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w1.A.ar o). —rgufa, d@fee™ F sig=se 309 F 9rqH FRT Taw Afhdl & TAN FA g0
et = =97 &, steriq-

1. HferE AT ST YR -
(1) == et = gt 9 397 397 =, 2017 81
(2) T FFw 1 S=aLr, 2016 T Y@ gU THA SATUA
2.  WTELEMT-

(1) == =t g a7 oo stefie sreeraT Sustera & fam, T R 9T, Ter gy 1, etk a7
(F0)[STa SR gl S |41 ST HaT & UH H9E FHIE STRE, (AT FHIE SR,
TIA-FHTE AFAL, AT =7 ¥T, ST 7 01 S9aLy, 2016 T |7, STUaHT, T (3Fga), ST
T ATHAT T, T ATEqters® 6 AT UT o, T U WEe S G497 § g JIAAT G F T, T AN
ELE

3. TRETYTT- 27 F=Ht §, St ae 3 ge9 & steger srufera 7 21-

2969 G1/2017 1)
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(F)  “fFEEm gor Fa7 |, BT FeEe a9 9T &7 I 9a9 § smegha aaq At § g
Y 9T Fa9, & 4T I, T "TH a9 AT NG T 7T TR F 09 GO T2 3l

(@) T FHIeE AFE/A IF F 999 | “fAggrmaad 9 i I Ja9 ¥ =9 Fawi f sfeg=en
H 31 T8l i A HI IHH G aATEd (e gedd § &Td ¥ 98 AR oa (SUTaid geread
FRIT I SIqia Algd) S 3T I qq9 ATHIT &;

WEHRQT- G (F) 3T G (@) F IAe F o BT gREw wftee s/ o T I
Haeg § ST 01 SAa<t, 2016 T AT T49T & JTg¥ T ag<h 9% A7 a7 el
¥ 9T AT A HAT | AT AT ST 39 ag ®7 UF 47 e = 3 o
TATATIA AT foheq ST 18 I SAEMT o7, "F=zme g9 aaq”, ‘=
T 9 3T IS 9a9" U § I IF F GATAT VAT A 9ad, 94 € ¥ IT
I AT ZNIT ST A IHeh TATTEATH AT EAT o ATET T A<k 9¢ T
Tl T AT ST HAT T AT IH 4o T TATATI I 6 Fo1T Td FLaT;

@M ST FeT s/ Y F gay § e aaw e ¥, 3 A F yged ge o
21 TEel ol qILE I ATEATAS g d § 386 FIT G 1 6 [0 G5 Feald ade AR 6 FTAR
AN AAT 9T 3T I Iq9 T FGHE TG (ST R FRIT WS F siavia diga) Ff9wd g;
() et SR st s/t I % "a | g dw @97 dawd == et F ygw g
T AV TgeT T AT AT IER T AT ¥ 3 o7 W] &0 &t 3aw it geerier afad g;

() Y Ao whiele s/ 3% F 999 § e aqg e daq 9 =4 [t F a9
B F 31 Tgol ol qILE il ITeh G T 1 & (0 A1 THg "TFT aqe il eqisr SAr99d 2;
@) Rewm aRategdr @ (i) FEmm g= aae ; (i) Feme &= g4 3, (i) EEee a1g
TF' A, 3T, (iv) 01 AT, 2016 Tl T e 9% FFr=rdT #gars 9= v St & ureq e
afera &;

(@)  Ia e F aggET F ar-F § At dfem aftg & w399 %S9 aaged
IAT 9 AT UT 9a & (00 TAT-[A < TFaaq HIHe § {0 TU 2;

()  Fa qfcFT & “@aa” 7, AqgAT & qN-F § [AHie FEme aaq §9€ 67 I 9aq & oY
TEAEIT oA AT &,

() WA § Aq T ATTAT F A-F H TAT-FAAEE daer § sug fifgwr § srefa 9w afem
R

() SR FHTT AFHL/AT 3T & Gad | "FF §7 Fa" T a4 qfcFw # AR @ g qaqq
& ST UL I8 FIT AT I o forw ) &= Far aaq= af o 2;

(@) ST FHIGE AREY/A I & gad H "§Hg T da9 ¥ aaq dicww # GAfga qaor '
IAT 6 SAGLOT T IHAHT AN THg "THFT A AT &
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(3) Tt ¥ % ey § qfea dg7 gega7 |, 399 AfeF i 39 3 & Ao a9 9 6 e
A+ Feeamt At e afinm § S (swiafa gRtae Fiee Wi & davia afgq) % e
A AT T I AT F ATET

(%) e Fa= 6= § g a9 7, Jaq Afeww § g saer 7§ swgia aae srfenm ;

(®) “gaafer gt & (i) Tor aa+ ; (i) & q97 Fa+ ; 377 (jii) T "TF AAT H AR AT
2

(V1) “STTLAT” |, T HIHT & A1 TAT ATAT AT 2

4. Tl & AqA — LA AGA FT AT I (AT @t & T Foham S s o aae dfeeq &
To-FAfAfEte qeeaT B 399 §T 37 I 99 (Suaia g FRee Wi F i afgq) F o
A fohT U g &7 a7 FHeT STRae/sT I & ¥& & (o7 qoedTel aaq Aiead § ofae Taat & 9T
T HEAEE g
5. AT T S - (i) = =T & 77 Iusteaa & Fara g e srae/e= 3 39 & i g 7@
38 s T 1 & (Suwatia qfafera e i % wefiw afzq) & oo arr whfea aq7 9=
R = | A smgia Fa;

e FIE IR FHTere wREe/a ¥ ST a9 Se=ar # quet et 71 frEft s aagis
AISTT A 6T AT T AT IHk ATAT ¥ T FLAT @ FLA qoh T THATT oIdq= =97 § adqe Agaor
FIAT FF LA T [AGHTT dqq GLAAT H A0 @07 AT L@ HT [ashed I T

T A S T UH Al # Sei AT FHIE TR/ W A 01 S9air, 2016 i 39 A
AT ATEEEAT T ATE 6 S ATATT 6 HILOT IFAL U€ 9ad | T@T TAT g1 al ag, T T 6l aera o
QAT A SEAAT | 3T o (oed o7 T4 T T

TSI - (i) =9 3w &y & o, 2o Fem o I9adt & oefie Femme aaw 93=ar § giaaria @
T faed Fael U =T 3a9 9 S I 9a9 & a9 § T gl

TERT — (i) TATE faeT 01 ST=a<t, 2016 &7 I7 I8+ TETq FFT 98 IT Tl Ja1 | qgetl a1 =g
7 At o= 98 § Wy 97 FyE R e e e % o
TR Tl I 3T I hael AT da- H¥adT § aa SqaTd gl

2. (i) =T HAT I HAT H "AT 6l [=A90T At § GHAq @I Trere qgest & oy o g

(ii) T FAT FqAT AHE FHIME AFAL 6 70 15,500/-%0 ¥ 77 qft AT FHIGAT AR/ 3 &
T 5,200/- %0 #T 3T & I Atead ¥ AREE @ § 999 F Ag0r 92 =17 g,

(iii) &= FAT AAT KT HGTE AT 3T T ¥ TUET F 3297 F o= 6 &9 § forgm S|

(3) (i) T9E "TAE" AAT THE "TAA' F (AL FHIT ABTL/AT I Tl THE ‘AT’ F J(AIT FHIT AFHL/AT
T T TAAT H Il I AEATO TRAAT 6 HTLOT IAhHT AT Teh (A AN &;
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(ii) ZATITE THE "TAE' 3T AT THE 'S’ H THIT Y&} 6 (o7 Faed G0 T3 | 998 U Iq, I Jieaw
¥ fafafee dae § 399 F smeer uy;
(F) T TFT AT & [T 6200/- 0 FT IFAT 2 orEeh (o0 Tiaer AT Tehet 10l 10647 TR0 FIET
HT=AT ITH w1 F THqed dgar i §; 3w
(F) =T THE "THT c21 (STeh ITH ST AIEAT Aaheehl 19787 TIHE ZIT HTeAATITH Jahe ol sTedl dal
2, & forw 3600/-%0 i F¥raw 3%
T AT T |
(i) ST FEITT THE "THT' AT | FIS AT FHMT TFAY/AT I T4 T Iq i [\ode 3¢ gha
T T 3l S a8 AT AT Tl (96T TG T AIaTITe SOl HT & q0qed Sga< Agar sTord
T AAT § AT SH TFIG TAHT VTR F ATHIET & THg "THFT I *l IFa< &€ A= gl |
(iv) STa FrE AT FHIGAE AR/ I G qTS & T4 'TH § @R FI<h 21am § a1 SH ST STEe
(1) % ST TATAT] HHE "TH AT AT g1, T
(V) THE "THFT AT Fl A HEITs A &l FTOAT el o AT o6 [T aae o T § o1 ST |
6. frsheT &1 TN - (1) 7 5 % Suae F wefie fBeren 1 v == et & o = # forfea §
e ST S & ag, == A & stfaeg=mr & arie & uF 41 et o & sfiaw ar 7fs Beee aaw

TEAAT § Fls AT = [MIAT 1 ATERAAT o0l A 6 T9ATead | Rl el § 36T S[rar g, a7 UH siraer
& T & TF 67 e 3 % Fia qaterd aq @l A & 9" g S|

9L,

(i) THT AT FHIGAET AFH/A o AT TATRATT U sAfag=er it i 1 a1 vy
AT T TG FT gl T2 AT ITATIE T2 AT 7= qaT § AT qhe6g a7 90 30 |
JTEX &, F AT | I fadeq &7 TR forfaa & =0 g farar smoen f’rew & 3w,
A | SHeh G AIAT T9TE I FohU S 7 arie & U |7 ey o % «ffiax
I @ HITAT & 919 Tg o 1T 37T

(i)  FfT JF=E= FHIE AFAY/ET I 01 SFasT, 2016 F Aeaare= g a1 =a f&seT
FT YANT a8 AUAT ST T AUAT ATTEHT T JIEE | TH &7 et =77 % A &7
THT IS a8 aE o0 IU-9a9 § 99d arg & ST=7a 6 g g,

(2) ST FHeE AR T T 3 Ao it gEAr 39 Al " o UF a9 g &
T I AT T@T FTITAT FT 4T ST

(3)  Tfe fasheT & Hafad g, =9 FIwi & srfeg=ra g ®f ara & Tah |l &1 a1 & Sia<
AT GT FITAT FT ITH AT BIAT g, AT (AT FHIMES AFAL/AT T 7 01 F9aLT, 2016 7 TI@
TALITETT e ST ZIRT T g1 o Ao 7 999 < (g1 §, 9T ST

(4) U= e T A e sifaw fEsew grm
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feroor 1- TH AT FHTE THAT/AT T et 7910 01 e, 2016 T AT I8H TLAT] THTH FT
A TE off ST ST HEEFa 9&0 AT HEIH, AN, F@Eat 97 qEeh & R aT
AALTHF AT I HAh & HIOT (HAd TG0 ST | =9 faaed F7 TI0 T51 F7 9% o,
I-fA=w (1) % =teh= AT =9+ % gahaTe g

ferequr 2- U AIT FHIE TFAL/AT I AT Dbt 01 SFa<T, 2016 FT I7 IHF T A &7 TS &
A ST R Fua-imT § =0 AT 7 AN 981 Y 9 o, F 999 | Tg gHEAT S0
Sveid 01 ST, 2016 7 2t 37 39 it % forw gatfas araws veft arg ff ada ¥ ==
LIS A HaAT & {aFeq &1 F99 HiT o7 § TTe TALIerd aaq §adT TIersha Areh
AT ¢ AT UH HATHAT § TH1IT LT F GIATT o (0 AT FEATS od of@T HATAT 1
=T Ferere a srfsror FEtes g it ST

feroqor 3- TH JAIT FHIE AR/ I ST 01 ST, 2016 T AT6S gel AT et 377 el 2 o,
STl 378 Gel 9d & ghale aqarar g, IT-F79 (1) F i e 9 & gHhar g |

7. AT aae €T § qa9 &1 [eiKor - (1) UET a7 FHIGE ARa/e=T &, ST 01 e,

2016 | &I qAITerd aa J3adT § QT giv & o0 92 6 & fefid [AsheT &7 999 a1 g a7 I8 TH=AT

T 2 T A feeew &1 == e o 8, #7 aae, ST aF 6 T ameer § Teea i, e sraer gy s
e 781 aq, Mwaferfeaa ffa & faa frer stmoa

() a7 Afea | A0 e | a7 ag a7 g0 S 2.57 F Ui & G g7 aaq7 A

U F¥h Heedd ¥90 T QU e 9 ITeq g 3T 9 YohTT ST 197 oa-

AfeFm F IHT @ § qensht STt siw 7fT a9 e F w7 Jae i e

FITCSHT H TEEAT I THET 19 & AT AT 19T A gt 3T FfS AT e o

UHT FIE FITC5HT I T I, A7 aad Hicad & I8 AN dad H IHH 3 STA

[enN d o o
S=adY FITesaT § oqq e fan STTUATTI

(i) IR AN G F FATH AqT AT TIH HICSHT 6T T ITIFT GUL (i) F ST e
T 7 AT g AT Aq, S TAST Aad & IAdH 92 AT TIF FIeswT § Feifea

ERIBSIET
FIT:
BT aae = dre-1

1. ELECES 5200 -20200

5 3= 399 - 2400 DEELE] 2000 2400 2800
2.

NEK 3 4 5
3. | fa=r¥T =9 10160
1 21700 | 25500 29200

4. | FEEmTe g aq+ [(2)+(3)]
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2400 +10160 = 12560

2 22400 | 26300 | 30100
3 23100 | 27100 | 31000
2.57[(4)x2.57] * fhede
5. .
o A 4 23800 | 27900 | 31900
AT Aq : 32279.2
(32279 # i) 5 24500 | 28700 | 32900
6 25200 | 29600 | 33900
IT FaT 2400 (Ff-1) F71
6. 7 26000 | 30500 | 34900
TEATHT oA © AT 4
8 26800 | 31400 | 35900

) 9 27600 | 32300 37000
7. | F@w dfeF & qEdfeE

Jaq (a4 H A7 ar

10 28400 | 33300 | 38100

32279 F F¥TEY AT 399

FeTelt IS TRY): 32300 11 29300 | 34300 | 39200
8. |¥mw afrm & whRM 12 | 30200 | 35300 | 40400
A : 32300

13 31100 | 36400 | 41600

14 32000 | 37500 | 42800

15 33000 | 38600 | 44100

16 34000 | 39800 | 45400

(2) FlE AT FHIUE ARAL/A I AT 01 AT, 2016 F el T ¢ AT ag Fel 9ad T ghall &,
01 ST=&<T, 2016 & IT AT aad §3aT % (o0 Fshed I3 & qrrg § qaiierd aad g T
H I FT ZHaTL &l ST
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3)

(8)

e & e AT FHIeE TRa/s I& =M 9aq §3=T & g 9% Fatg |aqarn s
FLAT LT TAT AT aad ST § AT 4a, A AqeH T Faarer § &U S arer
ST ST & ST gl

7fy et SRa Ftee swaw/eT ¥F & amad § femme et "qmdfea aRefeai &
Sfer & 1 7 AT AT a9 % € H STd ST ¥ = § 2 ATell AT F@ieq et &
I qHTTRA ¥ forar Smom

sigt | 7 % el 3 @feam & aaa % gt § 2fy F8 SR wdiere stea/seT = 01
SHadT, 2016 & 21 Tgel o adqa §¥=ar | IHT ET/AAT § @Y AT FHIAT AEL/AT
T T AT = ITeq Y @1 AT AT AT oIdd SAAT § UH FHts & aaqq & fH=eft Fiitsa
H e 3 ST &, 1 SHHT dad TALIEd oI a1 § IET RIS qoh Fe7 o Sroar 5
FITCSHT | IHh HITS H A gl

STET FE AIT FHIE TFAL/AT I Al = HFH1 AT ATg==T i ag F 3 Igel A TFawa
FIT ITH FT BT 8 ST Ieeht Forerwme afefeet  ara s 9w wdfer aitertea=t & stfers g
STTAT g, AT UHAT STET T ATAT Sia¥ 39 S[I+A FHIE ARAL/AT I Fl SATFAIT oad &
& H 37 S0 37 A0 § g9 ATt ATl Jgied <At § IH GHIgd F< for g1 STus|

TH JAFT FHIGE TFAE/T I, ST 01 99T, 2016 & 7= "= foveror Fism" % siasta Rt
wTet, fRvay 2o, et smerfertar ofe g Ut ofeATd St e 9% A7 s ST JET "l §
TFAATIAS TIAAT ITH FIA T T 9 TTH T 7F &, & AW H @t Eeiierg a9
AT # Ao Fa % [aieor % sgeat F o s 399 & eaw # 98 @ S, F
TALITET aqe ST § (O a6 ML & Farg 01 S9a<t, 2016 7 & ¥ A7 01T 39
srafer & forw e forw w2t g&eT smeeor 2 forar grar, difera aqa §3=r # 9 9a+d &
e & 7aErd AR Jaq9 AT Fd B | UH ARG da9 Sl Jq07 &7 S Jaq &
gt # aE & e aaq @vadT § 9aq gty it ST & 9T 39 Ay & o

St S form & = smefva 7 w2 g |

;T ST FIW F TS gq, "THLed aad ST § a9 gig i STAE a2 o I =40

e qafera aaa =T # AT FHIE TRE/3T T T aad [Heiid a1 Srar g, ¥ aa9
AT o TAST oG § 31 STl 3g HISH & dqL T g |

01 SE<Y, 2016 F THTT TFT Th FHAY FRT A9 Aleaq | ATF a7 MBI FLA I TH IS
% A Hl TETAT STET.-

(i) T AT § gt e Ay AT FHI9E STRa/aeT 4 S 01 S9ad, 2016 | Uger T S==a< 98 1¥
S TR T o7, qATerd aae S§3=T § 99 Fiass 5 01 S9ast, 2016 FT 7 39F 997 3=ad¥ 98
T T AT STAT 8, § FF 9a9 SMgd HLal § al ass S{Ha¥ FHIE AR/ T H aad qaiiierd

AT HLAAT H TETHT IH I=AAL IS T I FiAtS o {7 T1-FReaiig aa+ F swrae w2 gr s siw 18
g MeAterted orat & T 0 S Teqefiq Fi0ts Ha FHIUT TRA/AF L Hl T1d 6l arg

T ST, SATq
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(F)  wATS TF AT AT AT FHIME AFAY/AT T UF of 998 3T ¥ * gf i o 7at
U Ieg ST FRAT ITT € A IET g F HET UR g,

(@) AT ST Saae Y& S\E o 909 9 % gFeEE 8, 9dd Aiead § e I Jaad
SIY qALITET o ad aHET 2l

(M) AT % 0T qES AT FHIGNE ARHY/AT T HA5S JIHIC HHIME AFAL/AT
* Iq % TLET AT I AT adq= T F 2T gl

() AT e q 9% = At a7 qEiterd aad S3ar § UHT S 9% a9 SEer wi
I e arer TRt ster 9 37 arer 3 STaeTe o ST F FAea sy g |

T AR FE HAS AT FHINES AFREY/AF T IT & T2 (el AT Jaqgig & 0

=T 9a "v=aT § aRes JiHaT FHIGT ARHY/AF TF F ATGF 9aq AgRa FT @ A7 al

FITS AT FHIUET TR/ T T AT d&H 6 (0 A [HFAT 6 TS AN Aal o7 SO

(i)  ARTE JEAT FHIT AR/ T AUAT FUTAT Mgk "aT T FId 6 TeATY 9ad &

QAT T AT & SETAT oI Flag TTT AT SHATL G

8. e Wree it givraT &1 RARTHT 73T T6e SITIHTA/AENET & THTT S9% a9 #T (AFad.-

(1) 01 S=aLt, 2016 FT THAT THH THATT FIAATT Fle TW&e 14,600/-797 TidATE & Irawr Agia
T |

(2) TFA ATITHTA/TEERT EIA 9T, Uk W& AT aq9 FATEARTT Jdqg 15T Al ST & THATT A9,
e 38 T 3T 17 8, § W wrfger § Feihia B S | vE FEa gq, TOW At qaqgte s
TOTAT IEhT AT Y T | Fr STy |

(3)  HHA FATTHTUA/AEEIT I T, IS T I "THALT A" T Har7 FHaT ST |
TSN~ T IT-FATW o T g, "UHed i Feferfad & S s a8

(F) A H 9qT, GG "THA A, AATET o€ & A AT AT A [oreeh (o7 ag Al -l aria
H EHATL 21T, TS IEHT AT/ HATIA ARAATLAF (64T AT ZT, FT 0T ; 3T

(@) g S fer e v % forg gevare & (= Tt iR o g oft ar =) |

(4) FITRT o SR AT SETATT AT STTUAIT |

TTSHOT.- T IT-FATH 3 S g "ghreT & ashrar Feforfed & s & afva 8
&) g SEs o ag 01 S9adt, 2016 § I9ET @ty % forg o et % st o
FIRTHT o HOTLT F FoAea®T ghall g ; AT
(@) AT IHAT 0T H TH TR TAUET Tl (6T TAT SraT af 39 ater & forw gt S
o a7 ZFaT 2T AT ST (18 T R o A7 AT T A7 srera 7)o

9. Aq #feaq # qagiadl &1 RARTRT - 3a9 gfs, aa7 ffew § 9] daa f qTeaq st §
ToT-fafAfase gri
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I

10.

FTd 4 H 29600 FIT A IqT TTH FT BT | a9 9 5200 - 20200

TF 9% IHT odda § dAgad q9 A7 | T aad 2000 2400 2800

FITYFRTSA H TR 3T Jaq9 Jlg RT I 92 | Faer 3 4 5

IEHT G a9 30500 FIT ZT ST | 1 21700 | 25500 | 29200
2 22400 | 26300 | 30100
3 23100 | 27100 | 31000
4 23800 | 27900 | 31900
5 24500 | 28700 | 32900
6 25200 | 29600 | 33900

:

7 26000 | 30500 | 34900
8 26800 | 31400 | 35900

QAT A+ 9T § aqegie H aE - (1) 01 JATe AT fFem™ arie & #2019 02 a9 ghg f

3 TG M AT T a9 6 01 FFay 3T 01 S[ars, Ford 6 s JfAaw Fiere srrae/ere= 3% a1
Tree Aqu+t Mg, drefd a7 et S 31 At uar o, SEr ot ST g, S R & e 9 1 ar
01 STHE<T AT 01 S[ATE FT Fad U ATTUH dqqG 15 AT FLA FHT gHal R

(2)

().

().

02 SF&<T 3T 01 S[ATE & &= (IT gt arga) H dqater § g 31 Tea a1 fBoxhiT =7 7 $r=a
SIAIT FHIE AFAY/AFT IF AT AT T%e & qae § daqgra 01 STHa<T A & ot i vy
AT FHTE AFAY/AT IF ™o 02 JATE T 01 S9at & i+ (IFT Gaar aizgq) it safa
gl = si=fa = et Seae o= @ g ar 9l T F 999 | adqdta 01 Jrs & &t
ST

AT T &7 01 AT, 2016 T a0 % L& 9 A HAT T 8 | TH AT | SR da9g s
01 S[ATE, 2017 FT 3T ERIT oY THF 1% A Aqg 1 UF a9 F a1 AT LT I 3 g

U T A A2 Sivg a2 % 3 § 15 S, 2016 T I & T2 8, TEfow T 01 JaTs 2016
T ATAF Aqgleg I qel HOT | TH TS H, AT A0 aaqqgta 01 Sa<t, 2017 &1 T RO
T T 918 F Tg Ja9g (3 UFk a9 & 91 AT AT IC 3T R

g T U SJfFaT FHieie ARaT/aT IF & A |, TITed oaad 83T # Sear aa9 01 s=ad

F A RgRa w2 a7 1 g, 39 9o § SEd 39 Jaq9 01 s=a<, 2016 F1 =7 Y Rgia T
TAT AT, Iv8, AT Aaagrag 01 TS, 2016 T YT FHAT
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e AT ST T 01 [T, 2016 &1 qa9g g ST FL & TIAT SRTAT daagrg 01 JATS, 2017 F
TS g
11. 01 =&, 2016 F IeATEd] AT0E & AqT HT GLET — TS FIT AL FHIGAE AFA/AT T
=T a9 §3AT § AUAT Iq9 AENA FIAT AT T@aT g i 37 01 Sadt, 2016 & TLATq =l Fohelt
AT F TALET adq= §L=AT § AT SA7AT ¢, A7 A aa ST § ST aaq9 (A97 7 % e Ffga
Gfe & g G som)
12. 01 ST, 2016 T 3TET SHF TLATG T T AT SHIT G Aq HT HEIROT - AL ET aa SaeT §
U A 8 gL e | YA & A8 7, Ja+ gt Feferfea G & G smom:

(i) TF A 3T oa § &F ST SrEH & AT FHVe0e TR/ I TIea r2qar Iqtaq o o
72T & oY 39 39 9T SEH Wfd &1 T §, F o9 § TH YT 9T 19 F quqed hel Hirgat §
TET SATUAT 3T AT THT HIS FISHT IT A (oraqH TIeATd & TS 8, § ITAe A5l g af 39 39 oAael

H SRTAT AT HITFHT H TET ST
goia:
1. AT Jq9 §=AT | oA - dad 4 ELL KK 5200-20200
2. (AR aq9 Hw=AT § qe Is A 2000 2400 2800
28700 AT 3 4 5
3. IIATq/THUHHT Th | & efefie At 1 21700 25500 | 29200
ERERRERIRRIEEEE] 2 22400 26300 | 30100
4. 999 4 H UF Jaqgig RU A= F 3 23100 27100 | 31000
TAT 47 : 29600 4 23800 27900 | 31900
5. I9q ad AAT @ad 5 H F@A 5 24500 28700 | 32900
30100 (<9<t 5 & 29600 F =& AT 6 25200 29600 | 33900
S AT A 7 26000 30500 | 34900
8 26800 31400 | 35900
9 27600 32300 | 37000
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MINISTRY OF DEFENCE
(Department of Defence)
NOTIFICATION
New Delhi, the 3rd May , 2017

S.R.0. 9(E).— In exercise of the powers conferred by the proviso to article 309 of the Constitution, the

President hereby makes the following rules, namely:

1.

2.

Short title and commencement.— (1) These rules may be called Army Pay Rules, 2017.
(2) They shall be deemed to have come into force on the 1% day of January, 2016.

Application.—

(1) Save as otherwise provided by or under this rule, these rules shall apply to Honorary Commissioned Officers, Junior
Commissioned Officers, Non-Commissioned Officers, and Other Ranks of the Army, Defence Security Corps (DSC),
Territorial Army (TA) [when embodied], and Army Postal Service (APS), who were on the effective strength of the
Army, DSC, TA (embodied), and APS, as the case may be.

3.

Definitions.— In these rules, unless the context otherwise requires,-

@ “existing basic pay” means pay drawn in the prescribed existing Pay Band and Grade Pay but it does
not include any other types of pay like Special Pay, Military Service Pay, Group ‘X’ Pay etc;

(b) “existing Pay Band and Grade Pay” in relation to Junior Commissioned Officers/ Other Ranks means
the Pay Band and the Grade Pay applicable to the rank held by him (including under Modified Assured Career
Progression) as on the date immediately before the notification of these rules, in a substantive capacity;

Explanation.— For the purposes of clauses (a) & (b) the expressions “existing basic pay”, “existing Pay Band
and Grade Pay” in respect of a Junior Commissioned Officer/ Other Rank who, on the 1% day of January, 20186,
was on deputation out of Indian Army or on leave or on foreign service, or who would have on that date
officiated in one or more lower ranks but for his officiating in the higher rank, shall mean such basic pay, Pay
Band and Grade Pay in relation to the rank which he would have held but for his being on deputation out of
Indian Army or on leave or on foreign service or as the case may be, but for his officiating in that rank;

(c) “existing pay structure” in relation to a Junior Commissioned Officer/ Other Rank means the present
system of Pay Band and Grade Pay as per Sixth Central Pay Commission applicable to the rank held by him
(including under Modified Assured Career Progression) as on the date immediately before the coming into force
of these rules, in a substantive capacity;

(d) “existing Military Service Pay” in relation to a Junior Commissioned Officer/ Other Rank means the
amount of Military Service Pay applicable to the rank held by him as on the date immediately before coming
into force of these rules;

(e) “existing Group ‘X’ pay” in relation to Junior Commissioned Officer/ Other Rank means the amount of
Group ‘X’ Pay applicable to him as on date immediately before coming into force of these rules;

() “existing emoluments” mean the sum of (i) existing basic pay; (ii) existing Military Service Pay; (iii)
existing Group X Pay; and, (iv) existing dearness allowance at the index average as on the 1 day of January,
2016;

9 “Pay Matrix” means the Matrix specified in Part A of the Schedule, with Levels of pay arranged in
vertical cells as assigned to corresponding Pay Band and Grade Pay;

(h) “Level” in the Pay Matrix, means the Level corresponding to the existing Pay Band and Grade Pay
specified in the Part A of the Schedule;

(M “pay in the Level” means the pay drawn in the appropriate cell of the Level as specified in Part A of
the Schedule;

() “Military Service Pay” in relation to a Junior Commissioned Officer/ Other Rank means the Military
Service Pay applicable to the rank held by him on drawal of pay in the prescribed Level in the Pay Matrix;
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(k) “Group ‘X’ pay” in relation to a Junior Commissioned Officer/ Other Rank means the Group ‘X’ pay
applicable to him on drawal of pay in the prescribed Level in the pay matrix;

()] “revised pay structure” in relation to a rank means the Pay Matrix and the Levels specified therein
corresponding to the existing pay band and grade pay of the rank (including under Modified Assured Career
Progression);

(m) “basic pay” in the revised pay structure means the pay drawn in the prescribed Level in the Pay Matrix;
(n) “revised emoluments” means the sum of (i) basic pay; (ii) Military Service Pay; and, (iii) Group ‘X’
Pay; and
(o) “Schedule” means a schedule appended to these rules.

4, Level of ranks.— The Level of ranks shall be determined in accordance with the various Levels as assigned to

the corresponding existing Pay Band and Grade Pay (including under Modified Assured Career Progression) as specified
in the Pay Matrix and the Level in pay matrix corresponding to the rank of a Junior Commissioned Officer/ Other Rank
is specified in Part B of the Schedule.

5. Drawal of pay.— (1) Save as otherwise provided in these rules, a Junior Commissioned Officer/ Other Rank
shall draw pay in the Level in the revised pay structure applicable to the rank to which he is appointed (including under
Modified Assured Career Progression);

Provided that a Junior Commissioned Officer/ Other Rank may elect to continue to draw pay in the
existing pay structure, until the date on which he earns his next or any subsequent increment in the existing pay
structure, or until he ceases to hold his rank or ceases to draw pay in the existing pay structure.

Provided further that in case a Junior Commissioned Officer/ Other Rank has been placed in a higher
grade pay between the 1% day of January 2016 and the date of notification of these rules on account of
promotion, he may elect to switch over to the revised pay structure from the date of such promotion.

Explanation.— (i) For the purpose of this rule the option to retain the existing pay structure shall be admissible
only in respect of one existing Pay Band and Grade Pay.

(ii) The aforesaid option shall not be admissible to any Junior Commissioned Officer/ Other Rank appointed to a
post on or after the 1% day of January, 2016, whether for the first time in government service or by transfer from
another post and he shall be allowed pay only in the revised pay structure.

(2) (i) Military Service Pay is a compensation for the various intangible aspects linked to the special conditions of
service in Army;

(ii) Military Service Pay shall be admissible on drawal of pay in the prescribed Level in the Pay Matrix, at the rate of Rs
15,500 for Honorary Commissioned Officers, and Rs 5,200 for all Junior Commissioned Officers/ Other Ranks; and

(iii) Military Service Pay shall be counted as pay for the purpose of computation of dearness allowance and pension;

(3) (i) Group ‘X’ Pay is a fixed amount admissible to a Junior Commissioned Officer/ Other Rank of Group ‘X’, because
of his higher educational qualification vis-a-vis a Junior Commissioned Officer/ Other Rank of Group ‘Y’;

(i) The Levels for same ranks in trade Group ‘X’ and trade Group ‘Y’ shall be same. Group ‘X’ Pay shall be admissible
on drawal of pay in the prescribed Level in the Pay Matrix at;

(a) a higher rate of Rs 6,200, for Group X’ trades which requires a qualification equivalent to a diploma
recognised by All India Council for Technical Education; and

(b) a lower rate of Rs 3,600, for other Group ‘X’ trades, but not having a technical qualification recognised by All
India Council for Technical Education;

(iii) when a Junior Commissioned Officer/ Other Rank in relevant Group ‘X’ trades drawing a lower rate of Group ‘X’
Pay acquires a higher technical qualification equivalent of a diploma recognised by All India Council for Technical
Education, he shall be admissible to higher rate of Group ‘X’ Pay with the approval of concerned Competent Authority;
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(iv) when a Junior Commissioned Officer/ Other Rank is re-mustered from Group ‘Y’ to Group ‘X’, he shall be
admissible Group ‘X’ Pay as applicable under sub—clause (ii) above; and

(v) Group ‘X’ Pay shall be counted as pay for the purpose of computation of dearness allowance only.

6. Exercise of option.— (1) The option under the provisions to rule 5 shall be exercised in writing in the form
appended to these rules so as to reach the concerned Pay Accounts Office within one hundred and eighty days of the date
of notification of these rules, or where revision in the existing pay structure is made by any order subsequent to the date
of notification of these rules, within one hundred and eighty days of the date of such order.

Provided that;

Q) In the case of a Junior Commissioned Officer/ Other Rank who is, on the date of such notification or,
as the case may be, date of such order, out of India on leave or deputation or foreign service or active service,
the said option shall be exercised in writing so as to reach the Pay Accounts Office within one hundred and
eighty days of the date of his taking charge of his post in India; and

(i) Where a Junior Commissioned Officer/ Other Rank is under suspension on the 1% day of January,
2016, the option may be exercised within one hundred and eighty days of the date of his return to his duty, if
that date is later than the date prescribed in this sub-rule;

2 The option, along with an undertaking appended to these rules, shall be intimated by a Junior Commissioned
Officer/ Other Rank to the Pay Accounts Office.

3 If the intimation regarding option is not received by the Pay Accounts Office within one hundred and eighty
days of the date of notification of these rules, the Junior Commissioned Officer/ Other Rank shall be deemed to have
elected to be governed by the revised pay structure with effect from the 1 day of January, 2016.

4) The option once exercised shall be final.

Note 1.— Junior Commissioned Officers/ Other Ranks whose services were terminated on or after the 1
day of January, 2016 and who could not exercise the option within the prescribed time limit,
on account of discharge on the expiry of the sanctioned strength, release, resignation,
dismissal or discharge on disciplinary grounds, are entitled to exercise option under sub-rule

).

Note 2.— Junior Commissioned Officers/ Other Ranks who have died on or after the 1* day of January,
2016 and could not exercise the option within the prescribed time limit, are deemed to have
opted for the revised pay structure on and from the 1% day of January, 2016 or such later date
as is beneficial to their dependents, if the revised pay structure is more favourable and in such
cases, necessary action for payment of arrears shall be taken by the Pay Accounts Office or
Depot Battalion or Record Office.

Note 3.— Junior Commissioned Officers/ Other Ranks who were on Annual Leave or any other leave on
the 1° day of January, 2016, which entitled them to leave salary, shall be entitled to exercise
option under sub-rule (1).

7. Fixation of pay in the revised pay structure.— (1) The pay of a Junior Commissioned Officer/ Other Rank
who elects, or is deemed to have elected under rule 6 to be governed by the revised pay structure on and from the 1% day
of January, 2016, shall, unless in case the President by special order otherwise directs, be fixed in the following manner:

(i The pay in the applicable Level in the pay matrix shall be the pay obtained by multiplying the
existing basic pay by a factor of 2.57, rounded off to the nearest rupee, and the figure so arrived at shall
be located in that level in the pay matrix, and if such an identical figure corresponds to any cell in the
applicable level of the pay matrix, the same shall be the pay, and if no such cell is available in the
applicable level, the pay shall be fixed at the immediate next higher cell in that applicable level of the
pay matrix.

(ii) If the minimum pay or the first cell in the applicable level is more than the amount arrived at as per
clause (i) the pay shall be fixed at the minimum pay or the first cell of that applicable level.



[9FT II—'vs 4] HIA <l TSI ¢ STHERT 17

Ilustration:
1. Existing Pay Band : PB-1 Pay Band 5200 20200
2. Existing Grade Pay : 2400 Grade Pay 2000 2400 2800
3. Existing Pay : 10160 Levels 3 4 5
4, Existing Basic Pay [(2)+(3] : 2400 + 1 21700 25500 29200
10160 = 12560
2 22400 26300 30100
3 23100 27100 31000
4 23800 27900 31900
5. Pay after multiplication by a fitment
factor of 2.57 [(4) x 2.57] : 32279.2 5 24500 | 28700 | 32900
(rounded off to 32279) 6 25200 | 29600 33900
6. Level corresponding to Grade Pay 7 26000 30500 34900
2400 (PB-1) : Level 4
8 26800 31400 35900
7. Revised Pay in Pay Matrix (either 9 27600 32300 37000
equal to or next higher to 32279 in
Level 4) : 32300 10 28400 33300 38100
8. | Revised Pay in Pay Matrix:32300 11 29300 34300 39200
12 30200 35300 40400
13 31100 36400 41600
14 32000 37500 42800
15 33000 38600 44100
16 34000 39800 45400

(2) A Junior Commissioned Officer/ Other Rank who is on leave on the 1% day of January, 2016 and is entitled to leave
salary shall become entitled to pay in the revised pay structure from the 1st day of January, 2016, or the date of option for
the revised pay structure.

(3) A Junior Commissioned Officer/ Other Rank under suspension shall continue to draw subsistence allowance based
on existing pay structure, and his pay in the revised pay structure shall be subject to the final order on the pending
disciplinary proceedings.

(4) Where the existing emoluments exceed the revised emoluments in the case of any Junior Commissioned Officer/
Other Rank, the difference shall be allowed as Personal Pay to be absorbed in future increases in pay.

(5)  Where in the fixation of pay in the Pay Matrix under rule 7, the pay in the Pay Matrix of a Junior Commissioned
Officer/ Other Rank, who, in the existing pay structure was drawing immediately before the 1% day of January, 2016
more pay in the Pay Band than another Junior Commissioned Officer/ Other Rank in the same arm or service, gets fixed
in the revised pay structure at a stage lower than that of such junior, his pay in the Pay Matrix shall be stepped up to the
same Cell in the revised pay structure as that of the junior.

(6) Where a Junior Commissioned Officer/ Other Rank is in receipt of Personal Pay immediately before the date of
notification of these rules, which together with his existing emoluments exceed the revised emoluments, then the
difference representing such excess shall be allowed to such a Junior Commissioned Officer/ Other Rank as Personal
Pay, to be absorbed in future increase in pay.

(7) In case of Junior Commissioned Officers/ Other Ranks who are in receipt of Personal Pay for passing Hindi Pragya,
Hindi Typewriting, Hindi shorthand and such other examinations under the “Hindi Teaching Scheme” or on successfully
undergoing training in cash and accounts matters prior to 1% January, 2016, while the Personal Pay shall not be taken into
account for purposes of fixation of initial pay in the revised pay structure, they shall continue to draw Personal Pay after
fixation of their pay in the revised pay structure on and from the 1% day of January 2016 or subsequently for the period
for which they would have drawn it but for the fixation of their pay in the revised pay structure and the quantum of such
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Personal Pay would be paid at the appropriate rate of increment in the revised pay structure from the date of fixation of
pay for the period for which they would have continued to draw it.

Explanation.— For the purpose of this rule, “appropriate rate of increment in the revised pay structure” means the
difference with respect to the next immediate higher Cell in the applicable Level of the Pay Matrix, from the stage at
which the pay of the Junior Commissioned Officer/ Other Rank is fixed in the revised pay structure.

(8) There shall be stepping up of pay in pay matrix of a senior if a junior promoted after 1** January, 2016 draws
more pay in pay matrix.—

(i) In cases where a senior Junior Commissioned Officer/ Other Rank promoted to a higher rank before the 1% day of
January, 2016 draws less pay in the Pay Matrix in the revised pay structure than his junior who is promoted to the higher
rank on or after the 1* day of January, 2016, the pay in the Pay Matrix of the senior Junior Commissioned Officer/ Other
Rank in the revised pay structure shall be stepped up to an amount equal to the pay in the Pay Matrix as fixed for his
junior in that higher rank, and such stepping up shall be done with effect from the date of promotion of the junior Junior
Commissioned Officer/ Other Rank, subject to fulfilment of the following conditions, namely:—

(@) the junior and senior Junior Commissioned Officers/ Other Ranks belong to the same group and the
rank to which they have been promoted are identical in the same group;

(b) the existing grade pay and the revised Level in the Pay Matrix of the lower and higher ranks in which
they are entitled to draw pay are identical;

(c) the senior Junior Commissioned Officer/ Other Rank at the time of promotion is drawing equal or more
pay than the junior; and

(d) The anomaly is directly as a result of the application of the provisions of these rules or any other rule or
order regulating pay fixation on such promotion in the revised pay structure.

Provided that if the junior, Junior Commissioned Officer/ Other Rank was drawing more pay in the existing
pay structure than the senior Junior Commissioned Officer/ Other Rank by virtue of any advance increments
granted to him, the provisions of these rules shall not be invoked to step up the pay in the Pay Matrix of the
senior Junior Commissioned Officer/ Other Rank.

(i) The senior Junior Commissioned Officer/ Other Rank shall be entitled to the next increment on completion of his
required qualifying service with effect from the date of re—fixation of pay.

8. Regulation of stipend of a recruit undergoing training and fixation of his pay after successful attestation
or mustering.—

(1) A recruit undergoing training on or after the 1% day of January 2016 shall draw a stipend of Rs. 14,600 per month.

(2) On successful attestation or mustering, the pay of a recruit shall be fixed after adding increments, as may be
admissible, to the first Cell in the Level to which he is recruited. For such fixation, the first annual increment shall be
reckoned from his date of enrolment.

(3) On successful attestation or mustering, a recruit shall be paid “lump-sum amount”.
Explanation.— For the purpose of this sub-rule, “lump-sum amount” shall mean the difference between,-

(a) the aggregate of pay in the level, Group ‘X’ Pay, allowance of the trade to which allotted, and dearness
allowance, to which he would have been entitled had he been successfully mustered or attested from his date of
enrolment; and

(b) the stipend to which he is entitled during training (whether such stipend had been received or not).
(4) The “arrears of stipend” shall be paid.
Explanation.— For the purpose of this sub—rule, “arrears of stipend” shall mean the difference between;

(@) the stipend to which he is entitled on account of the revision of his stipend under these rules for the period
effective from the 1* day of January, 2016; and

(b) the stipend to which he would have been entitled (whether such stipend had been received or not) for that
period had his stipend not been so revised.
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9. Regulation of increments in the Pay Matrix.— The increment shall be as specified in the vertical Cells of the
applicable Level in the Pay Matrix.
A Naik in the Basic Pay of Rs. 29,600/— in Level 4 | Pay Band 5200 — 20200

will move vertically down the Cells in the same
Level and on grant of increment, his Basic Pay Grae Pay 2000 2400 2800
will be Rs. 30500/-. Levels 3 4 5

1 21700 25500 29200
2 22400 26300 30100
3 23100 27100 31000
4 23800 27900 31900
5
6

24500 28700 32900
25200 29600 33900

: B

26000 30500 34900
8 26800 31400 35900

10. Date of increment in revised pay structure.— (1) There shall be two dates for grant of annual increment
namely, 1* January and 1% July of every year, instead of existing date of 1* July, provided that a Junior Commissioned
Officer/ Other Rank or a recruit shall be entitled to only one annual increment, either on 1% January or 1* July depending
on the date of his appointment or promotion or upgradation, or enrolment, as the case may be.

(2) The increment in respect of a Junior Commissioned Officer/ Other Rank appointed or promoted or upgraded or in
respect of a recruit enrolled during the period between the 2™ day of January and 1% day of July (both inclusive) shall be
granted on the 1% day of January and the increment in respect of a Junior Commissioned Officer/ Other Rank appointed
or promoted or upgraded or in respect of a recruit enrolled during the period between the 2" day of July and 1%'day of
January (both inclusive) shall be granted on 1* day of July.

Ilustration:

€)] Naik X gets promoted to the rank of Havildar, on 1% of September, 2016. In this case, the first annual increment
after promotion shall accrue to Naik X on the 1% day of July, 2017 and thereafter it shall accrue after one year on annual
basis.

(b) Naib Subedar Y gets promoted to the rank of Subedar, on 15" of June, 2016, and will, therefore, not draw
annual increment on the 1% of July, 2016. In this case, the next annual increment shall accrue on 1% day of January, 2017
and thereafter it shall accrue after one year on annual basis.

Provided that in case of a Junior Commissioned Officer/ Other Rank whose pay in the revised pay structure has
been fixed as on 1% day of January, the next increment in the Level in which the pay was so fixed as on 1% day of
January, 2016 shall accrue on 1% day of July, 2016.

Provided further that the next increment after drawal of increment on 1* day of July 2016 shall accrue on the 1%
day of July 2017.

11. Revision of pay from a date subsequent to the 1° day of January 2016.— Where a Junior Commissioned
Officer/ Other Rank who continues to draw his pay in the existing pay structure is brought over to the revised pay
structure from a date later than the 1% day of January, 2016, his pay from the later date in the revised pay structure shall
be fixed in the manner prescribed in accordance with rule 7.

12. Fixation of pay on promotion or upgradation on or after 1% day of January, 2016.— For the fixation of pay
in case of promotion or upgradation from one Level to another in the revised pay structure one increment shall be given
in the Level from which a Junior Commissioned Officer/ Other Rank is promoted or upgraded and he shall be placed at a
Cell equal to the figure so arrived at in the Level of the rank to which promoted or upgraded, and if no such Cell is
available in the Level to which promoted or upgraded, he shall be placed at the next higher Cell in that Level.
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Ilustration:
1. | Level in the revised pay structure: Pay Band 5200 - 20200
Level 4
2. | Basic Pay in the revised pay Grade 2000 2400 2800
structure: 28700 Pay
3. | Granted promotion/ financial Levels 3 4 5
upgradation in Level 5.
1 21700 25500 29200
2 22400 26300 30100
4. | Pay after giving one increment in 3 23100 27100 31000
Level 4: 29600
4 23800 27900 31900
5 24500 28700 32900
5. | Pay in the upgraded Level i.e, Level 5 6 25200 29600 33900
(either equal to or next higher to
29600 in Level 5) : 30100 7 26000 30500 34900
8 26800 31400 35900
9 27600 32300 37000
13. Mode of Payment of Arrears of Pay.— (1) The arrears, computed after deduction of subscription at enhanced

rate of Armed Forces Personnel Provident (AFPP) Fund with reference to revised pay, shall be paid after deduction of
adhoc arrears paid as per Gol MoD letter No 1(11) 2016/D(Pay/Services) dated 10/ 10/2016.

Explanation.— For the purpose of this rule, “arrears of pay” in relation to Junior Commissioned Officers/ Other Ranks,

means the difference between;

0] the aggregate of the pay, dearness allowance, Group ‘X’ Pay and Military Service Pay to which he is entitled on

account of the revision of his pay under this Rule for the period effective from the 01* day of January, 2016; and,

(i) the aggregate of the pay, dearness allowance, Group ‘X’ Pay and Military Service Pay to which he would have
been entitled (whether such pay and dearness allowance had been received or not) for that period had his pay and

dearness allowance not been so revised.

14. Overriding effect of rules.— The provisions of the Pay and Allowances Regulations (Junior Commissioned
Officers/ Other Ranks), Army 1979, as amended from time to time, and existing instructions and regulations shall not
save as otherwise provided under these rules, apply to cases where pay is regulated under these rules, to the extent they
are inconsistent with these rules and these rules shall supersede Special Army Instructions 1/S/2008 except as respects

things done or omitted to be done before such supersession.

15. Power to relax.— Where the President is satisfied that the operation of all or any of the provisions of these rules
causes undue hardship in any particular case, he may, by order, dispense with or relax the requirements of that provision
to such extent and subject to such conditions as he may consider necessary for dealing with the case in a just and

equitable manner.

16. Interpretation.— If any question arises relating to the interpretation of any of the provisions of the rules

contained in this rule, it shall be referred to the Central Government for decision.
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SCHEDULE
[See rules 3(g) and 4]
PART A
Pay Matrix
Pay Band 5200-20200 9300-34800 15600-39100
Grade Pay 2000 2400 2800 3400 4200 4600 4800 5400 5400 6100
Level 3 4 5 5A 6 7 8 9 10 10B

1 21700 25500 29200 33300 35400 44900 47600 53100 56100 61300
2 22400 26300 30100 34300 36500 46200 49000 54700 57800 63100
3 23100 | 27100 | 31000 | 35300 | 37600 | 47600 | 50500 56300 59500 | 65000
4 23800 | 27900 | 31900 | 36400 | 38700 | 49000 | 52000 58000 61300 | 67000
5 24500 | 28700 | 32900 | 37500 | 39900 | 50500 | 53600 59700 63100 | 69000
6 25200 29600 33900 38600 41100 52000 55200 61500 65000 71100
7 26000 | 30500 | 34900 | 39800 | 42300 | 53600 | 56900 63300 67000 | 73200
8 26800 31400 35900 41000 43600 55200 58600 65200 69000 75400
9 27600 | 32300 | 37000 | 42200 | 44900 | 56900 | 60400 67200 71100 | 77700
10 28400 | 33300 | 38100 | 43500 | 46200 | 58600 | 62200 69200 73200 | 80000
11 29300 34300 39200 44800 47600 60400 64100 71300 75400 82400
12 30200 35300 40400 46100 49000 62200 66000 73400 77700 84900
13 31100 | 36400 | 41600 | 47500 | 50500 | 64100 | 68000 75600 80000 | 87400
14 32000 | 37500 | 42800 | 48900 | 52000 | 66000 | 70000 77900 82400 | 90000
15 33000 38600 44100 50400 53600 68000 72100 80200 84900 92700
16 34000 39800 45400 51900 55200 70000 74300 82600 87400 95500
17 35000 | 41000 | 46800 | 53500 | 56900 | 72100 | 76500 85100 90000 | 98400
18 36100 | 42200 | 48200 | 55100 | 58600 | 74300 | 78800 87700 92700 | 101400
19 37200 43500 49600 56800 60400 76500 81200 90300 95500 104400
20 38300 44800 51100 58500 62200 78800 83600 93000 98400 107500
21 39400 | 46100 | 52600 | 60300 | 64100 | 81200 | 86100 95800 101400 | 110700
22 40600 | 47500 | 54200 | 62100 | 66000 | 83600 | 88700 98700 104400 | 114000
23 41800 48900 55800 64000 68000 86100 91400 101700 107500 | 117400
24 43100 50400 57500 65900 70000 88700 94100 104800 110700 | 120900
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PART B
Level of ranks:

SI. No. Rank Level in Pay Matrix
(@ | Sepoy 3
(b) Naik 4
(c) Havildar 5
(d) NaibSubedar 6
(e) Subedar 7
()] Subedar Major 8
(9) Honorary Lieutenant 10
(h) Honorary Captain 10B

FORM OF OPTION
[See rule 6(2)]

*1. Rank Name Service No Branch
hereby elect the revised pay structure with effect from 1* January, 2016.

*2. Rank Name Service No Branch
hereby elect to continue in Pay Band and Grade Pay of my substantive rank mentioned below until:

the date of my next increment/ the date of my subsequent increment raising my pay to Rs /1 vacate or
cease to draw pay in the existing pay structure/ The date of my promotion to Existing Pay Band and Grade
Pay / Existing Scale .

Signature
Name
Rank
Service No
Unit

Date:

Station:

*To be scored out, if not applicable.
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UNDERTAKING

I hereby undertake that any excess payment that may be found to have been made as a result of incorrect
fixation of pay or any excess payment detected in the light of discrepancies noticed subsequently will be refunded by me
to the Government either by adjustment against future payments due to me or otherwise.

Signature
Name
Rank
Service No
Unit

Date:

Station:

[F. No. 1(9)/2016/ D (P/S)]
V. ANANDARAJAN, Jt. Secy.

Explanatory Memorandum.— The Seventh Central Pay Commission has been implemented with effect from the 1% day
of January, 2016. Likewise, the Defence Personnel of the Union of India are eligible for Seventh Central Pay revision
with effect from the 1% day of January, 2016. Accordingly, these Rules have been given retrospective effect with effect
from the 1% day of January, 2016. It is hereby, certified that by giving retrospective to these rules no one will be
adversely affected.
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