duly 

authenticated by your signature if the space below is insufficient.
Organization Post held Pay-band and Grade Nature of  

pay (Scale of Pay if Duties
From To in pre-revised scale 

of pay)

9 Nature of present employment (i.e.ad-hoc or 
temporary or quasi-permanent or permanent)

10 In case the present employment is held on 
deputation/contract basis, Please state :
a) the date of initial appointment
b) period of appointment on deputation/
contract
c) name of the parent office/organization 
to which you belong

11 Additional details about present employment 
please state whether working under:
a) Central Government
b) State Government
c) Autonomous Organization
d) Government undertaking
e) University
f) Others

12 Are you in revised scale of pay? If yes, give 
the date from which the revision took place and 
also indicate the pre-revised scale.

13 Total emoluments per month now drawn.
14 Additional information, if any which you would 

like to mention in support of your suitability for 
the post. Enclose a separate sheet, if the 
space is insufficient.

15 Whether belong to SC/ST/OBC (if yes, please specify)

16 Contact Nos. 1. Office
2. Residence
3. Mobile
4. E-mail address

17 If selected, specify the minimum required joining time
Candidate’s Address:

Signature of the Candidate

Date :
Countersigned :
------------------------------------ [Employer/ Authorized Officer]

DECLARATION
I solemnly declare that all statements made in this application are true, complete and
correct to the best of my knowledge and belief. I understand and agree that in the event
of any information being found false OR incomplete/ incorrect OR ineligible being
detected at any time before OR after selection / interview, my candidature is liable to
be rejected and I shall be bound by the decision of the Director, AIIMS Rajkot.
Place : .....................
Date : ....................... (Signature of the Applicant)

CERTIFICATE BY THE EMPLOYER / CADRE CONTROLLING AUTHORITY
The information/details provided in the above application are true and correct as per
the facts available on records. This Institute/Department/Organization has No
Objection to his/her application being considered for the post of on deputation basis for
AIIMS, Rajkot for 3 years. He/she possesses educational qualification and experience
mentioned in the vacancy circular. If selected, he/ she will be relieved immediately and
not later than 15 days.
Also certified that:
i) There is no vigilance or disciplinary case pending/contemplated against Shri/Smt.

……………………………………..
ii) His/Her integrity is beyond doubt.
iii) His/ Her ACR Dossier in original is enclosed and photocopies of the ACRs for the

last 5 years duly attested are enclosed
iv) No disciplinary case is either pending and contemplated against the officer and no

penalty, major or minor, was imposed on him/her during the last 10 years.
PLACE : ....................
DATE : .......................

SIGNATURE (with seal) : (Employer/Cadre Controlling Authority)
EN 5/32

Continued from page 8

Affix here
recent

passport size
photograph

Government of India

Ministry of Defence
RECRUITMENT RESULT (5th SELECT LIST) IN RESPECT 

OF GROUP 'C' CIVILIAN MOTOR DRIVER VACANCIES ADVERTISED BY
HEADQUARTERS GOA NAVAL AREA

VASCO-DA-GAMA, GOA
1. Further to the recruitment result published in Employment News 13-19 Mar 2021.
2. Consequent upon receipt of unwillingness from candidate bearing Roll  No. 180087,
the revised Select list & Reserve list for UR candidates is as follows:-

Ser Seat Name Cat Date of Marks Remarks 
No. (Shri) Birth Scored

(a) 181213 Satish UR (Dep) 08 Jul 1990 60 Selected 

(b) 180572 Devendar UR 25 Mar 1995 60 Wait List-1 in UR 
K Chaneja Category

(c) 180609 Navnath UR 01 Jun 1996 60 Wait List-2 in
B Sanap UR Category

Note:-    Notes (1), (2) & (3) published (below 2nd Select List) in e-Employment
News 16 May 2020 are relevant.
davp 10702/11/0003/2122 EN 5/12

◊„UÁcÊ¸ ‚Ê¥ŒË¬ÁŸ ⁄UÊc≈˛UËÿ flŒÁfllÊ ¬˝ÁÃcΔUÊŸ, ©UîÊÒŸ
(Á‡ÊˇÊÊ ◊¥òÊÊ‹ÿ, èÊÊ⁄UÃ ‡ÊÊ‚Ÿ ∑§Ê SflÊÿûÊ‡ÊÊ‚Ë ‚¥SÕÊŸ)
flŒÁfllÊ ◊Êª¸, Áø¥ÃÊ◊áÊ ªáÊ‡Ê, ©UííÊÒŸ-456006 (◊.¬˝.)

Maharshi Sandipani Rashtriya 
Vedavidya Pratishthan, Ujjain

(An Autonomous Organization under the Ministry of Education, Govt of India)
Vedavidya Marg, Chintaman Ganesh, Ujjain-456006

Tele : 0734-2502266, 2502254, 2502255, Fax : 0734-2502266
E-mail : msrvvpujn@gmail.com, Website : msrvvp.ac.in

Recruitment for the post of Programme Officer
Applications from eligible candidates are invited for filling up one post of Programme
Officer (Pay Level - 10 as per 7th CPC) on "Deputation" basis in Maharshi Sandipani
Rashtriya Veda Vidya Pratishthan (MSRVVP), Ujjain, an autonomous organization
under the Department of Higher Education, Ministry of Education, Govt. of India.
Last date for receipt of application will be 45 days from the date of publication
of the advertisement in the Employment News/Rozgar Samachar.
For details regarding eligibility, proforma for application etc., please visit MSRVVP's
website www.msrvvp.ac.in.

SECRETARY, MSRVVP, UJJAIN
davp 21340/11/0001/2122 EN 5/34
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Government of India
Ministry of Jal Shakti

Department of Water Resources, River 
Development and Ganga Rejuvenation

Applications are invited for filling up the 01 (one) post of Chief Engineer (Level-ll) in
the Level-13A in the pay matrix (Rs. 1,31,100 - 2,16,600/-) by deputation (including
short-term contract) in the Brahmaputra Board, Guwahati a statutory body set up under
an Act of Parliament (46 of 1980) under the administrative control of the Department of
Water Resources, River Development & Ganga Rejuvenation, Ministry of Jal Shakti.
2. BRIEF JOB RESPONSIBILITIES :
The Chief Engineer-ll is the one of the main constituents of Brahmaputra Board, who
acts as subordinate to the General Manager, the Chief Executive Authority of the
Board. It is a key post responsible for implementation/ execution of all schemes/ works
taken up by Brahmaputra Board through the field Circles/ Divisions. The work mainly
includes execution of Drainage Development scheme, Anti-erosion schemes, Raised
Platforms, Running and maintenance of assets etc. As Chief Engineer-ll, he will monitor
all works for timely execution without financial over run. He is authority to accord
technical sanction of all works to be undertaken under him. He is also the technical
head of all works undertaken.
3. ELIGIBILITY CRITERIA:
Deputation (including short-term contract): Officers of the Central Government or State
Government or Union Territory administrations or state electricity boards or public
sector undertakings or statutory organisations or autonomous bodies or universities or
recognized research institutions:
(A) (i) holding analogous post on regular basis in the parent cadre or department; or
(ii) holding the post in level-13 (Rs. 1,23,100 -2,15,900/-) in pay matrix with two years
regular service in the grade; or
(iii) holding the post in level-12 (Rs. 78,800 - 2,09,200/-) in pay matrix with six years
regular service in the grade; and
(B) possessing the following educational qualifications and experience
(i) Degree in Civil Engineering from a recognised University; and
(ii) twelve years experience in the Civil Engineering works with specialisation in the
field of Water Resources Projects or Management and General Administration.
Note- The departmental officers in the feeder grade who are in direct line of promotion
shall not be eligible for consideration for appointment on deputation (including short-
term contract) basis. Similarly, deputationists shall not be eligible for consideration for
appointment by promotion.
4. PERIOD OF DEPUTATION:
The period of deputation (including short-term contract) including period of deputation
(including short-term contract) in another ex-cadre post held immediately preceding
this appointment in the same or some other organisation or Department of the Central
Government shall ordinarily not exceed five years.
5. AGE: The maximum age for appointment by deputation (including short-term
contract) shall be not exceeding fifty-six years on the closing date of receipt of
applications.
6. The cut-off date for determining the qualifying service/experience and age of the
candidate for the post will be the last date of receipt of application.
7. Any officer once selected shall not be allowed to withdraw or refuse to join; and it
shall be the responsibility of the sponsoring authority to release the selected officers
within one month of the issue of the appointment order.
8. The officer selected will have the option to draw his grade pay plus deputation (duty)
allowance or to have his pay fixed in the scale of pay of the deputation post in terms of
Department of Personnel & Training O.M. No.6/8/2009-Estt (Pay II), dated 17.06.2010
(as amended from time to time).
9. Applications with full particulars of the applicant in Annexure-l to V should reach to
Shri A.K. Kaushik, Under Secretary, Department of Water Resources, RD & GR,
6th Floor, Room No. 625, Shram Shakti Bhawan, Rafi Marg, New Delhi - 110001
within 60 days from the date of publication of this advertisement in the
Employment News. All applications will be treated in strict confidence. Those from
Government and Public Sector should apply "Through Proper Channel." Applications
without full details as asked for are liable to be rejected.
10. Applications of only such officers/candidates will be considered as are routed
through proper channel and are accompanied with (i) Bio-data (in quadruplicate) in the
Proforma as given in Annexure-2 (ii) Photocopies of ACRs/APARs for the last five
years duly attested by an officer not below the rank of Under Secretary (iii) Vigilance
clearance as given in Annexure-3 (iv) Statement giving details of major or minor
penalties imposed on the officer, if any, during the last ten years as given in Annexure-
4 and (v) Integrity Certificate as given in Annexure-5 and (vi) Cadre Clearance.
11. The details of advertisement and the application forms can also be downloaded
from the Ministry's website - http://mowr.gov.in.

(A.K. Kaushik)
Under Secretary to the Government of India

Tele: 23714350
Annexure-1

1. Name of Post : Chief Engineer (Level-II), Brahmaputra Board, a statutory body
2. Number of Posts : 01 (one)
3. Classification : Group 'A', Non-Ministerial
4. Pay Band : Level-13A in the pay matrix (Rs. 1,31,100-2,16,600/-)
5. Grade Pay : Level-13A in the pay matrix (Rs. 1,31,100 - 2,16,600/-)
6. Period of deputation : The period of deputation (including short-term contract
including period of deputation (including short-term contract) in another ex-cadre post
held immediately preceding this appointment in the same or some other organisation
or Department of the Central Government shall ordinarily not exceed five years.
7. Duties and responsibilities of the post : The Chief Engineer-II is the one of the
main constituents of Brahmaputra Board, who acts as subordinate to the General

Manager, the Chief Executive Authority of the Board. It is a key post responsible for
implementation/ execution of all schemes/ works taken up by Brahmaputra Board
through the field Circles/Divisions. The work mainly includes execution of Drainage
Development scheme, Anti-erosion schemes, Raised platforms, Running and
maintenance of assets etc. As Chief Engineer-II, he will monitor all works for timely
execution without financial over run. He is authority to accord technical sanction of all
works to be undertaken under him. He is also the technical head of all works
undertaken.
8. Pay & Allowances : The officer selected will have the option to draw his grade pay
plus deputation (duty) allowance or to have his pay fixed in the scale of pay of the
deputation post in terms of Department of Personnel & Training O.M. No.6/8/2009-
Estt.(Pay II), dated 17.06.2010 (as amended from time to time).
9. Qualifications, Experiences and Eligibility required for the post : Deputation
(including short-term contract): Officers  of the Central Government or State
Government or Union territory administrations or state electricity boards or public
sector undertakings or statutory organisations or autonomous bodies or universities or
recognized research institutions:
A) (i) holding analogous post on regular basis in the parent cadre or department; or
(ii) holding the post in level-13 (Rs. 1,23,100 - 2,15,900/-) in pay matrix with two years
regular service in the grade; or (ii) holding the post in level-12 (Rs. 78,800 - 2,09,200/-)
in pay matrix with six years regular service in the grade; and
(B) possessing the following educational qualifications and experience
(i) Degree in Civil Engineering from a recognised University; and
(ii) twelve years experience in the Civil Engineering works with specialisation  in the
field  of Water Resources Projects or Management and General Administration.
Note- The departmental officers in the feeder grade who are in direct line of promotion
shall not be eligible for consideration for appointment on deputation (including short-
term contract) basis. Similarly, deputationists shall not be eligible for consideration for
appointment by promotion.
Any officer once selected shall not be allowed to withdraw or refuse to join; and it shall
be the responsibility of the sponsoring authority to release the selected officers within
one month of the issue of the appointment order.
10. Age :The maximum age for appointment by deputation (including short-term
contract) shall be not exceeding fifty-six years on the closing date of receipt of
applications.

Annexure-2
Bio Data Proforma

1. Name and address (in Block Letters): 
Telephone Number:

2. Date of Birth (in Christian era):
3. Date of retirement under Central Government Rules:
4. Educational Qualifications:
5. Whether educational and other qualifications required for the posts are satisfied (if
any qualification has been treated as equivalent to those prescribed in the rules, state
the authority for the same)

Qualifications/Experience Required Qualifications/Experience possessed  
by the Officer

Essential
Desirable

6. Please state clearly whether in the light of entries made by you above, you meet the
requirements of the post.
7. Details of employment, in chronological order (enclose a separate sheet, duly
authenticated by your signature, if the space below is insufficient) 

Office/ Post held and From To Pay in the pay Nature of
Institution/ service/cadre to band and duties 
Organisation which it belongs classification

of post

8. Nature of present employment, i.e.,
(i) Ad-hoc basis
(ii) Regular / on temporary basis
(iii) Pay in the Pay Band
(iv) Grade Pay drawn
9. In case the present employment is held on deputation / contract basis, please state:
(a) The date of initial appointment
(b) Period of appointment on deputation / contract
(c) Name of the parent office/organisation to which you belong
10. Additional details about present employment. Please state whether working under:
(a) Central Government
(b) State Government
(c) Autonomous Organisation
(d) Government Undertaking
(e) Universities
11. Are you in the Revised Pay Structure? If yes, give the date from which the revision
took place and also indicate the pre-revised scale
12. Total emoluments per month now drawn:
13. Additional information if any which you would like to mention in support of your
suitability for the post. Enclose a separate sheet, if the space is insufficient.
14. Whether belonging to SC/ST
15. Remarks

Signature of the candidate
Date :
It is certified that information furnished by the applicant is verified with his / her service
record and found correct.
Countersigned with office seal by the authorized signatory of the parent office.

Signature of the Competent Authority
Continued on page 12
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No.A.12026/3/2021-E-III

Government of India
Ministry of Jal Shakti

Department of Water Resources, River 
Development and Ganga Rejuvenation

Applications are invited for filling up the 01 (one) post of Chief Engineer (Level-I) in
the Level-14 in the pay matrix (Rs. 1,44,200 - 2,18,200/-) by deputation (including short
term contract) in the Brahmaputra Board, Guwahati a statutory body setup under an Act
of Parliament (46 of 1980) under the administrative control of the Department of Water
Resources, River Development & Ganga Rejuvenation, Ministry of Jal Shakti.
2. BRIEF JOB RESPONSIBILITIES:
The Chief Engineer (Level-I) of Brahmaputra Board shall be responsible for preparation
of Master plan for river basins in the NE Region; planning and design of different water
resource projects; preparation of DPRs for Drainage Development Schemes as
identified in the Master Plans and Preparation of DPRs for River Valley Projects.
3. ELIGIBILITY CRITERIA:
Deputation (including-short term contract): Officers of the Central Government or
State Government or Union Territory Administrations or State Electricity Boards or
Public Sector Undertakings or Statutory Organisations or Autonomous Bodies or
Universities or Recognised research institutions:
(A)(i) holding analogous post on regular basis in the parent cadre or department; or
(ii) holding the post of Additional Chief Engineer or Chief Engineer in level-13A
(Rs.1,31,100 - 2,16,600/-) in pay matrix with two years' regular service in the grade; or
(iii) holding the post of Deputy Chief Engineer in level-13 (Rs.1,23,100 - 2.15.900/-) in
pay matrix with three years' regular service in the grade; or
(iv) holding the post of Superintending Engineer in level-12 (Rs.78,800 - 2,09,200/-) in
pay matrix with eight years' regular service in the grade; and
(B) possessing the following educational qualifications and experience, namely:-
(i) Degree in Civil Engineering from a recognised University; and
(ii) fifteen years' experience in the Civil Engineering works with specialisation in the
field of Water Resources Projects or Management and General Administration.
Note 1:- The departmental officers in the feeder grade who are in direct line of
promotion shall not be eligible for consideration for appointment on deputation
(including Short-term contract) basis. Similarly, deputationists shall not be eligible for
consideration for appointment by promotion.
4. PERIOD OF DEPUTATION:
The period of deputation (including short-term contract) including period of deputation
(including short-term contract) in another ex-cadre post held immediately preceding
this appointment in the same or some other organisation or Department of the Central
Government shall ordinarily not exceed five years.
5. AGE: The maximum age for appointment by deputation (including short-term
contract) shall be not exceeding fifty-six years on the closing date of receipt of
applications.
6. The cut-off date for determining the qualifying service/experience and age of the
candidate for the post will be the last date of receipt of application.
7. Any officer once selected shall not be allowed to withdraw or refuse to join; and it
shall be the responsibility of the sponsoring authority to release the selected officers
within one month of the issue of the appointment order.
8. The officer selected will have the option to draw his grade pay plus deputation (duty)
allowance or to have his pay fixed in the scale of pay of the deputation post in terms of
Department of Personnel & Training O.M. No.6/8/2009-Estt.(Pay II), dated 17.06.2010
(as amended from time to time).
9. Applications with full particulars of the applicant in Annexure-l to V should reach to
Shri A.K. Kaushik, Under Secretary, Department of Water Resources, RD & GR,
6th Floor, Room No.625, Shram Shakti Bhawan, Rafi Marg, New Delhi - 110001
within 60 days from the date of publication of this advertisement in the
Employment News. All applications will be treated in strict confidence. Those from
Government and Public Sector should apply "Through Proper Channel." Applications
without full details as asked for are liable to be rejected.
10. Applications of only such officers/candidates will be considered as are routed
through proper channel and are accompanied with (i) Bio-data (in quadruplicate) in the
Proforma as given in Annexure-2 (ii) Photocopies of ACRs/APARs for the last five
years duly attested by an officer not below the rank of Under Secretary (iii) Vigilance
clearance as given in Annexure-3 (iv) Statement giving details of major or minor
penalties imposed on the officer, if any, during the last ten years as given in Annexure-
4 and (v) Integrity Certificate as given in Annexure-5 and (vi) Cadre Clearance.
11. The details of advertisement and the application forms can also be downloaded
from the Ministry's website - http://mowr.gov.ln.

(A.K. Kaushik)
Under Secretary to the Government of India

Tele:23714350
Annexure-1

1. Name of Post : Chief Engineer (Level-I), Brahmaputra Board, a statutory body
2. Number of Posts : 01 (one)
3. Classification : Group 'A', Non-Ministerial
4. Pay Band : Level-14 in the pay matrix (Rs. 1,44,200-2,18,200/-)
5. Grade Pay : Level-14 in the pay matrix (Rs. 1,44,200-2,18,200/-)
6. Period of deputation : The period of deputation (including short-term contract
including period of deputation (including short-term contract) in another ex-cadre post
held immediately preceding this appointment in the same or some other organisation
or Department of the Central Government shall ordinarily not exceed five years.
7. Duties and responsibilities of the post : The Chief Engineer (Level-I) of
Brahmaputra Board shall be responsible for preparation of Master plan for river basins

in the NE Region; planning and design of different water resource projects; preparation
of DPRs for Drainage Development Schemes as identified in the Master Plans and
Preparation of DPRs for River Valley Projects. 
8. Pay & Allowances : The officer selected will have the option to draw his grade pay
plus deputation (duty) allowance or to have his pay fixed in the scale of pay of the
deputation post in terms of Department of Personnel & Training O.M. No.6/8/2009-Estt.
(Pay II), dated 17.06.2010 (as amended from time to time).
9. Qualifications, Experiences and Eligibility required for the post : 
Deputation (including-short term contract): Officers of the Central Government or State
Government or Union Territory Administrations or State Electricity Boards or Public
Sector Undertakings or Statutory Organisations or Autonomous bodies or Universities
or Recognised research institutions:
(A)(i) holding analogous post on regular basis in the parent cadre or department; or
(ii) holding the post of Additional Chief Engineer or Chief Engineer in level-13A (Rs.
1,31,100 - 2,16,600/-) in  pay matrix with two years' regular service in the grade; or
(iii) holding the post of Deputy Chief Engineer in level-13 (Rs. 1,23,100 - 2,15,900/-) in
pay matrix with three years' regular service in the grade; or
(iv) holding the post of Superintending Engineer in level-12 (Rs. 78,800 - 2,09,200/-) in
pay matrix with eight years' regular service in the grade; and
(B) possessing the following educational qualifications and experience, namely:-
(i) Degree in Civil Engineering from a recognised University; and
(ii) fifteen years experience in the Civil Engineering works with specialisation in the field
of Water Resources Projects or Management and General Administration.
Note 1.- The departmental officers in the feeder grade who are in direct line of
promotion shall not be eligible for consideration  for  appointment  on   deputation
(including short-term contract) basis. Similarly, deputationists shall not be eligible for
consideration for appointment by promotion.
Any officer once selected shall not be allowed to withdraw or refuse to join; and it shall
be the responsibility of the sponsoring authority to release the selected officers within
one month of the issue of the appointment order.
10. Age :The maximum age for appointment by deputation (including short-term
contract) shall be not exceeding fifty-six years on the closing date of receipt of
applications.

Annexure-2
Bio Data Proforma

1. Name and address (in Block Letters): 
Telephone Number:

2. Date of Birth (in Christian era):
3. Date of retirement under Central Government Rules:
4. Educational Qualifications:
5. Whether educational and other qualifications required for the posts are satisfied (if
any qualification has been treated as equivalent to those prescribed in the rules, state
the authority for the same)

Qualifications/Experience Required Qualifications/Experience possessed  
by the Officer

Essential
Desirable

6. Please state clearly whether in the light of entries made by you above, you meet the
requirements of the post.
7. Details of employment, in chronological order (enclose a separate sheet, duly
authenticated by your signature, if the space below is insufficient) 

Office/ Post held and From To Pay in the pay Nature of
Institution/ service/cadre to band and duties 
Organisation which it belongs classification

of post

8. Nature of present employment, i.e.,
(i) Ad-hoc basis
(ii) Regular / on temporary basis
(iii) Pay in the Pay Band
(iv) Grade Pay drawn
9. In case the present employment is held on deputation / contract basis, please state:
(a) The date of initial appointment
(b) Period of appointment on deputation / contract
(c) Name of the parent office/organisation to which you belong
10. Additional details about present employment. Please state whether working under:
(a) Central Government
(b) State Government
(c) Autonomous Organisation
(d) Government Undertaking
(e) Universities
11. Are you in the Revised Pay Structure? If yes, give the date from which the revision
took place and also indicate the pre-revised scale
12. Total emoluments per month now drawn:
13. Additional information if any which you would like to mention in support of your
suitability for the post. Enclose a separate sheet, if the space is insufficient.
14. Whether belonging to SC/ST
15. Remarks

Signature of the candidate
Date :
It is certified that information furnished by the applicant is verified with his / her service
record and found correct.
Countersigned with office seal by the authorized signatory of the parent office.

Signature of the Competent Authority
Continued on page 12
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Annexure-3 
VIGILANCE CLEARANCE CERTIFICATE

Certified that no vigilance case or disciplinary proceedings or criminal proceedings is
either pending or contemplated against Dr./Shri/Smt./Ms................................................
who has applied for the post of ...................................................................... in the
.......................................................... on deputation basis.

(Authorised signatory)
Name & Office Seal:

Date:___________
Annexure-4 

NO PENALTY CERTIFICATE
Certified that no minor/major penalty has been imposed during the last ten years on
Dr./Shri/Smt./Ms....................................................................................................    who
has applied for the post of .................................... in the ..................................... on
deputation basis.

(Authorised signatory)
Name & Office Seal:

Date:___________
Annexure-5 

INTEGRITY CERTIFICATE
After scrutinizing Annual Confidential Report of Dr./Shri/Smt./Ms ......................
.......................................................................   who has applied for the post of
____________________________ in the __________________________________
on deputation basis, it is certified that his/her integrity is beyond doubt.

(To be signed by an officer of the rank of Deputy Secretary or above)
Name & Office Seal:

Date:___________
EN 5/16

Annexure-3 
VIGILANCE CLEARANCE CERTIFICATE

Certified that no vigilance case or disciplinary proceedings or criminal proceedings is
either pending or contemplated against Dr./Shri/Smt./Ms................................................
who has applied for the post of ...................................................................... in the
.......................................................... on deputation basis.

(Authorised signatory)
Name & Office Seal:

Date:___________
Annexure-4 

NO PENALTY CERTIFICATE
Certified that no minor/major penalty has been imposed during the last ten years on
Dr./Shri/Smt./Ms....................................................................................................    who
has applied for the post of .................................... in the ..................................... on
deputation basis.

(Authorised signatory)
Name & Office Seal:

Date:___________
Annexure-5 

INTEGRITY CERTIFICATE
After scrutinizing Annual Confidential Report of Dr./Shri/Smt./Ms ......................
.......................................................................   who has applied for the post of
____________________________ in the __________________________________
on deputation basis, it is certified that his/her integrity is beyond doubt.

(To be signed by an officer of the rank of Deputy Secretary or above)
Name & Office Seal:

Date:___________
EN 5/17

davp 06149/11/0002/2122 EN 5/36

No. F. 3-25/2020-
21/Recruitment

Central Institute
of Indian

Languages
Manasagangotri, Hunsur

Road, Mysuru- 570006
Notification

Sub: Engagement of
personnel on contractual
basis for Bharatavani
Project.
Applications are invited from
eligible candidate for one post
of Consultant in Bharatavani
Project, CIIL, Mysuru on
contractual basis. The initial
contract will be for a period of
one year, which may be further
extended for another two years
on annual review of
performance of the incumbent.
The monthly remuneration to
be paid to the Consultant is Rs.
77,000/- per month. The
proforma of application and
eligibility criteria are given at
CIIL, website www.ciil.org/
announcement.aspx. The
application duly filled in all
aspects should reach the The
Assistant Director (Admin)
(i/c), Central Institute of
Indian Languages (CIIL),
Manasagangotri, Hunsur
Road, Mysuru - 570 006 on or
before 45 days from the date
of publication of this
notification in the
Newspapers. Applications
may also be sent with all
enclosures to ada-ciilmys
@gov.in. Applications received
after the due date may not be
considered. The envelope
should be superscripted with
"Application for the post of
Consultant in Bharatavani
Project."

Assistant Director 
(Admin) i/c 

EN 5/31 CIIL, Mysuru

EN 5/24 EN 5/37

Continued from page 10 Continued from page 11

IMPORTANT NOTICE
We take utmost care in publishing
result of the various competitive
examinations conducted by the
UPSC, SSC, Railway Recruitment
Boards etc. Candidates are
however advised to check with
official notification/gazette.
Employment News will not be
responsible for any printing error
going inadvertently.
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Office of the Principal Accountant
General (Audit)

Haryana, Chandigarh
Employment notice for filling up post of Staff Car Driver.
1. Applications are invited for filling up posts of Staff Car Driver
(Ordinary Grade) for deputation/absorption basis in Pay Matrix
Level-2 (19900-63200) Grade Pay Rs. 1900 of 7th CPC on A4 size
plain paper in the format given below:
i) Officials working in sister offices of IA&AD on Deputation/
Absorption. 
ii) The officials holding the post of Dispatch Rider on regular basis or
regular Group 'C' employees in other offices of the Indian Audit and
Accounts Department or Ministries of the Central Government in Pay
Band 1 Rs. 5200-20200 Grade Pay Rs. 1800 in the concerned field
office of the IA&AD, in which the post of Staff Car Driver (Ordinary
Grade) is to be filled up.
iii) Armed Forces Personnel for Deputation/re-employed:
The Armed Forces personnel due to retire or who are to be
transferred to reserve within a period of one year and having the
requisite experience and qualifications prescribed below shall be
considered. Such persons would be given deputation terms upto the
date on which they are due for release from the Armed Forces;
thereafter they may be continued on re-employment.
Note : The period of deputation including the period of deputation in
another ex-cadre post held immediately preceding this appointment
in the same or some other organization or Department of the Central
Government shall ordinarily not exceed three years. The maximum
age limit for appointment by deputation shall be 'Not exceeding 56
years' as on the closing date of receipt of applications.
General conditions/qualifications:
a) Possession of a valid driving license for motor car.
b) Knowledge of motor mechanism (The candidate should be able

to remove minor defects in vehicles).
c) Experience of driving a motor car for at least three years; and
d) Matriculation from the recognized board.
e) Age limit 18-25 years (Relaxable for Government servants up to

the age of 40 years in accordance with the instructions or orders
issued by the Central Government)

f) Should be fully conversant with traffic regulations.
g) Ability to read English and Hindi or Regional language of the

area.
h) He will have to undergo driving test to assess for Competence to

drive motor car. The test will be conducted by the agency
nominated by this office and passing of this mandatory.

2. The applications in the prescribed format may be sent to the Sr.
Audit Officer (Admn-1), O/o the Principal Accountant General (Audit)
Haryana, Plot No. 3-4, Sector 33B, Dakshin Marg, Chandigarh
which should reach within one month of the date of publication
of the advertisement positively after which no application will be
entertained.
Terms and Conditions:
1. Date and time of Skill Test or Physical Test will be individually

intimated. No TA/DA will be paid.
2. Candidates trying to use influence would be disqualified.
3. The application should be written in English/Hindi only by using

one side of the paper.
4. Candidates working in Govt. should apply through proper

channel.
5. Age relaxation to SC/ST/OBC & Ex-Serviceman will be given as

per Govt. of India instructions/rules issued from time to time.
6. Incomplete applications will be summarily rejected.
7. Concealment of any material information will render the

application to be rejected.
8. This office will not be responsible for any postal delay.
9. Candidates are required to give the following undertaking:
"I do hereby declare that the facts and evidence given by me in the
above application are true, complete and correct to the best of my
knowledge and belief. In the event of any wrong
statement/discrepancy in the particulars being detected at any
stage, my candidature/service will be liable for cancellation/
termination without any notice.

Dy. Accountant General (Admin)
FORMAT OF BIO-DATA

Application for the post of :_____________________
Name (full name in capital letters) :______________  
Father's Name : _____________________________
Date of Birth (in Christian era) :_________________
Age (as on __________) 
Name of the Present Office/Ministry : ____________
Date of Joining into Govt. service : _________________________
Basic Pay in the Pay Level of 7th CPC : _____________________
Date of retirement under Central Govt./ : _____________________
State Govt. Rules
Category to which belongs* : ______________________________
Marital Status : _________________________________________
Permanent Address : ____________________________________
Address for correspondence : _____________________________
Nationality : ____________________________________________
Educational Qualification* : _______________________________
Additional Qualification : __________________________________
Contact No. : ___________________________________________
E-mail id : ____________________________________________

Whether in possession of valid Driving*
License for driving a Motor Car : __________________________
* attach attested copy of the certificate in support.
Place: 
Date: Signature of the applicant

EN 5/44

Affix
passport

size signed
photograph

÷Ê⁄UÃËÿ flÊÿÈ‚ŸÊ/Indian Air Force
DIRECT RECRUITMENT OF GROUP ‘C’ CIVILIAN POSTS IN IAF

CORRIGENDUM
In continuation of this office recruitment notice No. DAVP 10801/11/0020/2021 published in the
Employment News dated 3 - 9 April 2021 regarding filling up of Gp 'C' Civilian posts in IAF on Direct
Recruitment basis, following corrigendum are hereby issued under the heading Central Air Command
Units against SI. No. 4, 5, 11, 18, 21 & 23 of advertisement table :
(a) For
SI. No. Particulars of Station/Unit Post EWS PH
4. Commanding Officer, Amogh Baan, Air Force Station Mess 01

Agra (UP) 282008 Staff
5. Commanding Officer, Vigilant Eagle, Air Force Station Cook 01

Agra (UP) 282008 (OG)
11. Air Officer Commanding, Air Force Station, Gorakhpur MTS 01 01

(UP)- 273002 (OH)
18 Commanding Officer, RMU, Air Force Station Sallahpur Store 01

Prayagraj, (UP)- 212208 Keeper
23 Commandant, Air Force Station Gwalior (MP)- 474020 MTS 01

(VH)
Read As
SI. No. Particulars of Station/Unit Post EWS PH
4. Commanding Officer, Amogh Baan, Air Force Station Mess 01

Agra (UP) 282008 Staff
5. Commanding Officer, Vigilant Eagle, Air Force Station Cook 01

Agra (UP) 282008 (OG)
11. Air Officer Commanding, Air Force Station, Gorakhpur MTS 01 01

(UP)- 273002 (OH)
18. Commanding Officer, RMU, Air Force Station Sallahpur Store 01

Prayagraj, (UP)- 212208 Keeper
23. Commandant, Air Force Station Gwalior (MP)- 474020 MTS 01 

(VH)
(b) The vacancy of Mess Staff mentioned at SI. No. 21 Commanding Officer, Akash Pioneers, Air Force
Station Gwalior (MP) 474020 is treated as NIL.
davp 10801/11/0001/2122 EN 5/42

National Cooperative 
Development Corporation

(A statutory body under an Act of Parliament)
ADVT.2/2021 

Applications are invited for the post of Chief Director in NCDC on deputation basis as under:- 

Post Eligibility Conditions No. of Vacancies

1. Chief Persons working in Central/ State Govt./Cooperative organizations/ 8
Director PSU/ Autonomous bodies etc. holding analogous posts; or with 5
Level-13 of years’ service on posts in Level-12 of pay matrix as per 7th CPC 
pay matrix (in pre-revised Pay Band-3 Rs.15600-39100/- & Grade Pay of 
as per 7th Rs.7600/-) or equivalent. Officers having 10 years experience in
CPC Co-operative/ Finance/Banking Sector would be given pre-

ference for consideration of appointment to the post of Chief 
Director on deputation basis in NCDC.

For the details of age, educational qualification, experience & other eligibility criteria interested
officers may visit website www.ncdc.in.
Last date for submission of application is 08.06.2021.
davp 01142/11/0001/2122 EN 5/39

Guru Gobind Singh
Indraprastha University

Sector 16C, Dwarka, New Delhi- 110078, INDIA
Tel. (Off) : 011-25302314, Fax : 011-25302305

E-mail: nimishaphd@gmail.com, nimisha@ipu.ac.in
TO WHOM IT MAY CONCERN

Online applications are invited for one temporary Junior
Research Fellow (JRF) position in SERB-funded research
project in University School of Biotechnology, G.G.S.
Indraprastha University, Dwarka, New Delhi. Last date of
applications-17.05.21. Apply using the following link
https://docs.google.com/forms/d/1StshA4e_X0Od
RjR0Jymnu9xT1AZTPkCyjqnclsrzY-w
Date of online interview: 20.5.21. For details, please see
www.ipu.ac.in or contact the PI at nimisha@ipu.ac.in.
Emoluments: Rs. 31,000/- p.m. + HRA (as per University

rules) for first and second
years;  Rs. 35,000/- p.m. +
HRA (as per University rules)
for third year.
Qualifications : Essential:
Masters or Equivalent degree
(fulltime) in any field of
Biological Sciences from a
recognized University/
Institution; and must have
qualified GATE or CSIR/UGC-
NET (including Lecturership/
Assistant Professorship).
Should have 1st class (or
equivalent grade) throughout,
from 10th Std onwards upto
post graduation or equivalent. 
Desirable: Experience in
Molecular Biology
Dr. Nimisha Sharma,
Principal Investigator
(nimisha@ ipu.ac.in)

EN 5/22
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÷Ê⁄UÃËÿ ¬˝’¥äÊ ‚¥SÕÊŸ Á‚⁄U◊ÊÒ⁄U 
Indian Institute of Management Sirmaur

Rampur Ghat Road, Paonta Sahib, Distt. Sirmaur, H.P - 173025
(Á‡ÊˇÊÊ ◊¥òÊÊ‹ÿ, ÷Ê⁄UÃ ‚⁄U∑§Ê⁄U ∑§ •äÊËŸ)

(Under the aegis of Ministry of Education, Govt. of India)
Recruitment Advertisement No.: 05/ 2021

Ref. No.: IIMS/Personnel/05 /2021
Advertisement for Faculty Positions - Special Recruitment Drive for 

SC/ST/NC-OBC/EWS/DAP
The Indian Institute of Management Sirmaur (IIMS) is amongst the newer IIMs set up
by the Ministry of Education in 2015. As a premier institution of National Importance, it
aims to provide Management education of high quality and promotes allied areas of
knowledge and inter-disciplinary studies. 
The Institute is currently operating from its well-equipped, temporary campus located
in Paonta Sahib, Himachal Pradesh. The fully residential permanent campus of the
Institute is coming up in Dhaula Kuan (Himachal Pradesh) amidst serene, lush green
surroundings and includes faculty residences, staff residences, class room complex,
administrative complex, MDP centre, guest house, health centre etc. The campus is
being constructed in a layered tapestry of spaces, buildings, road networks,
landscapes and other site features, as well as colors, materials, scales, textures, and
patterns etc., so that they blend with the surroundings, settlement and the natural
ambience of the region as IIM Sirmaur is committed to keep environment safe and
clean. Special care has been taken to incorporate the Himachali local cultural ethos
and the heritage in the design of the permanent campus.
The Institute is looking for enthusiastic and hardworking candidates who have a strong
passion to contribute in institution building and help it in achieving its statedgoals.
Applications are invited from eligible candidates of NC-OBC/SC/ST/EWS/DAP
category in the following area of discipline w.e.f.Apr 21,2021. The Indian Nationals
including Persons of India Origin (PIOs) and Overseas Citizens of India (OCIs) shall
be considered for filling up the posts of Professor, Associate Professor and
Assistant Professor at the Institute.The special recruitment drive for the Faculty
recruitment at IIM Sirmaur shall be governed as per the GoI norms and the MoE
directives as applicable for filling up the reserved category vacancies in CFTIs.
The Institute provides its Faculty the benefits such as Faculty Development allowance
(FDA), CPDA, Children Education Allowance (CEA), Medical Reimbursement, New
Pension Scheme (NPS), Leave Travel Concession (LTC), Publication rewards, Seed
Grant etc. as per the GoI and Institute norms.
Areas/disciplines:
Marketing, Finance and Accounting, Business Communications, Economics and
Business Environment, Decision Science, Organizational Behaviour & Human
Resource Management, Information Technology & Systems, Operations & Supply
Chain Management, Strategic Management, Tourism Management, Public Policy.
Qualifications:
1. Assistant Professor (Grade-1)- Level-12 (Rs. 101500 per month) + usual
allowances as per GoI norms
Essential
(i) FPM or Ph.D. or equivalent in the discipline, with a first class or equivalent at the
preceding degree, with a very good academic record throughout.
(ii) At least 3 years industrial/research/teaching experience, excluding, however, the
experience gained while pursuing FPM/Ph.D.
Desirable
Candidates with experience of having taught in IITs/IIMs shall be preferred. Success-
ful track record of teaching, training, research and publications in reputed peer-
reviewed journals. Candidates who have obtained Ph.D. degree from premier foreign
Universities are encouraged to apply.
Upper Age limit: Preferably upto 35 years.
Note: On completion of 3 years of service, the incumbent shall move to next Academic
Level 13A1 with initial basic pay of Rs. 131400 and will, however, continue to be
designated as Assistant Professor.
2. Assistant Professor Grade-II - *On contract 
Essential
A Ph.D. degree or equivalent in the discipline, with a first class or equivalent at the
preceding degree with a very good academic record throughout.
Desirable
Successful track record of teaching, training, research and publications in reputed
peer-reviewed journals.
Upper  Age  limit: Preferably upto 35 years.
*Candidates who have submitted the thesis and are awaiting defense are encouraged
to apply. However, final appointment shall be made on completion of the Ph.D.
defense/ award, and on submission of the degree award certificates to the Institute.
3. Associate Professor- Level- 13A2 (Rs. 139600 per month) + usual allowances as
per GoI norms.
Essential
(i) FPM or Ph.D. or equivalent in the discipline, with a first class or equivalent at the
preceding degree, with a very good academic record throughout.
(ii) A minimum of 6 years Teaching/Industry/Research experience of which at least 3
years, excluding, however, the experience gained while pursuing FPM /Ph.D., should
be at the level of Assistant Professor (Grade1).
(iii) Successful track record of teaching, training, research and publications in reputed
peer-reviewed journals (preferably, listed in ABDC ranking).
Desirable
Candidates with experience of having taught in IITs/IIMs shall be preferred. The
candidate should have demonstrated leadership in research in a specific area of
specialization in terms of having guided Ph.D. students, or Fellow Programme in
Management, conference research paper presentations, patents, course development,
and/or other recognized relevant academic/professional activities including MDPs,
consultancy and research projects. Candidates who have obtained Ph.D degree from
premier foreign Universities are encouraged to apply.

4. Professor-Level-14A (Rs. 159100 per month) + usual allowances as per GoI norms
Essential
(i) FPM or Ph.D. or equivalent in the discipline, with a first class or equivalent at the
preceding degree, with a very good academic record throughout.
(ii) A minimum of 10 years' relevant experience of which at least 4 years should be at
the level of Associate Professor in IITs/IISc Bangalore/IIMs/NITIE Mumbai/IISERs
(excluding, however, the experience gained while pursuing FPM/Ph.D).
(iii) Successful track record of teaching, training, research and publications in reputed
peer-reviewed journals (preferably, journals in ABDC ranking).
Desirable
Candidates with experience of having taught in IITs/IIMs/International level shall be
preferred. The candidate should have demonstrated leadership in research in a
specific area of specialization in terms of having guided Ph.D. students, or Fellow
Programme in Management, conferences research paper presentations, patents,
course development, and/or other recognized relevant academic/professional
activities including MDPs, consultancy and research projects. Candidates who have
obtained Ph.D degree from premier foreign Universities are encouraged to apply.
How to Apply:
Note: Candidates are required to apply online on the Institute's website
www.iimsirmaur.ac.in by May 20,2021, upto 11:59 P.M. and send the ink signed
hard copy of the submitted online applications by Registered Post/Speed Post along
with self-attested photocopies of all supporting certificates and documents so as to
reach the below address latest by May 28, 2021.
The Director
Indian Institute of Management Sirmaur
Rampur Ghat Road, Paonta Sahib
Distt. Sirmaur, H.P-173025
The Advertisement may be extended as per the Institute's requirements. Applications
submitted other than online mode against this advertisement shall not be considered.
GENERAL CONDITIONS:
1. A candidate applying for the above faculty positions must be a citizen of India. In

exceptional circumstances, a foreign national may be considered for appointment
for short term duration on contract basis only, subject to security clearance by the
appropriate authority as per Government of India's instructions.

2. The appointment is in the Indian Institute of Management Sirmaur (IIMS), which is
an Institute of national importance under the Ministry of Education, Government of
India.

3. All applicants must fulfill the essential requirements of the post and other
conditions stipulated in the advertisement as on the closing date for online
applications. They are advised to ensure their eligibility before applying for a post.
No enquiry asking for advice as to eligibility will be entertained.

4. It will be mandatory for all the applicants to apply online and upload all supporting
certificates and documents. Online applications not in prescribed format and/or not
accompanied by supporting required information/documents shall be liable to be
rejected summarily. Further, all the applicants are required to send the hard copy
of submitted online applications in a sealed envelope superscribed as "Application
for the post of --- ---------------- ". Duly ink signed hard copy of submitted online
applications along with self-attested copies of educational/experience/category
and/or any other relevant documents should reach IIM Sirmaur by
registered/speed post on or before May 28, 2021 by 5:00p.m. Applications not in
prescribed format and/or not accompanied by required information/documents or
received after the closing date shall be liable to be rejected summarily. The
documents will be verified with original testimonials at the time of interview if the
applicant called for.

5. If applying for more than one position, separate online application will be required
to be filled-in by the candidates.

6. The prescribed educational qualification and experience are the minimum. Mere
fulfilling of the minimum advertised qualification and experience requirements
does not automatically entitle an applicant to be called for interview, wherever
applicable.

7. The Institute reserves the right to devise its criteria for shortlisting for all the
positions advertised.The duly constituted Screening Committee will shortlist the
candidates adopting such criteria. Candidates are advised to mention in the online
application all the qualifications and experience in the relevant area over and
above the minimum prescribed qualification, supported with documents and
ensure that all details are complete, accurate and correct.The Institute also
reserves the right to offer contractual assignment in position/s, if no candidates
found suitable for regular assignments.

8. The period of experience rendered by a candidate on part-time basis, daily wages,
etc. will not be counted while calculating the requisite experience for short listing
the candidates for interview.

9. The decision of the Institute in all matters relating to eligibility, acceptance or
rejection of any/all applications, fixing the eligibility criteria, equivalence of
qualifications, mode of screening/selection, conduct of test/ examination/interview,
will be final and binding on the candidates.

10. No interim correspondence or personal enquiries shall be entertained by the
Institute.

11. Persons already working in Central/State Government/Public Sector
Undertakings/ Autonomous organization etc. should send their applications
through proper channel. Continued on page 15
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DISCLAIMER 
The views expressed by the authors in the articles published in the Employment News are
their own. They do not necessarily reflect the views of the government or the organisations
they work for. The contents of the advertisements published in the Employment News belong
to the organisation or their representatives. The Employment News is in no way responsible
for any liability arising out of the contents/text of these advertisements.

12. All candidates called for interview shall be required to furnish 'No Objection
Certificate' from their current employer at the time of interview.

13. During the process of selection/ post selection, the Institute reserves the right to
seek any other certificate including vigilance clearance in respect of the candidates
already in service at any time.

14. The reservation and age relaxation for candidates belonging to SC/ST/ NC-
OBC/EWS/DAP category shall be as per Government of India instructions for
which applicants must upload/attach the requisite necessary certificates at the time
of application for consideration (the certificates should be in the prescribed format
as stipulated for central govt. employment).

15. The Institute solely reserves the right not to fill any or all the advertised positions
without assigning any reason thereof.

16. All the above positions require full 24x7 commitment to the Institute. Therefore,
candidates willing to dedicate themselves fully to the Institute are expected to
apply.

17. Appointment orders issued by the Institute to the finally selected candidates, shall
be provisional. The Institute shall verify the antecedents or documents (verification
of character & antecedents/ Police verification, verification of all original
documents, experience certificate and other relevant documents) at the time of
interview and the appointment. In case later on if it is found at any time that any of
the facts/ documents submitted by the candidate are falsified or tampered with or
the candidate has doubtful antecedents/ background and has suppressed the said
information, then his/her candidature shall stand cancelled and services may be
terminated.

18. All appointments, shall be subjected to satisfactory completion of probation period
as applicable. Further, in case of any inadvertent mistake in the process of
selection, which may be detected at any stage even after the issue of appointment
order,  the Institute  reserves the right to modify/ withdraw/cancel any
communication made to the candidates.

19. Addendum/deletion/corrigendum (if any) shall be posted on the Institute Website
only.

20. Canvassing of any nature and/or bringing any influence/pressure from any quarter
will be treated as a disqualification for the post.

21. Correspondence, if any, from  the Institute including interview call letter of the
shortlisted candidates/offer letter to the selected candidates shall be sent to the e-
mail ID provided by the candidate concerned.

22. Incomplete applications or application without self-attested copies of certificates
and other required document or received after the last date are liable to be
rejected.

23. Women candidates are encouraged to apply to promote gender diversity.
EN 5/15

F.No. 2/18/2020/NCM&HKA
Government of India, Ministry of Textiles

O/o Development Commissioner (Handicrafts)

National Crafts Museum & Hastkala Academy
(Formerly National Handicrafts & Handlooms Museum)

Bhairon Marg, Pragati Maidan, New Delhi-110001 
Website : nationalcraftsmuseum.nic.in, email: aso-nhhm@gov.in

VACANCY CIRCULAR - DEPUTATION
Applications are invited from officials of Central / State / UT Govt through proper
channel to fill up the following vacancies at this Museum, a subordinate office under
the administrative control of the Development Commissioner (Handicrafts), M/o
Textiles Gol, as per the details mentioned below:-
SI. No. Name & No. of Vacancies Pay Level Mode of Recruitment
1. Exhibition Officer (One) Promotion/Deputation/

Level - 6 in matrix Rs. 35400-112400/- Transfer *
2. Programme & Public Relation Officer- One Deputation/ Transfer* 

Level - 6 in matrix Rs. 35400-112400/-  
* includes Deputation/Re-employment of Armed Forces Personnel for post 
mentioned at 2 & 3 only.

3. Senior Accountant   -   One Deputation
Level - 6 in matrix Rs. 35400-112400/-

4. Maintenance Officer (One) Deputation
Level - 6 in matrix Rs. 35400-112400/-

5. Technician - One Deputation  
Level - 4 in matrix Rs. 25500-81100/-

6. Lettering Artist - One Deputation
Level - 4 in matrix Rs. 25500-81100/-

7. Bromide Printer -   One Deputation
Level -4 in matrix Rs. 25500-81100/-

8. Receptionist  -   One Deputation
Level - 2 in matrix Rs. 19900 - 63200/-

The term of deputation for a period of three years or till the permanent incumbent joins
the duty, whichever is earlier. Interested and eligible officials may send their
applications in prescribed proforma along with copies of the APARs for the last five
years, Cadre Clearance and Vigilance Clearance through proper channel to under
signed within 60 days from the date of advertisement of this vacany in the
Employment News. For full details, please visit website of this Museum at URL
www.nationalcraftsmuseum.nic.in under heading Recruitment/ Career. Please
note, Deputation / Transfer is only for permanent employees, already in Govt Service,
Hence, Unemployed & Pvt employees are not eligible and advised not to apply. ;

Senior Director (M)
davp 41105/11/0001/2122 EN 5/27

Gokhale Education Society
Krishi Vigyan Kendra

At & Post. Kosbad Hill, Tal. Dahanu, Dist. Palghar (401 703)
Applications are invited for the following vacant posts under plan scheme of GES
Krishi Vigyan Kendra, Kosbad Hill, Dist. Palghar, Maharashtra State.
Sr. Post / Pay Scale Qualifications  
No. Discipline
1. Sr. Scientist Rs. 37400- Essential

& Head 67000 + a) For Disciplines other than Agricultural  
(One Post) RGP of Engineering  subject Doctoral degree in relevant  

Rs. 9000/- subject including relevant basic sciences with 8  
years experience in relevant subject as Scientist/
Lecturer/Extension specialist or in an equivalent 
position in the pay band -3 of Rs. 15600-39100 with 
Grade pay of Rs. 5400/Rs. 6000/ Rs. 7000/Rs. 8000 
having made contribution to research/teaching/
extension as evidence by published work/
innovations and impact.
b) For Agricultural Engineering discipline
Doctoral degree in Agricultural engineering subject 
with 6 years experience as Scientist/Lecturer/
Extension specialist or in an equivalent position in 
the pay band -3 of Rs. 15600-39100 with Grade pay 
of Rs. 5400/ Rs. 6000/ Rs. 7000/Rs. 8000 having 
made contribution to research/teaching/extension 
education as evidence by published work/
innovative and impact. OR
Master degree in agricultural engineering subject 
with 10 years experience as Scientist/Lecturer/
Extension specialist or in an equivalent position in 
the pay band -3 of Rs. 15600-39100 with Grade pay 
of Rs. 5400/ Rs. 6000/ Rs. 7000/Rs. 8000 having 
made contribution to research/teaching/extension
education as evidence by published work/
innovative and impact.
Desirable
Specialization in implementing extension 
education programmes.
Maximum age limit 47 years.

2. Stenographer Rs. 5200- 1) Educational- 12th Class pass or equivalent from 
Gr. III 20200 + a recognized Board or University.
(one post) Grade pay 2) Professional Efficiency: The candidates will be  

Rs. 2400/- given one dictation test in English or Hindi at 80 w.p.m.
for 10 minutes. The candidates who opt to take the
test in English will be required to transcribe the 
matter in 50 minutes on computer and the candidates 
who opt to take the test in Hindi will be required to 
transcribe the matter in 65 minutes on computer.
Age limit: 18-27 years. Should not exceed more than 
27 years as on closing date of application.

The last date for receipt of application will be 30 days from the date of
publication of this advertisement in Employment News.
The applicant should refer our website www.kvkthane.co.in for qualification,
experience details & format of application.

Secretary
EN 5/2 Gokhale Education Society

File No. 8/10/2020-21/EI
Government of India 

Ministry of Environment, Forest 
& Climate Change

HIRING OF ONE RESEARCH ASSOCIATE IN MINISTRY OF 
ENVIRONMENT, FOREST & CLIMATE CHANGE

The Ministry of Environment, Forests and Climate Change (MoEFCC) invites
applications from willing persons for one Research Associate-01 post on contract
basis initially for a period of 12 months with the monthly consolidated remuneration of
Rs. 40,000/-.
For Research Associate, applicant should be an Indian Citizen having Master's degree
in Science/ Econometrics/ Statistics/ Geo-informatics or Bachelor's degree in
Engineering/ Technology/ Econometrics/ Statistics/ Geo-informatics as minimum
qualification with at least 1-3 years of experience of responsible experience of working
with government/ academic organizations in India in the field of environment,
sustainable development, natural resources management and should be well versed
in M.S Office. PhD holders in the relevant field will get preference.
Maximum age limit is 40 years as on 01.01.2021.
2. For the details regarding eligibility, job requirement and terms & conditions,
prescribed format for submitting applications, please visit this Ministry's website
www.moef.gov.in.
3. Willing persons, who meet the criteria may submit their application latest by 21
days from the date of publishing of this Advertisement in the Employment News
by (i) online mode at Stats-moef@gov.in; or (ii) In physical mode at the following
address:

O/o DDG (Stats.)
Ministry of Environment, Forest & Climate Change 

Statistics Division, Room No. A-655 
Indira Paryavaran Bhawan, Jor Bagh

New Delhi-110003 
Tele. No. 011-24695134

EN 5/33

Continued from page 14
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÷Ê⁄UÃ ‚⁄U∑§Ê⁄U/GOVERNMENT OF INDIA

•Êÿ∑§⁄U ÁflèÊÊª/INCOME TAX DEPARTMENT

¬˝äÊÊŸ ◊ÈÅÿ •Êÿ∑§⁄U •ÊÿÈÄÃ ∑§ÊÿÊ¸‹ÿ, ∑§⁄U‹
OFFICE OF THE PR. CHIEF COMMISSIONER 

OF INCOME TAX, KERALA
∑§ãŒ˝Ëÿ ⁄UÊ¡Sfl ÷flŸ, •Êß¸U ∞‚ ¬˝‚ ⁄UÊ«U, ∑§ÊìÊË-682 018 

Central Revenue Building, I.S.Press Road, Kochi-682 018, Ph. No.0484-2795512,  Fax-0484-2396288
F.No. 13/Estt./7/ CC-CHN/2020-21 Date : 15.03.2021

MEMORANDUM
Applications are invited for the appointment of Senior Translation Officer as detailed below in the
Income Tax Department, Kerala Region by transfer on Deputation.

Sl. Name of the Post Pay Matrix No. of Station  wise Classification  
No. Posts vacancies of Post
1. Senior  (PL-7, Rs. 44900-142400) 3 Kochi - 1 General Central 

Translation (Previous Pay Scale - Thiruvanan- Service Group B
Officer PB-2 Rs. 9300-34800 thapuram - 1 Non-Gazetted/

Plus GP Rs. 4600) Kozhikode - 1 Non-ministerial Post
1. Applications in the prescribed proforma through proper channel are invited from the candidates for the
posts of Senior Translation Officer who possess the following criteria :-
Officers/Officials of the Central Government / State Government / Union Territory - 
(a) (i) Holding analogous post on regular basis in the parent cadre or Department;  or
(ii) with five year's service in the grade rendered after appointment in the posts on regular basis in the Pay
Band-2 of Rs.9300-34800 and Grade Pay of Rs.4200 or equivalent in the parent cadre or Department;  and
(b) Possessing educational and other qualifications laid down below.
Educational Qualification:- Master's Degree of a recognized University in Hindi or English with English
or Hindi as a main subject at degree level. OR
Master's degree of recognized University in any subject with Hindi as the medium of instruction and
examination with English as compulsory subject at degree level OR
Bachelor's degree with Hindi and English as main subject or either of the two as medium of examination
and other as a main subject plus recognised Diploma/Certificate Course in translation from Hindi to
English and vice versa or two year's experience of translation work from Hindi to English and vice versa
in Central/State Government Offices, including Govt. of India undertakings.
2.The eligible candidates having requisite service/ qualification as specified above may send their bio-data
(proforma enclosed) through proper channel so as to reach the Addl. Commissioner of Income Tax (HQ
& TPS), O/o the Principal Chief Commissioner of Income Tax, Kerala, C.R.Building, I.S.Press Road,
Kochi-682 018 within 60 days from the date of publication of advertisement in the Employment
News/Rozgar Samachar. In case no applications are received by this office, it will be presumed that there
are no eligible /willing officials for the said post. While forwarding the bio-data by the respective Head of
Office/ Department, it may also be ensured that the particulars of the candidates are verified and certified
and they fulfil the eligibility criteria specified.
3.The period of deputation including the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organization/ department of the Central
government shall ordinarily not exceed 3 years. The maximum age limit for deputation is 56 years as on
the closing date of receipt of applications.
4.The departmental official in the feeder category who is in the direct line of promotion shall not eligible
for consideration for appointment on deputation. Similarly, deputationist shall not be eligible for
consideration for appointment by promotion.
5.Attested copies of the APARs/ ACRs for the last five years should be enclosed along with the
application. It may also be ensured that no vigilance/ disciplinary proceedings are pending or
contemplated against the official concerned. It is categorically stated that the officials appointed on
deputation would not be absorbed in the Department in any case. As this is done on the basis of old RR
of Senior Hindi Translator, if any change occurred on the publication of new RR, the new procedure will
be followed accordingly.
6.The applicants who volunteer for the post will not be permitted to withdraw their candidature
subsequently and only such applications which are duly forwarded by the office and accompanied by the
APARs and Vigilance Clearance will be considered.
Application Proforma can be downloaded from the official website of the Income Tax Department
www.incometaxindia.gov.in (Annexure-I) (EYAS AHAMED M)

Addl. Commissioner of Income Tax (HQ & TPS)
EN 5/30 O/o the Pr. Chief Commissioner of Income Tax, Kerala

Government of India
Ministry of Agriculture & Farmers Welfare

(Department of Agriculture, Cooperation & Farmers Welfare)

Southern Region Farm Machinery Training
and Testing Institute

Tractor Nagar, Garladinne- 515 731, District: Anantapur (A.P.)
[An ISO 9001:2015 Certified Institute]

[National Award winner of Swachha Bharath for the year of 2018]
Phone: 08551 286441 E-mail: fmti-sr@nic.in

Advertisement No. SRFMTTI/01/2021
RECRUITMENT NOTICE

Applications are invited from eligible candidates for filling up of 01 (One) vacant post of "Multi Tasking
Staff (Technical)" reseved for OBC category, Group 'C' (Non-Gazetted) (Non Ministerial) in Level-1 (Rs.
18,000-56,900) in the pay matrix through Direct Recruitment basis at Farm Machinery Training & Testing
Institutes (FMT&TIs), Subordinate offices of the Ministry of Agriculture and Farmers Welfare, Department
of Agriculture, Cooperation and Farmers Welfare. Complete details of Vacancy Circular, Application
Format, eligibility criterion and terms & conditions are available on the FMT&TIs’ websites:
www.fmttibudni.gov.in, www.nrfmtti.gov.in. www.srfmtti.dacnet.nic.in, www.nerfmtti.nic.in, and
Department of Agriculture, Cooperation and Farmers Welfare website: agricoop.nic.in.
Educational and Other Qualifications required: i) Industrial Training Institute (ITI) Certificate in Tractor
Mechanic or Farm Mechanic or Diesel Mechanic; and (ii) Possessing valid driving licence for tractor.
The Interested and eligible candidates may apply as per prescribed format of Application (available on
above mentioned websites) on plain paper with self attested copies of testimonials of age, educational
qualification, experience, caste, etc, issued by respective competent authorities. The filled applications
along with self attested copies of certificates to be reached to the address of "Director, Southern
Region Farm Machinery Training and Testing Institute, Tractor Nagar, Garladinne P.O., District:
Anantapur (Andhra Pradesh) - 515 731, within 40 days from the date of issue of this advertisement
in the Employment News. The cover containing the application should be super scribed as
"Application for the post of "Multi Tasking Staff (Technical)". (Dr. P.P.Rao) 
Dated :                                                                                      EN 5/18                        DIRECTOR

Government of India

Ministry of Science & Technology

Department of Science 
& Technology
ADVT. No. DST/01/2020-E-III

Applications are invited for filling up of one post of Mission
Director, National Mission on Interdisciplinary Cyber-Physical
Systems (NM-ICPS) in the Pay Level-14 in the Department of
Science & Technology on deputation (including short-term
contract) basis.
1. NAME OF THE POST: Mission Director
2. CLASSIFICATION: Group 'A' Gazetted Non-Ministerial
3. LEVEL IN THE PAY MATRIX : Level 14 (Rs. 1,44,200-
2,18,200/-).
4. METHOD OF RECRUITMENT: Deputation (including short-term
contract)
5. PERIOD OF DEPUTATION: Five years or till the completion of
the Mission whichever is earlier.
6.  AGE: Maximum fifty-eight years as on the closing date of receipt
of applications.
7. Eligibility
Officers of the Central Government, State Governments, Union
Territories, autonomous or statutory organisation, public sector
undertaking, University or recognised research institution.
(a) (i) holding analogous post on a regular basis in the parent cadre
or department; or (ii) with two years service rendered after
appointment to the post on a regular basis in the level 13A in the
pay matrix (Rs. 131100-216600) or equivalent in the parent cadre
or department, and
(iii) with three years service rendered after appointment to the post
on a regular basis in the level 13 in the pay matrix (Rs. 123100-
215900) or equivalent in the parent cadre or department; and
(b) possessing following educational qualifications and
experience:
Essential:
(i) Doctorate degree in Natural or Agricultural Sciences or Masters
degree in Engineering or Technology or Medicine from a
recognised University or Institute;
(ii) Fifteen years experience in research and development in
industrial and academic institutions or science and technology
organisations or scientific activities and services, out of which
seven years shall be in administration, planning, development of
organisation and coordination of science and technology
programme;
(iii) Experience of evolving, managing and directing science and
technology programme;
(iv) published research work in journals of repute.
Desirable:
Doctorate degree in Engineering or Technology or Medicine from a
recognised University or Institute or Post Doctorate research in
Natural or Agricultural Sciences from a recognised University or
Research Institute as evidenced by certification by such University
or Institute and publication of research work in journals of repute.
Note 1: Period spent on acquiring essential qualifications shall not
count towards experience and experience is required to be
acquired after obtaining the minimum essential qualification.
However, period spent on post doctorate research in a University or
Research Institute as evidenced by certification by such University
or Institute and publication of research work in journals of repute,
subject to maximum of two years, shall be counted as experience.
Note 2: The period of deputation including the period of deputation
in another ex-cadre post held immediately preceding this
appointment in the same or some other organisation or department
of the Central Government shall ordinarily not exceed five years.
Eligible candidates are required to fill the application online,
through the online portal https://recruitment.dst.gov.in/ using
valid email ID. This online portal for applying shall be available for
a period of 30 days from the date of advertisement in
Employment News / Rozgar Samachar. This application form
duly signed by the candidate along with attested copies of ACRs/
APARs for the last five years may be forwarded through proper
channel so as to reach this Department by Registered Post or
by Speed Post within 15 days (30 days for remote areas) from
the last date of closure of online portal.
For the application format and other general conditions and
requirements, visit our website: www.dst.gov.in. Any further
update regarding the selection process shall be
communicated only through the website. Candidates are
therefore, advised to visit the website regularly.

(J. Sivaramakrishnan) 
Under Secretary to the Govt. of India

davp 36101/11/0004/2122 EN 5/28
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DEFENCE SERVICES STAFF 
COLLEGE (DSSC)

WELLINGTON (NILGIRIS)-643231, TAMILNADU
The Commandant, Defence Services Staff College, Wellington invites application from
eligible Indian citzens for the following posts:-
Ser Category No. of Vacancies Pay Matrix Age

(Subject to change) (7th CPC)
Total UR OBC SC ST EWS

1. Stenographer 04 03 01 - - - Level 4 18-27
Grade II Rs. 25500-81100/- yrs

2. Lower Division  10* 04 04 - 01 01 Level 2 18-27
Clerk (LDC) Rs. 19900-63200/- yrs

3. Civilian Motor   07@ 04 03 - - - Level 2 18-27
Driver Rs. 19900-63200/- yrs
(Ordinary Grade)

4. Sukhani  01 01 - - - - Level 2 18-25
Rs. 19900-63200/- yrs

5. Carpenter  01 - 01 - - - Level 2 18-25
Rs. 19900-63200/- yrs

6. Multi Tasking    60# 25 21 07 02 05 Level 1 18-25
Staff (MTS) Rs. 18000-56900/- yrs
Office and Training
Total 83

*01 x Earmarked for Ex-Servicemen (ESM)
@ 01 x Earmarked for Ex-Servicemen (ESM)
# 06 x Earmarked for ESM and 06 (01x Visually Handicapped (VH), 02 x Hearing
Handicapped (HH),  02 x Orthopedically Handicapped (OH) and 01 x autism,
intellectual disability, mental illness, multiple disabilities) earmarked for
differently abled candidates.
Notes :
1. The posts reserved for PH and ESM shall be adjusted against the categories of
UR/OBC/SC/ST to which they belong.
2. Age relaxation as applicable will be extended only for the posts reserved for
OBC/SC/ST /Ex-Servicemen/PwD.
3. Last Date for Receipt of Application(s) is 21 days from the date of publication of
this advertisement. For more details please visit our website www.dssc.gov.in. The
Commandant reserves the right to cancel the advertisement for any of the above
mentioned post(s), without assigning any reasons.

Colonel Adjutant
DSSC, Wellington

davp 10111/11/0001/2122 EN 5/41

All India Institute of Medical 
Sciences Deoghar

(SflÊSâÿ ∞fl¥ ¬Á⁄UflÊ⁄U ∑§ÀÿÊáÊ ◊¥òÊÊ‹ÿ, ÷Ê⁄UÃ ‚⁄U∑§Ê⁄U ∑§ •äÊËŸ ⁄UÊc≈˛UËÿ ◊„Uàfl ∑§Ê ‚¥SÕÊŸ)
(An Institution of National Importance under 

Ministry of Health & Family Welfare)
÷Ê⁄UÃ ‚⁄U∑§Ê⁄U/Government of India

No:-AIIMS/Deoghar/Rect.cell/Faculty-Nursing/2020-21/14 Date:-3/03/2021
VACANCY NOTICE FOR VARIOUS POSTS IN NURSING 

COLLEGE AIIMS, DEOGHAR ON REGULAR BASIS
All India Institute of Medical Science, Deoghar, an Autonomous Institute of National
Importance under the Pradhan Mantri Swastya Suraksha Yojna, Ministry of Health &
Family Welfare, Government of India invites online application for various posts in
Nursing College AIIMS, Deoghar on direct recruitment basis. The vacancy details are
as under:-
SI. Name of the Post No. of Category Pay Scale
No. Post
1. Professor cum Principal 01 1-UR Level -13 of the Pay Matrix

College of Nursing (Rs. 123100-215900)
2. Associate Professor 02 2-UR Level -12 of the Pay Matrix 

(Reader) in Nursing (Rs. 78800-209200)
3. Assistant Professor/ 03 3-UR Level -11 of the Pay Matrix

Lecturer in Nursing (Rs. 67700-208700)
4. Tutor/Clinical Instructor 17 9-UR, 4-OBC, Level -10 of the Pay Matrix 

2-SC, 1-ST, (Rs. 56100-177500)
1-EWS

The detailed advertisement and online application forms are available on website
https://aiimspatna.org which can also be seen on www.aiimsdeoghar.edu.in /
www.pmssy-mohfw.nic.in.
Last date for submission of online application is 30 days from advertisement in
Employment Newspaper.

Executive Director & CEO 
AIIMS Deoghar

davp 17183/11/0003/2122 EN 5/40

All India Institute of Medical 
Sciences Deoghar

(SflÊSâÿ ∞fl¥ ¬Á⁄UflÊ⁄U ∑§ÀÿÊáÊ ◊¥òÊÊ‹ÿ, ÷Ê⁄UÃ ‚⁄U∑§Ê⁄U ∑§ •äÊËŸ ⁄UÊc≈˛UËÿ ◊„Uàfl ∑§Ê ‚¥SÕÊŸ)
(An Institution of National Importance under 

Ministry of Health & Family Welfare)
÷Ê⁄UÃ ‚⁄U∑§Ê⁄U/Government of India

Advertisement No. 05/2021 
No:-AIIMS/Deoghar/Admin./Rec/Deputation-Phase-V/2021/07 

VACANCY NOTICE FOR THE NON FACULTY POSTS ON DEPUTATION BASIS
The AIIMS Deoghar invites application in the prescribed Proforma for the following
posts on deputation basis.
SI. Name of the Post Group Pay Scale No. of 
No. Post
1. Medical A Level -14 as per 7th CPC 01

Superintendent (Rs. 144200-218200 + NPA)
2. Financial Advisor A Level -13 as per 7th CPC 01

(Rs. 123100-215900)
3. Superintending A Level -13 as per 7th CPC 01

Engineer (Rs. 123100-215900)
4. Executive Engineer A Level -11 as per 7th CPC 01

(Civil) (Rs. 67700-208700)
5. Librarian Grade-1 B Level -7 as per 7th CPC 01

(Rs. 44900-142400)
For application form, eligibility criteria, desirable qualification/experience and related
details please visit www.aiimsdeoghar.edu.in/www.pmssy-mohfw.nic.in.
Application completed in all respect along with CRs, Vigilance Clearance, Integrity
Certificate etc. should be sent through proper channel to The Dy. Director
(Administration), All India Institute of Medical Science, Deoghar, at PTI Campus,
Daburgram, Jasidih 814142, Jharkhand. The last date of receipt of application in
AIIMS Deoghar will be 30 days from the date of publication of this advertisement
in the Employment News. Executive Director 

AIIMS Deoghar
davp 17183/11/0001/2122 EN 5/43

Footwear Design and
Development Institute

(An Institution of National Importance, under the aegis of Department
of Commerce, Ministry of Commerce & Industry, Government of India)

A-10/A, Sector-24, Noida, Uttar Pradesh-201 301
Vacancy Notice [Re-advertisement]

Ref: Advertisement published in 'Employment News' dated 8th February, 2020
to 14th February, 2020, 6th June to 12th June, 2020, 1st August to 7th August,
2020
Department of Commerce, Ministry of Commerce & Industry, Government of India
proposes and invites applications from eligible officers of the Central Government or
State Government or Union Territories or Public Sector Undertaking or Autonomous
Body or Statutory Body or University or Recognised Research Institute for 01 (one)
post of Secretary. Footwear Design and Development Institute (FDDl) at Noida for a
tenure of five years. The level of Pay for this post is 13 (Rs. 1,23,100-2,15,900/-) of
pay matrix under 7th CPC or equivalent. The mode of recruitment is Deputation
(including short term contract). Four (4) sets of applications, complete in all respect,
of willing and eligible officers who can be spared by the Central Government or State
Government or Union Territories or Public Sector Undertaking or Autonomous Body or
Statutory Body or University or Recognised Research Institute may be forwarded
through proper channel, to this Department along with completed Annual
Confidential Report/Annual Performance Appraisal Report (last 5 years) on the
following address:

Under Secretary
Department of Commerce
Ministry of Commerce & Industry
Room No. 556-B, Udyog Bhawan, New Delhi-110011.

Last date for receipt of applications: 45 days from the date of publication of
advertisement in the Employment News.
It may be noted that 
i. The candidates who have already applied for the post of Secretary, FDDl (through
proper channel) with reference to the advertisement published earlier, need not apply
again. Their candidature will be considered along with the fresh applications received
if any, in response to this advertisement, subject to receipt of their willingness along
with NOC / cadre clearance from their parent Department, for being considered for the
post now.
ii. The candidates in respect of whom the applications have not been received through
proper channel with reference to the advertisement published earlier, may apply for
the post,(through proper channel) in response to this advertisement, alongwith their
willingness and NOC / cadre clearance from their parent Department, for being
considered for the post.
Website of Department of Commerce (www.commerce.gov.in) or FDDI
(www.fddiindia.com) or Department of Personnel & Training (https://dopt.gov.in)
may be referred to, for detailed Vacancy Notice along with Recruitment Rules,
Qualification/ Experience, terms and conditions, application format and job profile etc.

EN 5/9

National Institute of Pharmaceutical
Education and Research (NIPER) 

(Ahmedabad, Guwahati, Hajipur, Hyderabad
Kolkata, Raebareli & SAS Nagar)

NIPER Joint Entrance Examination (JEE-2021) 
for Masters & Ph.D. Programmes

Applications are invited in the prescribed form through online mode only for NIPER
JEE-2021 for admission to Masters and Ph.D. courses of all seven NIPERs.
Date of commencement of online application April 09, 2021
Date of closing of online application May 08, 2021
Date of Computer Based Test (CBT) June 05, 2021

Candidates are advised to visit the website www.niperhyd.ac.in for more details
regarding online application, eligibility, availability of academic programmes,
admission procedure and other relevant information/updates.
ADVT. No. NIPER-Hyd/JEE/1/2021 

Organizing Institute: NIPER Hyderabad  
EN 5/29 Registrar  (l/c)



www.employmentnews.gov.in Employment News  1 - 7 May 202118



MSME and encourages them to hire more
workers. Under ABRY, the Centre is
providing both the employees' share
(12% of wages) and employer's share
(12% of wages) of contribution payable or
only the employees' share.

Garib Kalyan Rojgar Abhiyaan: To
boost employment and livelihood
opportunities for migrant workers
returning to villages, in the wake of
COVID-19 outbreak, the Centre has
launched Garib Kalyan Rojgar Abhiyaan
on 20th of June 2020. It focuses on
durable rural infrastructure and providing
modern facilities like internet in the
villages.

Deendayal Antyodaya Yojana: The
Housing and Urban Affairs Ministry is
implementing a Centrally-sponsored
Scheme -- Deendayal Antyodaya Yojana -
National Urban Livelihoods Mission to
reduce poverty and vulnerability of urban
poor households by enabling them to
access gainful self-employment and
skilled wage employment opportunities. 

Pradhan Mantri Mudra Yojana (PMMY)
has been initiated by the Government to
facilitate self-employment. Under PMMY
collateral free loans up to 10 lakh rupees,
are extended to micro/ small business
enterprises and to individuals to enable
them to setup or expand their business
activities.

Pradhan Mantri Kaushal VikasYojana
(PMKVY) is the flagship scheme of the
Ministry of Skill Development and
Entrepreneurship. The objective of this
Skill Certification Scheme is to enable a
large number of Indian youths to take up
industry-relevant skill training that will
help them in securing a better livelihood
and to meet their employment as well as
self- employment requirement. Besides
these initiatives, flagship programmes of
the Government such as Make in India,
Digital India, Swachh Bharat Mission,
Smart City Mission, Atal Mission for
Rejuvenation and Urban Transformation,
Housing for All, Infrastructure
development and Industrial corridors
have the potential to generate productive
employment opportunities. The Centre
has implemented the National Career
Service Project which comprises a digital
portal that provides a nation-wide online
platform for the job seekers and
employers for job-matching in a dynamic,
efficient and responsive manner.

Prime Minister - SVANidhi Scheme:
The Government has  launched PM--SVA
Nidhi Scheme to facilitate collateral free
working capital loan up to 10,000 rupees
of one-year tenure, to approximately, 50
lakh street vendors, to resume their
businesses. In addition, RBI and
Government of India have introduced
measures to infuse liquidity in the
economy to sustain the market economy
and raise the level of employment. 

Atal Beemit Vyakti Kalyan Yojana of
the ESI Corporation provides relief in the
form of cash compensation to Insured
Persons in the contingency of their
unemployment. The Labour Ministry has
directed the State Welfare Boards not to
distribute articles and household items to
the workers and instead provide monetary
assistance through Direct Benefit
Transfer (DBT) into the workers' bank
accounts. Transfer of money in the form of
cash has been completely stopped by the

instant order and any monetary
assistance has to be necessarily given
through DBT. The order also puts a ban
on the distribution of articles in kind. It
mentions that no benefit can be provided
in-kind except in extra-ordinary
circumstances such as natural calamities,
epidemics, fire, accidents caused due to
occupational hazard or similar other crisis
and only with the prior approval of the
State Government. The Labour Ministry
has issued an advisory on 24th of March
2020 to all states to provide financial
assistance to the affected BOC workers
via DBT from the welfare fund maintained
by them. Most State Welfare Boards gave
out grants ranging between one thousand
to six thousand rupees to the registered
workers. As per the latest figures, 5618
crore rupees were disbursed by the State
Welfare Boards to about 1.83 crore
construction workers directly into their
bank accounts through DBT.

As per the Periodic Labour Force
Survey carried out by the National
Sample Survey Organisation of the
Ministry of Statistics & Programme
Implementation, in the year 2017-18, the
total employment in both organized and
unorganised sector in the country was
around 47 crores. Out of this, around 9
crores are engaged in the organized
sector and the balance of 38 crores in the
unorganized sector. The workers have
been divided into three categories like --
establishments with 10 or more workers,
establishments with 20 or more workers
and workers engaged in unorganized
sector. The ESI Act, 1948 is a Social
Security legislation applicable to all
factories and notified establishments
employing ten or more persons which are
located in ESI notified areas and as such
it does not apply to the unorganised
sector. Employees earning wages up to
21,000 rupees per month, 25,000 rupees
in the case of persons with disability are
coverable under ESI Scheme and are
entitled to all benefits available under ESI
Act, 1948. At present the ESI Scheme
stands extended to 575 districts in 35
States/ Union territories. The total number
of Insured Persons covered under ESI
Scheme as on 31st of March 2020 are
3.41 crore and the total beneficiaries are
13.24 crore. The benefits of social
security to the workers employed in
organised sector   establishments with 20
or more workers under the Employees'
Provident Fund and Miscellaneous
Provisions Act, 1952 are extended
through the three schemes --The
Employees' Provident Funds Scheme,
1952; The Employees' Pension Scheme,
1995 and The Employees' Deposit Linked
Insurance Scheme, 1976. The Employer
and the Employee, both contribute at the
rate of 12 per cent of wages towards
Provident Fund. Out of this, 8.33 per cent
is diverted towards Pension Fund. During
the year 2019-20, a total of 4.89 crore
members contributed under the Scheme.
For the workers engaged in the
unorganised sector, social security
benefits are being addressed through the
Unorganised Workers' Social Security
Act, 2008. It empowers the Centre to
provide Social Security benefits to
unorganised sector workers by
formulating suitable welfare schemes on
matters relating to life and disability cover,

health and maternity benefits, old age
protection and any other benefit as may
be determined by the Centre.  The States
were also empowered to formulate
suitable welfare schemes regarding
housing, provident funds, educational
schemes, skill upgradation, old age
homes etc. Life and disability cover is
provided through Pradhan Mantri Jeevan
Jyoti Yojana and Pradhan Mantri
Suraksha Bima Yojana. Benefits under
the schemes are for 2 lakh rupees on
death due to any cause and permanent
disability, one lakh rupees on partial
disability and 4 lakh rupees on death due
to accident to the unorganised workers.
As on 30th of December 2020, a total of
9.70 crore people were enrolled under the
PM Jeevan Jyoti Bima Yojana and 21.87
crore under the PM Suraksha Bima
Yojana. 

Ayushman Bharat Scheme: The
health and maternity benefits are
addressed through Ayushman Bharat-
Pradhan Mantri Jan Arogya Yojana which
is a universal health scheme
administrated by the National Health
Authority. The number of eligible
beneficiaries under Social Economic
Caste Census of 2011 on the basis of
select deprivation and occupational
criteria across rural and urban areas is
10.74 crore families comprising 50 the
Ayushman Bharat scheme have further
expanded the coverage of the scheme to
include families covering 65 crore people.

Pradhan Mantri Shram Yogi Maan
Dhan Yojana: For old age protection to
unorganised sector workers including
traders, shopkeepers and self- employed
persons, the Government has launched
two flagship schemes namely Pradhan
Mantri Shram Yogi Maan-DhanYojana
(PM-SYM) and National Pension Scheme
for Traders, Shopkeeper and Self-
Employed Persons (NPS-Traders).
Under the schemes, beneficiaries are
entitled to receive minimum monthly
assured pension of 3,000 rupees after
attaining the age of 60. The workers in the
age group of 18-40 years whose monthly
income is below 15,000 rupees can join
the PM-SYM scheme and Traders, shop
keepers and self-employed persons
whose annual turnover is not exceeding
1.5 crore rupees can join NPS - Traders
scheme.  These are voluntary and
contributory pension schemes and
monthly contribution ranges from 55 to
200 rupees depending upon the entry age
of the beneficiary. Under both the
schemes, 50 per cent monthly
contribution is payable by the beneficiary
and equal matching contribution is paid by
the Centre. Both the schemes are being
implemented in all the States and Union
Territories in the country. As on 28th of
February 2021, about 44.90 lakh people
were benefited under the Pradhan Mantri
Shram Yogi Maan Dhan Yojana and
43,700 traders under the National
Pension Scheme. 

Atal Bimit Vyakti Kalyan Yojana: The
Atal Beemit Vyakti Kalyan Yojana was
introduced by the Employees' State
Insurance Corporation on pilot basis for a
period of 2 years effective from 1st of July
2018 for providing relief to the Insured
Persons who have become unemployed.
Under this scheme, relief in the form of
cash compensation to the extent of 25 per
cent of the average per day earning was
paid upto a maximum of 90 days of
unemployment subject to conditions that

the employee should have completed two
years of Insurable employment and has
contributed not less than seventy-eight
days in each of the four consecutive
contribution periods immediately
preceding to the claim of the relief. Since
its inception till 18th of March 2021, a total
of 43,299 beneficiaries have availed relief
under the scheme and an amount of
57.18 crore rupees has been disbursed.
The scheme has been extended for the
period from July 2020 to June 2021.In
order to provide benefit to the insured
persons who have become unemployed
during Covid-19 pandemic, the rate of
relief has been enhanced and the
eligibility conditions have been relaxed for
those who became unemployed from 24th
of March 2020 onwards. According to the
Statistics Ministry of Statistics during April
to December, 2020, there is an addition of
around 9.27 lakh female subscribers
under the EPF Scheme, 1.13 lakh female
subscribers under the New Pension
Scheme and around 2.03 lakh female
subscribers under Employees' State
Insurance Scheme. Despite Covid-19
pandemic, EPFO added around 62.49
lakh subscribers during the current
financial year. 

Prime Minister's Employment
Generation Programme: The Ministry of
Micro, Small and Medium Enterprises
(MSME) is implementing Prime Minister's
Employment Generation Program, which
is a major credit-linked subsidy
programme aimed at generating self-
employment opportunities through
establishment of micro-enterprises in the
non-farm sector by helping traditional
artisans and unemployed youth.

Working Conditions of Journalists:
The Working Journalists and Other
Newspaper Employees (Conditions of
Service) and Miscellaneous Provisions
Act, 1955, covers under its ambit
conditions of employment and regulation
of the service conditions of Working
Journalists and also for Non-Journalists
Newspaper Employees. The Working
Journalists and Other Newspaper
Employees (Conditions of Service) and
Miscellaneous Provisions Act addresses
the issues of hours of work, leave fixation
and revising rates of wages which
includes the constitution of a Wage
Board. Further, the Information and
Broadcasting Ministry implements
"Journalist Welfare  Scheme" to provide
one time ex-gratia relief on urgent basis to
journalists or their families under extreme
hardship or on account of death of
journalists and also to the journalists in
case of permanent disability, major
ailments and in case of accidents causing
serious injuries necessitating hospitaliz-
ation.

Employment of Women: As per the
results of Periodic Labour Force Survey
conducted during 2017-18 and 2018-19
by National Statistical Office, Ministry of 

Continued from page 1
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Important Notice
The Ministries/Government  Depart-
ments/PSUs etc. are requested to provide
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Office Landline Number and Mobile Number,
E-mail IDs and official website address of the
organisation, along with their request for
publication in Employment News  of their
advertisement for better coordination and
authentication. In absence of these details it
may not be possible for the Employment
News to carry the advertisement.
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Q63. Looking at the graph, it can be inferred that
from 1990 to 2010 

(a) population growth rate has increased
(b) population growth rate has decreased
(c) growth rate of population has remained stable
(d) population growth rate shows no trend 
Q64. With reference to the above graph, consider the

following statements considering 1970 as base
year: 

1. Population has stabilized after 35 years. 
2. Population growth rate has stabilized after 35

years. 
3. Death rate has fallen by 10% in the first 10 years. 
4. Birthrate has stabilized after 35 years. 

Which of the above are the most logical and
rational statements that can be made from the
above graph? 
(a) 1 and 2 only (b) 1, 2 and 3 
(c) 3 and 4 (d) 2 and 4 

Q65. Average hourly earnings per year (E) of the
workers in a firm are represented in figures A
and B as follows: 

From the figures, it is observed that the 
(a) values of E are different 
(b) ranges (i.e., the difference between the maximum

and the minimum) of E are different 
(c) slopes of the graphs are same 
(d) rates of increase of E are different 
Q66. Consider the figures given below: 

To fit the question mark, the correct answer is

Q67. Consider the following figures A and B:

The manufacturing cost and projected sales for a
product are shown in the above figures A and B
respectively. What is the minimum number of pieces
that should be manufactured to avoid a loss? 

(a) 2000 (b) 2500 (c) 3000 (d) 3500 
Q68. A lift has the capacity of 18 adults or 30

children. How many children can board the lift
with 12 adults? 
(a) 6  (b) 10  (c) 12 (d) 15 

Q69. A person bought a refrigerator worth Rs. 22,800
with 12.5% interest compounded yearly. At the
end of first year he paid Rs. 8,650 and at the end
of second year Rs. 9,125. How much will he
have to pay at the end of third year to clear the
debt?
(a) Rs. 9,990 (b) Rs. 10,000  
(c) Rs. 10,590 (d) Rs. 11,250 

Q70. Consider the following figures: 

In the figures (I) to (VI) above, some parts are shown to
change their positions in regular directions. Following the
same sequence, which of the figures given below will
appear at (VII) stage? 

Q71. Consider the following graphs. The curves in
the graphs indicate different age groups in the
populations of two countries A and B over a
period of few decades: 

With reference to the above graphs, which of
the following are the most logical and rational
inferences that can be made? 

1. Over the last two and a half decades, the
dependency ratio for country B has decreased. 

2. By the end of next two and a half decades, the
dependency ratio of country A will be much less
than that of country B. 

3. In the next two decades, the work-force relative to
its total population will increase in country B as
compared to country A. 
Select the correct answer using the code given
below. 
(a) 1 and 2 only (b) 2 and 3 only 
(c) 1 and 3 only (d) 1, 2 and 3 

Q72. Lakshmi, her brother, her daughter and her son
are badminton players. A game of doubles is
about to begin 

(i) Lakshmi's brother is directly across the net from
her daughter. 

(ii) Her son is diagonally across the net from the worst
player's sibling. 

(iii) The best player and the worst player are on the
same side of the net. 
Who is the best player? 
(a) Her brother 
(b) Her daughter 
(c) Her son 
(d) Lakshmi 

Q73. The graph given below indicates the changes in
key policy rates made by the Central Bank
several times in a year:

Which one of the following can be the most likely
reason for the Central Bank for such an action? 

(a) Encouraging foreign investment 
(b) Increasing the liquidity 
(c) Encouraging both public and  private savings
(d) Anti-inflationary stance

Directions for the following 2 (two) items :
The following table gives the GDP growth rate and
Tele-density data of different states of a country in a
particular year. Study the table and answer the two
items that follow. 

Q74. With reference to the above table, which of the
following is/are the most logical and rational
inference/ inferences that can be made? 

1. Higher per capita income is generally associated
with higher Tele-density. 

2. Higher GDP growth rate always ensures higher per
capita income. 

3. Higher GDP growth rate does not necessarily
ensure higher Tele-density. 
Select the correct answer using the code given
below. 
(a) 1 only 
(b) 2 and 3
(c) 1 and 3
(d) 3 only 

Q75. With reference to the above table, the following
assumptions have been made : 

1. Nowadays, prosperity of an already high
performing State cannot be sustained without
making further large investments in its telecom
infrastructure. 

2. Nowadays, a very high Tele-density is the most
essential condition for promoting the business and
economic growth in a State. 
Which of the above assumptions is/are valid? 
(a) 1 only 
(b) 2 only 
(c) Both 1 and 2 
(d) Neither 1 nor 2

Union Public Service Commission
Civil Services (Prelim) Exam-2018

General Studies Paper - II

Continued on page 21 
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Q76. The following graph indicates the composition
of our tax revenue for a period of two decades:

With reference to the above graph, which of the
following is/are the most logical and rational
inference/inferences that can be made?

1. During the given period, the revenue from Direct
Taxes as percentage of gross tax revenue has
increased while that of Indirect Taxes decreased. 

2. The trend in the revenue from Excise Duty
demonstrates that the growth of manufacturing
sector has been negative during the given period. 
Select the correct answer using the code given
below. 
(a) 1 only (b) 2 only 
(c) Both 1 and 2 (d) Neither 1 nor 2 

Q77. If x - y = 8, then which of the following must be
true? 

1. Both x and y must be positive for any value of x and
y. 

2. If x is positive, y must be negative for any value of
x and y. 

3. If x is negative, y must be positive for any value of
x and y. 

Select the correct answer using the code given
below. 
(a) 1 only (b) 2 only 
(c) Both 1 and 2 (d) Neither 1 nor 2 nor 3 

Directions for the following 3 (three) items : 
Read the following two passages and answer the
items that follow. Your answers to these items
should be based on the passages only. 

Passage-1 
The quest for cheap and plentiful meat has resulted
in factory farms where more and more animals are
squeezed into smaller lots in cruel and shocking
conditions. Such practices have resulted in many of
the world's health pandemics such as the avian flu.
Worldwide, livestock are increasingly raised in cruel,
cramped conditions, where animals spend their
short lives under artificial light, pumped full of
antibiotics and growth hormones, until the day they
are slaughtered. Meat production is water-intensive.
15000 litres of water is needed for every kilogram of
meat compared with 3400 litres for rice, 3300 litres
for eggs and 255 litres for a kilogram of potatoes. 
Q78. What is the most rational and crucial message

given by the passage? 
(a) Mass production of meat through industrial farming

is cheap and is suitable for providing protein
nutrition to poor countries. 

(b) Meat-producing industry violates the laws against
cruelty to animals. 

(c) Mass production of meat through industrial farming
is undesirable and should be stopped immediately. 

(d) Environmental cost of meat production is
unsustainable when it is produced through
industrial farming. 

Passage-2 
A male tiger was removed from Pench Tiger Reserve
and was relocated in Panna National Park. Later, this

tiger trekked toward his home 250 miles away. The
trek of this solitary tiger highlights a crisis. Many
wildlife reserves exist as islands of fragile habitat in
a vast sea of humanity, yet tigers can range over a
hundred miles, seeking prey, mates and territory.
Nearly a third of India's tigers live outside tiger
reserves, a situation that is dangerous for both
human and animal. Prey and tigers can only disperse
if there are recognized corridors of land between
protected areas to allow unmolested passage.
Q79. Which of the following is the most rational and

crucial message given by the passage? 
(a) The conflict between man and wildlife cannot be

resolved, no matter what efforts we make. 
(b) Safe wildlife corridors between protected areas is

an essential aspect of conservation efforts. 
(c) India needs to declare more protected areas and

set up more tiger reserves. 
(d) India's National Parks and Tiger Reserves need to

be professionally managed. 
Q80. With reference to the above passage, the

following assumptions have been made : 
1. The strategy of conservation of wildlife by

relocating them from one protected area to another
is not often successful. 

2. India does not have suitable legislation to save the
tigers, and its conservation efforts have failed
which forced the tigers to live outside protected
areas. 
Which of the above assumptions is/are valid? 
(a) 1 only (b) 2 only 
(c) Both 1 and 2 (d) Neither 1 nor 2

(Answer Key shall be published in the Next Issue)

Continued from page 20 

Statistics and Programme
Implement-ation, the estimated
Female Unemploy-ment Rate on
usual status for 15 years and
above in the country is 5.6 per
cent and 5.1per cent
respectively.The government
has taken several initiatives to
improve women's participation in
the labour force. In order to
encourage their employment, a
number of protective provisions
have been incorporated in the
labour laws for creating
congenial work environment for
women workers. 

Employment opportunities
in Agriculture and Tourism
sectors: The government
supports and facilitates
development and progress of
Agriculture sector through
various Centrally Sponsored and
Central Sector Schemes. All the
schemes are targeted for
benefiting farmers and
increasing their livelihood
opportunities by promoting agro-
based employment. Ministry of
Agriculture & Farmers Welfare
has introduced a new
component called Innovation
and Agri-Entrepreneurship
component under Rashtriya
Krishi Vikas Yojana-
Remunerative Approaches for
Agriculture and Allied sector
Rejuvenation with the objective
to generate employment by
promoting start-ups in
agriculture and allied sector.
Government is also promoting
agro-based business through
Venture Capital Assistance
Scheme through Small Farmers

Agribusiness Consortium. Under
the scheme assistance in the
form of interest free loan is
extended up to 26% of the
promoter's equity or 50 lakh
rupees to agripreneurs
whichever is lower for projects
upto 500 lakh rupees.

Ministry of Tourism has taken
several steps over the years to
give boost to the tourism sector
in the country and in turn
generate employment
opportunities like Swadesh
Darshan Scheme with a vision
to develop theme based tourist
circuits, National Mission on
Pilgrimage Rejuvenation and
Spiritual, Heritage Augmentation
Drive (PRASHAD) Scheme for
holistic development of identified
pilgrimage destinations,
Heritage Project for
development and maintenance
of tourist amenities at heritage
sites, monuments and other
tourist sites and Incredible India
Tourist Facilitator Programme
etc. The Pradhan Mantri Mudra
Yojana (PMMY) has been
initiated by Government inter
alia, for facilitating self-
employment. Under PMMY
collateral free loans upto10 lakh
rupees are extended to micro,
small business enterprises and
individuals to enable them to
setup or expand their business
activities.
(The Writer is a Senior
Journalist)
Views expressed are
personal
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past several years makes it
easier to anticipate what
questions you are likely to be
asked in your interview. Of
course not all the areas or
questions can be predicted as
there will always be some
unpredictable questions. To be
realistic,  you should  prepare
for predictable questions and
not the unpredictable ones. In
any case, as far as
unpredictable questions are
concerned, even if you are not
able to answer some of them, its
not going to  impact your
interview so long as you are
strong enough in the predictable
part of the questions. Some of
the probable questions will be
on the following topics.

1. DAF: You are required to
furnish in your DAF a variety of

details regarding your parental,
educational background, your
job description if any, your
hobbies and extracurricular
activities, choice of services and
preference for cadre. Thus, your
DAF attracts the members most
and they form an opinion about
you through your DAF, raise
questions on the basis of
information furnished by you in
it. Be very careful to furnish
those information with accuracy
and   honesty. Never commit
yourself to anything in DAF
which is difficult to defend or
justify. Since you have on your
provided those information, you
are supposed to defend them.
Consult some knowledgeable
persons to formulate your
answers on DAF.

2. Your state: Questions on

your state relating to its
economy, law and order, issues
of governance, culture, history
etc are bound to crop up. A
quick brush up on these issues
from authentic sources is highly
desirable. For example,  if you
belong to Bihar, its history in
terms of big empires like
Mauryan empire, birth of
Buddhism, Jainism may be
asked. Bihar's backwardness,
caste ridden politics, bad
governance will be taken up by
the board members during the
conversation and your views will
be elicited on the same. Recent
issues like impact of prohibition,
recently passed Bihar Police Act
will surely be asked. Taking a
cue from this example, you
should prepare for your
respective states.

3. National issues: This will
be an important part of the
interview conversation. Covid
related health issues,
governance challenges posed
by covid, measures being taken
to revive the economy, farm bills
and issue of protests,
downgrading of Indian
democracy by international
watchdogs,  rise in naxal
violence, and a host of other
recent issues will be on the
plate.

4. International issues: A lot
has happened on the
international horizon in the last
several months. China related
issues, US elections, JCPAO
and Iran, cyber attacks by China
and Israel, Abraham accords,
vaccine diplomacy, role of WHO
during pandemic, Brexit and it's
implications for UK, EU and
India, Indian foreign policy and
it's relationship with neighbours,
especially recent
disengagement on LAC
between India and China,
ceasefire on LOC between India
and Pakistan, trade issues with
Pakistan, Indo- Nepal issues, 50
years of Bangladesh
independence, devolution of
powers in Srilanka etc are going
to be some of the areas on
which questions will be raised.
One should list out several more
such issues and formulate
different questions/answers on
these issues.

5. Controversial questions:
Candidates always wonder as
to what stand to take on
controversial issues. For
example, how to answer
questions on farm laws which
are so controversial, or, what
stand to take on the reservation
politics. On such issues, a
rebellious, extreme type of
stand should be avoided. Middle
path should be chosen by
adopting moderate opinions.
You may disagree with
government stand on an issue
but never sound politically
opposed or motivated because
you are supposed to be neutral
and unbiased as a civil servant.
The key here is to  make a list of

controversial issues, frame
probable questions and
articulate a stand beforehand so
that you don't have to improvise
it during interview.

While answering questions on
the above issues, you must
sound authentic, and well
informed. You must appear to
be in possession of a  critical,
analytical mind with keen
interest on issues of public
importance. Even if you don't
have in-depth knowledge of the
subject, its fundamentals should
be clear to you. 

6. Your optional paper: The
board will get to know about
your optional paper from your
DAF. They may or may not test
you on your optional paper but
you must anticipate a few
questions and prepare their
answers. Usually, the questions
on the optional paper are not
specialised but of a general
nature. They may want to know
why you have opted for it, its
application in administration,
current developments in the
subject,  if any.

Finally, just preparing on the
expected areas is not the
complete preparation for the
interview. Its about projection of
your true, authentic and real
personality. Therefore, try to
reveal the real attributes of a
good personality during the
interview session. Remember,
interview session is not an
extraordinary event .There will
be no extraordinary
expectations from you by the
board members. It is going to be
just a normal dialogue between
you and the members in a
comfortable atmosphere. So, no
need to act before the board as
someone which you are not.
Present your normal self rather
than trying to impress the board
by over projection of your
personality.
(The author is an
academician and  interview
mentor, e-mail: sb_singh
2003@yahoo.com)
Views expressed are personal
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The fascinating world of books was
in sharp focus recently with the

online edition of New Delhi World Book
Fair 2021. The fair is organized every
year by the National Book Trust. 

Employment News caught up with
Prof Govind Prasad Sharma,
Chairman, National Book Trust. The
Interviewer is S. Rangabashiam, a New
Delhi based News Anchor with All India
Radio.

Q1) Tell us about the challenges of
organising a virtual book fair in
these times of the Corona pandemic.

No event such as the scale of the
New Delhi World Book Fair can be
organised sans challenges. Yet, with
the right motivation, all challenges can
be overcome. Keeping in mind the
pandemic-induced restrictions, the Fair
was organised on a virtual platform this
year. We had the support from the best
IT and virtual exhibition platform teams,
and we work with them to make the visit
of the exhibitors and the visitors a
smooth ride. 

I would like to add that this was

India's first Virtual Edition of a book fair
at this scale. The virtual platform made
it possible for people from across the
globe to connect with us virtually, which
in a physical fair, at times, proves to be
a challenge because of travel, logistics,
visa, other concurrent physical events
etc. In addition this fair with its theme of
NEP-2020 was the first 4-day virtual
event based around NEP-2020. More
than 30 programs, including webinars,
panel discussions, book launches,
interactive sessions, international
dialogues were organized to discuss
the various aspects pertaining to the
new education policy.

Q2) How easy was it for book
lovers to flip through and buy books
online?

It was a 3D platform having a
complete 360 degree experience. We
gave it the feel of a real fair, with the
ease of browsing and buying books, e-
visiting stalls, e-meeting exhibitors,
along with the regular NDWBF literary
events, activities of children, Theme
Pavilion, etc. The visitors were able to
view the books on display, as well as
have access to exhibitors' catalogues.

They were able to buy books of their
choice at the click of a button.

Q3) Do you think book reading
habit has taken a beating with the
advent of social media and internet?
How is NBT working towards this
challenge?

Although the technological revolution,
the widespread use of smartphones
and tablets and kindle, has had an
impact on reading, yet the printed
version is still sought by readers -
whether it is the newspapers, the
magazines or the good old books. In all
our book fairs, especially the annual
New Delhi World Book Fair, the footfall

of book lovers is rising year per  year.
Social media and internet has in fact
aided the publishing industry. Books
have become so easily accessible that
a reader has to just go to the online
store and purchase a book that get
delivered within a day or so. The
internet actually facilitates further
discussions on books by connecting
like-minded people from different
corners of the world.  

Q4) Despite the availability of e-
books, the pleasure of holding a
physical book in the hand is
priceless. Do you plan to encash this
psychological behaviour and habit?

The joy a reader gets from reading a
physical book cannot be received from
any other format. At the same time, it
would be unwise to also ignore the
increasing trend of e-books, audio
books, etc. as long as people need
knowledge and need stories, books in
any format, will always be in demand.   

Q5) Catch them young is the buzz
phrase. Does NBT have a strategy to
target school and college going
readers?

As announced by the Hon'ble Prime
Minister on 31 January, 2021 in Mann ki
Baat, NBT under the guidance of the
Ministry of Education is soon going to
launch a mentorship scheme for young
writers. The programme will have select
young writers from 22 Indian languages
from all over India who will be mentored
to write about the rich history and
traditions of the nation.  

Q6) For a section of the society,
buying books could be a luxury. How
do you plan to make books
affordable to a vast majority?

National Book Trust, India since its
inception in1957, has always stood by
its mandate of providing affordable and
accessible literature to each and every
reader of the country who is in want of
a book. Our 4 regional offices,
numerous bookshops and Mobile

Exhibition Vans help in providing all our
titles to the readers from all parts of the
country. 

Q7) A lot of good literature is
available in regional languages. Do
you plan to make it available to
English and Hindi readers as well?

NBT is the only organization in the
country that publishes in over 51 Indian
languages and in English. We also
publish books and reading material in
Tribal languages, Dialects as well as in
Braille. We have a dedicated series, the
Aadan Pradan series, which presents
well-known literary works of a particular
language to people of other Indian
languages. NBT believes in the vision
of 'Ek Bharat Shreshtha Bharat' and
through our many translated works, we
aim to strengthen the unity and integrity
of India by facilitating the change of
knowledge, culture, traditions and
practices of different States and UTs.

Q8) Could NBT make available
world literature in Indian languages
and at affordable prices?

We already have various series which
provide translations of world literature
in Indian languages as well as English.
For instance, under our World
Literature series, we publish
anthologies of contemporary writings
from Asian, African and Latin American
countries. Our Asian/Pacific Co-
publication Programme is a novel
attempt under the aegis of UNESCO, at
developing books for Asian children by
Asian authors, these books are steps to
bridging minds and creating a common
heritage for this vast continent and are
the very best of Asia today.

Apart from Indian languages, NBT
has published books in all the six official
UN languages viz. Arabic, Chinese,
English, French, Russian and Spanish.

Q9) Would you like to give any
message to our readers?

These have been unprecedented and
trying times for everyone due to the
curtailment on movement and other
forms of entertainment. I would just like
to advise everybody, especially our
young readers, to take advantage of the
situation and direct your energies
towards activities that enhance your
quality of life. Find comfort in books and
rediscover your taste for reading.
Parents should encourage their
children to pick up books in their spare
time and lead them by example. 

(S. Rangabashiam is a News Anchor
with All India Radio, e-mail:
s_rangabashiam@yahoo.co.in)
Views expressed are personal

VIRTUAL BOOK FAIR :
PROMOTING READING HABITS

Publications Division participated in the New Delhi World Book Fair 2021-
Virtual Edition
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NATIONAL
Phase III of COVID-19 vaccination begins from May 1 for every-
one above 18 years of age
Everyone above the age
of 18 years will now be
administered COVID-19
vaccine from the 1st of
May. The Central Govern-
ment announced a liber-
alised and accelerated
phase-three strategy of
Covid-19 Vaccination. A
decision in this regard was
taken during a meeting
chaired by Prime Minister Narendra Modi. The registration process for COVID vac-
cination to all above 18 years will start from 28th of this month. All those eligible
can register on Co-Win portal - cowin.gov.in. Vaccination will continue as before in
the Government vaccination centres free of cost to the eligible population including
Health Care Workers, Front Line Workers and all people above 45 years of age. In
phase three, vaccine manufacturers will supply 50 percent of their monthly
released doses to the Central Government and they will be free to supply the
remaining 50 percent doses to States as well as in the open market. Private Hos-
pitals will have to procure their supplies of Covid-19 vaccine exclusively from the
50 percent supply earmarked for other than the Central Government channel. The
Central Government from its share, will allocate vaccines to States and Union Ter-
ritories based on the criteria of the extent of infection and the speed of administra-
tion. All vaccination will be part of the National Vaccination Programme and man-
dated to follow all protocol such as being captured on CoWIN platform.

FM urges industry to wait & watch for next few days to assess
situation amid 2nd wave of COVID-19
Finance Minister Nirmala Sithara-
man has urged the industry to wait
and watch for next few days to
assess the situation amid the
second wave of COVID-19 pan-
demic and assured them of full gov-
ernment support. She was
addressing the FICCI National
Executive Committee Members
through virtual mode. Speaking on
the oxygen supply, Ms Sitharaman
said that the supply has been very neatly mapped and new permissions have been
given particularly for the hard stressed 12 states. She said, the government has
exempted all inter-state movement of oxygen tankers, exempted from registration
and permits and they can operate round the clock. She said, cylinder filling plants
are operating 24 hours to fill the gaps with necessary safeguards. She stated that
steps have been taken adequately for drugs which are important and the govern-
ment has given fast-track approvals for Remdesvir production. The Finance Minis-
ter also said that as soon as the medical oxygen demand will be met, the industry
would also get the necessary supply of oxygen since the import of medical oxygen
has been allowed.

INTERNATIONAL
PM addresses World Leaders' Summit on Climate Change;
Says India has taken many bold steps on clean energy,
afforestation and bio-diversity
Prime Minister Narendra Modi has
said that for humanity to combat
climate change, concrete action is
needed at a high speed, on a large
scale, and with a global scope.
Addressing Leaders' Summit on
Climate Change on April 22,
through video conferencing, Mr
Modi said that despite the develop-
ment challenges, India has taken
many bold steps on clean energy,
energy efficiency, afforestation and bio-diversity. He said, India's ambitious renew-
able energy target of 450 Gigawatts by 2030 shows our commitment. He said,
India's per capita carbon footprint is 60 per cent lower than the global average and
it is because our lifestyle is still rooted in sustainable traditional practices. The
Prime Minister said, India welcomes partners to create templates of sustainable
development in India. He said, these can also help other developing countries, who
need affordable access to green finance and clean technologies. Mr Modi said, he

and the US President Joe Biden are launching the India-US climate and clean
energy Agenda 2030 partnership and together, India and the US will help mobilise
investments, demonstrate clean technologies, and enable green collaborations.
The Prime Minister said, sustainable lifestyles and a guiding philosophy of Back to
Basics must be an important pillar of our economic strategy for the post-COVID
era. He said, Climate Change is a lived reality for millions around the world and
their lives and livelihoods are already facing its adverse consequences. Recalling
the words of Swami Vivekananda Arise, awake and stop not until the goal is
reached. The Prime Minister called upon everyone to make it a Decade of Action
against climate change. Nearly 40 other world leaders participated in the Summit.
The Summit is a part of a series of global meetings focusing on climate issues,
being held in the run up to COP26 in November 2021.

CAG GC Murmu chosen as external auditor by OPCW
Comptroller and Auditor General (CAG) of India, GC Murmu, has been chosen as
the external auditor by a prestigious inter-governmental organisation working for
the elimination of chemical weapons. The Hague-based Conference of State
Parties of the Organisation for the Prohibition of Chemical Weapons (OPCW)
selected the CAG as its external auditor for a three-year term starting 2021. The
External Affairs Ministry said India's election was a recognition of its standing
among the international community as well as the professionalism, high standards,
experience globally and competitive bid by the CAG of India. India was also select-
ed as a member of the Executive Council of the OPCW representing Asia Group
for another two-year term during the OPCW Conference of State Parties.

ECONOMIC
Export of Agricultural and allied products register 18.5 percent
increase
India has witnessed an impressive
increase of almost 18.5 percent in
export of Agricultural and allied
products during April 2020 to Feb-
ruary 2021 as compared to the
same period, the previous year.
The country had witnessed tremen-
dous growth of 727 percent in
Wheat export and 132 percent in
Non-Basmati Rice export, despite
the prevalence of Covid-19 pan-
demic. India took care not to disturb the world food supply chain and continued to
export even during the pandemic. The export of Agricultural and allied commodities
during April 2020 to February 2021 was over 2 lakh 70 thousand crore rupees. The
imports of Agricultural and allied commodities during this period witnessed a slight
increase of 2.93 percent. During this period, despite COVID-19, the balance of
trade in agriculture has favourably increased.

SPORTS
Mirabai Chanu creates a new Clean and Jerk world record in
Asian Weightlifting Championships
India's Mirabai Chanu set a new World Record in the women's 49 kg Clean and Jerk
with an impressive 119 kg lift at Asian Weightlifting Championships in Tashkent. The
26-year-old lifted 86 kg in snatch and a world record of 119 kg in clean and jerk for
a total of 205 kg which also won her the bronze medal at the event on April 21. The
gold medal went to HouZhihui of China who created a new world record in snatch
and total weight with an effort of 213 kg while her compatriot Jiang Huihua clinched
the silver, lifting 207 kg  in the gold level Olympic qualifier.

Deepak Punia settles for silver in 68kg at Asian Championships
World championships silver medallist Deepak Punia had to settle for silver medal
in the Asian wrestling championships in Almaty, Kazakhstan on April 21. Deepak,
who has already secured a place in Olympics, lost 10-0 in two minutes 53 seconds
to the world champion Hassan Yazdani in the 86kg freestyle final. Sanjeet bagged
bronze for India in the 92 kg category. He lost to Uzbekistan's RustamShodiev 8-
11. India thus ended the Asian Championships with seven medals in the men's
freestyle event and an overall tally of five gold, three silver and six bronze medals.

India Open Badminton Tournament 2021 stands postponed
India Open badminton tournament 2021 has been postponed in the wake of a
sudden rise in the COVID-19 cases in New Delhi.  The tournament was scheduled
to be held at the KD Jadhav Indoor Hall in New Delhi from May 11-16. In an emer-
gency discussion held with Badminton World Federation (BWF), Badminton Asso-
ciation of India (BAI) decided to postpone the upcoming Yonex-Sunrise India Open
2021. The BWF World Tour Super 500 tournament was classified as one of the last
few qualification tournaments for the Tokyo Olympics and had attracted top players
including Kenta Momota, Victor Axelsen and several other Top-10 players along
with representation from 33 countries. (Images: Courtesy Google)
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