No. 4-6/2017-IC/E-III(A)
Government of India
Ministry of Finance
Department of Expenditure
*kx
North Block, New Delhi
Dated, the 28™ September, 2017

Office Memorandum

Subject: Modification of Level-13 of Pay Matrix - Issues regarding.

The undersigned is directed to invite attention to the Pay Matrix
contained in Part A of the Schedule of the CCS(RP) Rules, 2016 as promulgated
vide notification No. GSR 721 (E) dated 25™ July, 2016, where the Level-13 of
the Pay Matrix starts at Rs. 1,18,500 at Cell one and ends at Rs. 2,14,100 at
Cell twenty one and to state that in terms of CCS(Revised Pay) (Amendment)
Rules, 2017 promulgated vide GSR 592(E) dated 15.6.2017, the said Level 13 of
the Pay Matrix has been modified. The modified Level 13 starts at Rs. 1,23,100
at Cell one, ending at Rs. 2,15,900 at Cell twenty.

2 The modified Level-13 in terms of the CCS(Revised Pay) (Amendment)
Rules, 2017 takes effect from 1*' January, 2016. Accordingly, the earlier
Level-13 of the Pay Matrix as contained in CCS(RP) Rules, 2016 notified on
25.7.2016 and effective from 1°" January, 2016 has become non-existent ab-
initio with the promulgation of the CCS(Revised Pay) (Amendment) Rules, 2017.
The modified Level 13 is an improvement on the earlier Level 13 inasmuch as
the earlier Level 13 is based on the 'Index of Rationalisation’ (IOR) of 2.57,
whereas the modified Level 13 is based on the IOR of 2.67. It is for this
reason of improvement that the modified Level 13 begins at Rs. 1,23,100, as
against the earlier one which began at Rs. 1,18,500.

3. Consequent upon the aforesaid modification of Level 13 in terms of the
CCS(Revised Pay) (Amendment) Rules, 2017 effective from 1.1.2016 and the
resultant re-fixation of pay therein in supersession of the earlier pay fixation,
references have been received from  Ministries/Departments seeking
clarifications on certain issues. These issues and the decisions thereon are
brought in the succeeding paragraphs.

Issue No. 1 - Whether pay in the Level-13 is to be fixed by
multiplying by a factor of 2.57 or 2.67

4, The 7™ Central Pay Commission, while formulating the various Levels
contained in the Pay Matrix, corresponding to the pre-Revised pay structure,
used "Index Of Rationalization” (IOR) to arrive at the starting Cell of each
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Level (the 1" Cell) of the Pay Matrix. This TOR has been applied by the
Commission on the minimum entry pay corresponding to the successive Grades
Pay in the pre-Revised pay structure. In Level-13 of the Pay Matrix, as
formulated by the 7™ CPC and as accepted by the Government in terms of the
CCS(RP) Rules, 2016 promulgated vide notification dt. 25.7.2016, the IOR was
257. The IOR in respect of both Levels 12 and Level 13-A, i.e., Levels
immediately lower and immediately higher than Level-13, is 2.67. Therefore,
the modified Level-13 in terms of the Pay Matrix contained in the CCS(Revised
Pay) (Amendment) Rules, 2017 has also been formulated based on the IOR of
2.67.

B, While the concept of the IOR, as applied by the 7" CPC, is exclusively in
regard to formulation of the Levels in Pay Matrix, the formula for fixation of
pay in the Pay Matrix based on the basic pay drawn in the pre-revised pay
structure for the purpose of migration to the Pay Matrix, as recommended by
the 7™M CPC, is based on the fitment factor of 257. The Commission
recommends - “this fitment factor of 2.57 is being proposed to be applied
uniformly for all employees.” Accordingly, Rule 7 (1)(A)(i) of the CCS(RP)
Rules, 2016, relating to fixation of pay in the revised pay structure, clearly
provides that “in case of all employees the pay in the applicable level in the
Pay Matrix shall be the pay obtained by multiplying the existing pay by a
foctorof 2.97..... 00000, !

6. Thus, the fitment factor for the purpose of fixation of pay in all the
Levels of Pay Matrix in the revised pay structure is altogether different from
the TOR. The fitment factor of 2.57 is uniformly applicable for all employees
for the purpose of fixation of pay in all the Levels of Pay Mafrix. This has no
relation with the "IOR". The formula for fixation of pay based on the fitment
factor of 2.57, as contained in Rule 7(1)(A)(i) of the CCS(RP) Rules, 2016, has
not been modified by the CCS(Revised Pay) (Amendment) Rules, 2017.

7. Accordingly, pay in the Level-13 of the Pay Matrix, as provided for in
the CCS(Revised Pay) (Amendment) Rules, 2017, shall continue to be fixed
based on the fitment factor of 2.57 as already provided for in Rule 7(1) (A) (i)
of CCS(RP) Rules, 2016. In case pay has been fixed in the modified Level-
13 by way of fitment factor of 2.67, the same is contrary to the Rules
and is liable to be rectified and excess amount recovered forthwith.

Issue No. 2 Pay re-fixed in the modified Level-13 working out
lower than the pay fixed in the earlier Level-13

8. As mentioned above, earlier Level 13 in operation before the coming into
force of CCS(Revised Pay) (Amendment) Rules, 2017 promulgated vide
notification dt. 15.6.2017, has become non-existent ab-initio and the modified
Level 13 as contained in CCS(Revised Pay) (Amendment) Rules, 2017 is the
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applicable Level 13 from 1.1.2016. Therefore, the earlier Level 13 is extinct
and, hence, no employee can retain the same consequent upon promulgation
of CCS(Revised Pay)(Amendment) Rules, 2017.

9, As such, pay in respect of those, who are entitled to Level 13 either
from 1.1.2016 or from any date later than 1.1.2016, has to be re-fixed in the
modified Level 13 and the pay as earlier fixed in the earlier Level 13 gets
automatically rescinded. Therefore, pay, as fixed in the modified Level 13 in
terms of Rule 7 of the CCS(RP)Rules, 2016 in case of those who were
drawing pay in the pre-revised pay structure in PB-4 plus Grade Pay of Rs.
8700 as on 31.12.2015 or in terms of Rule 13 thereof in case of those
promoted to Level 13 on or after 1.1.2016, shall now be the pay for all
purposes.

10. However, a few instances have been brought to the notice of this
Ministry, where pay fixed in the modified Level-13 contained in CCS (RP)
(Amendment) Rules, 2017 works out less than the pay fixed in the earlier Level-
13 before promulgation of this amendment.

11.  The pay fixed strictly in terms of the applicable provisions of CCS(RP)
Rules, 2016 in the earlier Level-13 before promulgation of CCS(Revised
Pay)(Amendment) Rules, 2017, was the pay before the date of promulgation of
the said Amendment Rules on 15.6.2017. As pay is now required to be re-fixed
in the Level-13 contained in the CCS(Revised Pay) (Amendment) Rules, 2017,
any overpayment, if taking place, consequent upon such re-fixation is not
attributable to the concerned employee.

12.  Accordingly, it has been decided that if the pay re-fixed strictly as per
Rule 7 or Rules 13, as the case may be, of the CCS(RP) Rules, 2016 in the
Level-13 based on the Pay Matrix contained in the CCS(Revised Pay)
(Amendment) Rules, 2017 ( as per the fitment factor of 2.57) happens to be
lower than the pay as earlier fixed as per the said Rules ( fitment factor of
2.57) in the earlier Level-13, then while the pay as re-fixed shall be the pay as
applicable to the concerned employee for all purposes, any recovery of over
payment on account of such re-fixation during the period up to
30.6.2017, the month in which the CCS(Revised Pay) (Amendment) Rules,
2017 has been issued, shall be waived.

13.  The cases of employees who retired on or after 1.1.2016 and up to

30.6.2017 and if covered under para 12 above, shall be processed as per
Rule 70 of the CCS(Pension) Rules, 1972.
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Issue No. 3 - Re-exercise of option for coming over to the Revised Pay
structure in case of Level 13

14, A reference has been received whether in view of the modification in
the Level 13 in terms of the CCS(Revised Pay) (Amendment) Rules, 2017
promulgated on 15.6.2017 with effect from 1.1.2016, the date of effect of the
revised pay structure contained in CCS(RP) Rules, 2016, the employees who are
entitled to the Level 13 on 1.1.2016 may be given fresh option to come over fo
the revised pay structure in case of modified Level 13.

15.  The matter has been considered and it has been decided that since the
modification of the Level 13 as per CCS(Revised Pay) (Amendment) Rules, 2017
is a material change, the employees, who were entitled to Level 13 as on
1.1.2016 and who had already opted for the earlier Level-13 as per Rules 5 and
6 of the CCS(RP) Rules, 2016, shall be given an opportunity for re-exercise
of their option thereunder. Such an option may be exercised within three
months from the date of issue of these orders.

16.  In their application to employees belonging to the Indian Audit and
Accounts Department, these orders issue after consultation with the
Comptroller and Auditor General of India.

17.  Hindi version of these orders is attached.

(Amar Nath Singh)
Director

To,
All the Ministries/Departments of the Government of India

Copy to:- C&AG, UPSC etc. as per standard endorsement list.

Copy also to NIC: with a request to place this OM on the website of the
Ministry of Finance, Department of Expenditure.
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H.4-6/2017-3mEAVE-111(T)

HRT TSR
IECRGEIGE]
=g s
A i, 7% T
28 fAaFsR, 2017
FRATET_ AT

fwg: da7 ANFT & Aqa-13 F 3uTaRor ¥ FEfOa A2

FUEEAET 1 25 Forg, 2016 H dfUgEmer @ @awnfA. 721(37) F dEd
vea Fea Bt dar (@0foa adw) @as, 2016 & gt & s A
fcaf@a aaa Ataw, FHH Iaa AT &1 d9d-13 FfsH & # 1,18,500 T9C &
YE BT § 3R FITSH gFhg H 2,14,100 IIT T FATT BT &, H IR €AH HFST
F AR TE Fga F1 Ay gan%‘i%ﬁ 15 S, 2017 @ fogasr d. dnHfa. 592(31)
¥ d8d yeIa Few RAfde ar (@ifta dae) (@itve) s, 2017 & 3eER
daa AfeFT FT 3Fd dad-13 3UART FIr ™7 8| 39ART odd-13 HIfcsH TH
1,23,100 39T & ¥ glar ¢ 3R FHIfSsH 9 & 2,15,900 IIC R FACT gl g

- Fa f@fde dar (@Aifd da+) (F@aus) @EH, 2017 & 38R 39ARd
dad-13, 01 Siead, 2016 & &N &1 deg@R, 25 Fors, 2016 H JfEgRd IR 1
Saad, 2016 ¥ gHE Fwg Rfee Jar (F@fT aa=) &9s, 2016 & Fyr-seaf@a
ads At 1 @ d9d-13, Fag WA Jar (FAfa da=) (Fae) =gH, 2017 &
TEAOA F WY HRH & H¥ded A AL E I gl AR oga-13 gF dadl-13 # U
FUR ¢ FifF 9@ da-13 Yded Faaiw 2.57 W UG § o IR dde-
13 Yoo FaHF 2.67 W UG § 3UARd dda-13 36 FUR & FROT &
1,23,100 ¥9T & ¥ g1 § Safh q@ ofaer 1,18,500 9T & Y& Iam 7|

3. 01 S=ad, 2016 ¥ &9 Feurg Afae dar (F@MNfUa da«) (@) @@H, 2017
¥ IR dael-13 H IYYFd IURT & FROT IR a8 a0 RO &1 3feshaor a=a
U 3FHA dd & AURYT & worrasy, FFedi/fAHE § Saud Hea W Easreor
mgwmgg,ﬁgﬁﬁhgwﬁvmﬁvﬁmﬁﬂnﬁﬁmmﬁi

Hegl H.1- AF9-13 # dqa F1 fAURor F=1 2.57 & q0nE F IqON & A S ¥
g1 2.67 ¥ IOTE H IOM_FIEH

4. GIAd FET ddd HERT A, FMUS-GF dd WEAT F IHART ade AfgFH A
Sfeaf@a faffie o dUR A AT, ada ARFT & Tods ol Sl YRITAT PSSR
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(gH FfSsH) H T F AT Yoo Fuie H IGAET HAT AT IR @R FH
TS HAHE B WUNUA-JH I TaA] & HiAS I3 IdaAl & HeIeT 7gAdH TAA
3 W ] fFaT €1 WA FET dae AT gann au-fAwid 3R 25 Fers, 2016
& AT F dEd TEAId Feard Ay Far (FAfUT dde) @75, 2016 F AR
WHER @RT TU-FFa daa AT F Aqd-13 H qea Fashi 2.57 UT| dae 12
IR dad 13- q&r A dad-13 ¥ 8% Wod IR SF 39 dadl & d6Y A
TS A 2.67 Bl I e ffae a1 (e ade) (F@iw) @3s, 2017
# sfoaf@a daa AFw & 3ER 39aART Jad-13 o Yo Faahid 2.67 F HUR
W s fFar = g

5. WIAd e dae AT GaRT FE] A TS GANSH D H HIUROT Heled
T § Ia7 AFH & A9l F AwI0T F FEY F §, FafF A9 Fearg ddd e FH
e & 38R da7 #RFw 7 T F v FNUa-qF da7 TWaa # AR qd
a4 W UG daa ARFE 7 da7 & AuRor & g7 257 F fhede qois W
FuRa g1 e AERer #ar § - “2.57 § 3w oA quis &1 grae w@sf
FAANAT W FA ¥ & 0] e o & e fhar o @1 @17 deqar, 0T aqa
AT & da & uRer ¥ gEfta g R dar @fta ags) @gs, 2016 &
s 7()@)() & Tose yaua & F wsll FAaREl & Jwe # daq Atew A
YasT dad # Ad4 g qdq gem St 2.57 F e F RegHAW dqa # Qo0 WS

6. sHaU, FMAT dad Taar & daa Afcaw & Tl gt & a9 FURT &
YA & fhede Ui qadled gaais § fegd e g1 ada Afcew & wefr daelt
# ade AURoT & Ao & 2.57 F frede qunE W FAARE F QT §A S ¥ 4
AL | 3N YA S § HIS FEY G g Feard fAfad dar (FMfUT daw)
fTe\, 2016 & @A 7(1)@F)() # Fw-3faf@a 257 & frede aoie W muia
dae fAuRer & o & Fe RBfde Jar (@0ftT 39w) (F@ve) FE|, 2017 g@rn
39TaRd Agr far a3 §)
7.  deqER, oo & e Rfde dar (@Aifta adw) (@ve) fams, 2017 &
wau R a1 8, d99 AREw & A9d-13 A a4, Fearw [{ET Far (@Nfea dae)
7T\, 2016 & @@\ 7(1)(F)() # g v 70 gauw F 3FER 2.57 & e
o & YR W AUIRG far smar el Ik swiaRa dae-13 # 2.67 ¥ e
TONF F FUR W daa Puila B = § & 75 Paat § ofdge § 9 & qumo
sre 3R 3fs ufr fr g ageT f Sl :
E\ quﬁ’“
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TeEl §.2 3UERA daw-13 # yAfiuiRa d6w qd dae-13 & FUiiE 399 § $5
o7 8

8. 3 F Ieaw frwr s ¥, RA® 15.06.2017 H IFIAr & dwd
e Few e dar (@fRa daw) (@ue) R, 2017 F o6 g & gEe
yafed & dad 13 IRH @ & Aeaca # AF w 77 ¢ AR S fge dar
@Nfg d9w) (F@we) BE, 2017 & Fu-sfeaf@a 3uiaRa dew 13 e
01.01.2016 ¥ &9 daw-13 ¥ FAfAC qF aad 13 3@ Ivafaa § 3R g@fAv &=l
RAfr Far (@R A7) (FNuen) Brmw, 2017 & vEOa F oRumAeaey #1§ s
FAAH 3W FAF A @ THAT|

9. 3W IR, W FHAMAT S fa=iw 01.01.2016 & 3rvar A 01.01.2016 & a
frel ar@ & d9 13 & U €, F dad 3UARA daa 13 # ARG AT S §
IR @ dad 13 F g gur-uia dad @ e & S &1 gwfee, Rew
31.12.2015 1 Rufy & @R, fdf-4 # @ TN a7 F=ar S 8700/- 9T &
I3 Jaa # daa IERT W @ FAGRA F AAA A Fewry T Fan (@0 3a=)
(@) s, 2016 & @@ 7 ¥ I@R yuar Rems 01.01.2016 F1 F¥ar 30F
QU Yaedd FHORE & AAe A FER 13 F HER 39aRd dad 13 # U
fuifta daw s@ & @it e aa= g

10. amﬁ,sﬁm$twﬁwgﬂmmm§ﬁaﬁéﬁﬁﬂﬁﬁa@m
(FfRra 3a+) (F@we) e, 2017 & sfoaf@a 3uiaRa daa-13 # Fuia a9 s@
FAMYUF & TEIIA ¥ TgA, @ dga-13 § AR da7 § F4 g7 g

1. 29 AT da (@fta 3w (@ve) @@a, 2017 F 9399 & 96, 9@
dad-13 # Fearg Rfes a1 (@Afta aaw) BT, 2016 & JAIST TEU«El & AR
fauTRa aaa, 15.06.2017 & 359 @MU FIAT & GG H IRE & gl ddd AT
g% 39 da4, F=g RBfad dar (@fta daw) (@) fas, 2017 & 3feaf@a
daa-13 # g-AuiRa fear o B, 0 gafauRer & oRomeess I #19 sfes
AT B ST 8, af 98 Helud HAOR fSFHeR d6r el

12. deEr, g Ao for o § & I} =g fAfde dar (@=fed aaw)
(@Mue) fage, 2017 (2.57 & fhedc qois & IGER) # 3odi@d ada Afged W
3T dA9d-13 #, Fearg fAfae dar (@R aaq) (@ue) @37, 2016 & @R 7
yyar e 13, Star off Awren @), & IER gafAuiRa daw, 9@ dae-13 & 394
sl (257 ¥ fredic aons) & @R @ IU-AURE d99 § FH gar g, A
g feiRa dae et seiemt & Fefta S X o] 39 29T 3 30.06.2017, a7
A S Fg R{fee dar (@t aaa) (@utue) @gs, 2017 s e v §, a9
&1 Iafr & e W go:fAuRor F FRoT 3WF erae H age o & e

?Aw
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13. W FATRAT & AwE W, S 01.01.2016 F 3¥ar 3§F a1 IR 30.06.2017
a% Jarfage gu § 3R IR ¥ 3wFd R 12 § dea afAw g ¥ FT RfEw da
(Ferer) farg®, 1972 & s 70 & HER Fraw! i e

HeET WEAT 3 - Aad 13 F AW A liag a9 WEar # oA g & v fwew
FT 9 T

14, wF ded ured g3 & fF R 15.06.2017 F yEafa 3R 01.01.2016 g
Feorr e dar (Fafta das) @aw, 2016 & 3feaf@d ¢ifdia dda &aer &
] B T aE ¥ g Fearg fAfad dar (FAfud a9e) (F@ve) @aE, 2017 &
AR AFA-13 H 3YROT HT €A1 ﬁT@T—‘l’g‘U?ﬂT 01.01.2016 & dgd-13 & §HeR
FHORAT # 39ARA dae-13 F AHS F ARG dad TN F afAST @ F
faweT R & f&ar e

15. 30 #AFa W R fFar mar § 3R g8 Ao forr = & & 9fF i Rfee
a1 (ENfOT dde) (FMuw) fAEE, 2017 F IEER AGE-13 H Ig 33U TH
HecaqUul IRada §, 39 HAAMAr & S 01.01.2016 #r FUfd F IaR dae-13 &
gheR ¥ IR Tl Fegg RAfge dar (g daa) (Fuua) f@a#H, 2016 & @gH
5 3R 6 F HTAR Ygot & I dda-13 F 39T Fevey & R7r ur, 39 @g#Al & aga
394 RFeq & gF: T A F FEE @ e & Reew F1 93 59 et
& S T S f al F AT A F A A 51 FFar g

16. 8T d% AR o@aeT AR o@r e F FAUREl W s Al F o]
B FT Y § ¥ WY HRT F AIATH-Ago@IIETE ¥ WHY & I IR Fo v
gl

ST (BT

(3R A1y &9)
IGEEIED
qar A

HRA TFR & T Faraa/fasmer

ity foe-Aereraradiers, §6 &% Jar e e (Fe Jsaim I F 3FER)



